FR. CONCEICAO RODRIGUES COLLEGE OF ENGINEERING

Fr. Agnel Ashram, Bandstand, Bandra (W), Mumbai - 400050, Maharashtra (INDIA)

5.2.1 Number of placement of outgoing students during the year 2022 - 2023

Academic . Programme Graduated from Name of the Employer with Pay Package at time of Indexing /
sr.No. Year Name of Student Placed & Contact Details (B.E) Contact Details Appointment (INR LPA) Page No.
Teachers' Insurance & Annuity
Association of America (TIAA),
1 2022 - 2023 SHETTY SHRUTI.VISHWANATH B.E. (Computer Engineering) |Godrej & Boyce Manufacturing 10.48 1
crce.8841.cs@gmail.com L
Company Ltd., Pirojshahnagar,
Vikhroli (E), Mumbai - 400079
Dolat Capital Market Pvt. Ltd., 20
BADWAL JAYESH DILIP N Rajabahadur Mansion, 1st Floor,
2 2022 - 2023 crce.8853.cs@gmail.com B.E. (Computer Engineering) Ambalal Doshi Marg, Fort, 17.00 21
Mumbai - 400023 (Maharashtra).
Ingram Micro (India) Pvt. Ltd.
BHEDA RIDHAM ASHOKKUMAR N Ground Floor, G-2, Akruti
8 2022 - 2023 crce.8855.cs@gmail.com B.E. (Computer Engineering) Corporate Park, LBS Marg, 6.00 29
Bhandup (W), Mumbai - 400078.
J.P. Morgan Chase (India) Pvt.
CHETTIAR RISSA LAWRENCE N Ltd., Prism Tower, Level 9 to 11,
4 2022 - 2023 crce.8861.cs@gmail.com B.E. (Computer Engineering) Link Road, Mindspace, Goregaon 17.75 81
(W), Mumbai - 400104.
Dolat Capital Market Pvt. Ltd., 20
DMELLO VANESSA WILLIAM L Rajabahadur Mansion, 1st Floor,
5 2022 - 2023 crce.8863.cs@gmail.com B.E. (Computer Engineering) Ambalal Doshi Marg, Fort, 17.00 51
Mumbai - 400023 (Maharashtra).
Quantiphi Analytics Solutions Pvt.
DSOUZA DILTON IGNATIUS . . Ltd., 504, Quantum Towers, Ram
6 2022 - 2023 crce.8865.cs@gmail.com B.E. (Computer Engineering) Baug, Behind State Bank Of India, 85 53
Malad (W), Mumbai — 400064.
ICICI Lombard General Insurance
Co. Ltd. ICICI Lombard House,
7 2022 - 2023 Eisglg;l?s% ?niﬁELTnBERNARD B.E. (Computer Engineering) (414 Veer Savarkar Marg, Near 4.50 54
oebf.csgmatt Siddhivinayak Temple, Prabhadevi,
Mumbai - 400025.
Teachers' Insurance & Annuity
Association of America (TIAA),
8 2022 - 2023 HAPPY VARUGH.ESE CHERIAN B.E. (Computer Engineering) |Godrej & Boyce Manufacturing 10.48 57
crce.8870.cs@gmail.com o
Company Ltd., Pirojshahnagar,
Vikhroli (E), Mumbai - 400079
Zeus Learning Pvt. Ltd., 1402,
HARDE PRATIK GOKUL N Tower B, Peninsula Business Park,
o 2022 - 2023 crce.8871.cs@gmail.com B.E. (Computer Engineering) Ganapatrao Kadam Marg, Lower 720 83
Parel, Mumbai — 400013.
Dolat Capital Market Pvt. Ltd., 20
JAIN LAVISH KUMAR MANISH N Rajabahadur Mansion, 1st Floor,
10 2022 -2023 crce.8873.cs@gmail.com B.E. (Computer Engineering) Ambalal Doshi Marg, Fort, 16.00 87
Mumbai - 400023 (Maharashtra).
Barclays Investment Bank, B-6,
1 2022 - 2023 JHA NIHALKUMAR AWADHESH B.E. (Computer Engineering) Nirlon Business IT Knowledge 12.32 89

crce.8874.cs@gmail.com

Park, Goregaon (W), Mumbai -
400063 (Maharashtra).




JHA UPMANYU DAYAKANT

Quantiphi Analytics Solutions Pvt.
Ltd., 504, Quantum Towers, Ram

12 2022 - 2023 crce.8875.cs@gmail.com B.E. (Computer Engineering) Baug, Behind State Bank Of India, 85 105
Malad (W), Mumbai — 400064.
Larsen & Toubro Infotech (Larsen
& Toubro Infotech (LTI), Gate No.
13 2022 - 2023 ;(C)eL;S;BgéVQ;\:IE;'—rLKISHOR B.E. (Computer Engineering) |5, L & T Technology Center, Saki 3.00 106
' ' g ' Vihar Road, IIT Area, Powali,
Mumbai — 400072.
Godrej & Boyce Manufacturing
14 2022 - 2023 ggesgs\;ngg @R Arr:gilsz:’:riH SAHOOKAR B.E. (Computer Engineering) [Company Ltd., Pirojshahnagar, 12.00 112
-00/3.csagmatl. Vikhroli (E), Mumbai - 400079
Ingram Micro (India) Pvt. Ltd.
LIDYA SIMON RAJ QUEEN . . Ground Floor, G-2, Akruti
1 2022 - 202 . B.E. E ' ' . 11
5 0 023 crce.8880.cs@gmail.com (Computer Engineering) Corporate Park, LBS Marg, 6.00 8
Bhandup (W), Mumbai - 400078.
Oracle Financial Services Software
LOBO ROSS STANISLAUS . Limited (OFSS), Oracle Park, Off
1 2022 - 202 . B.E. E . .32 12
6 0 023 crce.8882.cs@gmail.com (Computer Engineering) WEH, Goregaon (E), Mumbai — 63 0
400063 (Maharashtra).
Zeus Learning Pvt. Ltd., 1402,
MARATHE VAISHNAVI ANIL N Tower B, Peninsula Business Park
17 2022 - 202 . B.E. E ' ' 7.2 12
0 023 crce.8884.cs@gmail.com (Computer Engineering) Ganapatrao Kadam Marg, Lower 8
Parel, Mumbai — 400013.
Cognizant Technology Solutions,
) MHATRE YOHAN RAJESH - Kensington A Wing, Hiranandani
18 2022 - 2023 crce.8887.cs@gmail.com B.E. (Computer Engineering) Business Park, Powai, Mumbai — 4.1 127
400076 (Maharashtra).
Barclays Investment Bank, B-6,
MOHARE PRACHI PRASHANT N Nirlon Business IT Knowledge
1 2022 - 202 . B.E. E g . 12
o 0 023 crce.8888.cs@gmail.com (Computer Engineering) Park, Goregaon (W), Mumbai - 3.36 8
400063 (Maharashtra).
Dolat Capital Market Pvt. Ltd., 20
MOURYA RAJ HARINDAR N Rajabahadur Mansion, 1st Floor,
20 2022 - 2023 crce.8889.cs@gmail.com B.E. (Computer Engineering) Ambalal Doshi Marg, Fort, 16.00 150
Mumbai - 400023 (Maharashtra).
Rajkamal Barscan System, A-36,
NUNES KEN EVEREST SYLVIA . - Giriraj Industrial Estate, Mahakali
21 2022 - 202 . B.E. E . . 2. 151
0 023 crce.8892.cs@gmail.com (Computer Engineering) Caves Rd, Andheri East, Mumbai, 58 5
Maharashtra - 400093.
Barclays Investment Bank, B-6,
PATRICK RONALD BASIL . . Nirlon Business IT Knowledge
22 2022 - 202 . B.E. E . 12.67 1
0 023 crce.8896.cs@gmail.com (Computer Engineering) Park, Goregaon (W), Mumbai - 6 53
400063 (Maharashtra).
Accenture Services Pvt. Ltd., Plant
RAO ALISHA DINESH CYNTHIA N No. 3, Godrej & Boyce Complex,
23 | 2022-2023 |\ 0 8899 cs@gmail.com B.E. (Computer Engineering) |, ooy targ, Vikhroli (W), Mumbai 45 175
— 400079 (Maharashtra).
Zycus Infotech Pvt. Ltd., Plot No.
24 2022 - 2023 ggeDgo%iséJgi:?(L:Jo?nSALVADOR B.E. (Computer Engineering) [GJ-07, SEEPZ, Andheri (E), 5.00 177
) ccagmar Mumbai - 400096 (Maharashtra).
TCS Ninja, Yantra Park (STPI),
25 2022 - 2023 RODRIGUES KAYLYNN MARTINA TITUS B.E. (Computer Engineering) 2nd Pokharan Road, Opposite HRD 3.3 178

crce.8901.cs@gmail.com

Voltas Center, Subhash Nagar,
Thane — 400601.




RODRIGUES RHYTH VICTOR

Larsen & Toubro Infotech (LTI),
Gate No. 5, L & T Technology

26 2022 - 2023 crce.8902.cs@gmail.com B.E. (Computer Engineering) Center, Saki Vihar Road, 1T Area, 3.00 199
Powai, Mumbai — 400072.
TCS Ninja, Yantra Park (STPI),
RUMAO JOYLI MARSHAL N 2nd Pokharan Road, Opposite HRD
27 2022 - 2023 crce.8903.cs@gmail.com B.E. (Computer Engineering) Voltas Center, Subhash Nagar, 3.36 205
Thane — 400601.
J.P. Morgan Chase (India) Pvt.
SEQUEIRA RACHEL STEVEN . . Ltd., Prism Tower, Level 9 to 11,
28 2022 - 2023 crce.8906.cs@gmail.com B.E. (Computer Engineering) Link Road, Mindspace, Goregaon 17.75 221
(W), Mumbai - 400104.
Cognizant Technology Solutions,
SHARMA ANANYA SANJEEV KUMAR . . Kensington A Wing, Hiranandani
2 2022 - 202 . B.E. E ) . . 4.1 24
9 0 023 crce.8908.cs@gmail.com (Computer Engineering) Business Park, Powai, Mumbai — 6
400076 (Maharashtra).
Quantiphi Analytics Solutions Pvt.
SIFRA MARIA BIJU LOLA . . Ltd., 504, Quantum Towers, Ram
30 2022 - 2023 crce.8909.cs@gmail.com B.E. (Computer Engineering) Baug, Behind State Bank Of India, 85 247
Malad (W), Mumbai — 400064.
Kuhoo Technology Services Pvt.
Ltd., Vatika Business Centre - Unit
31 2022 - 2023 SIMRANDEEP SQMANDEEP SINGH B.E. (Computer Engineering) |No.G5, Ground Floor, Trade 8.00 248
crce.8910.cs@gmail.com
Center, Bandra Kurla Complex,
Bandra (E), Mumbai - 400051.
J.P. Morgan Chase (India) Pvt.
THAKUR AAYUSHI AVINASH . . Ltd., Prism Tower, Level 9 to 11
2 2022 - 202 . B.E. m r Engineerin o . ' 17.7 2
8 0 023 crce.8913.cs@gmail.com (Computer Engineering) Link Road, Mindspace, Goregaon 5 50
(W), Mumbai - 400104.
BNP Paribas, Infinity, Building
No.4, 601, Off Film City Road,
33 | 20222023 |VAZ CODWIN FRANCIS B.E. (Computer Engineering) |Malad, Raheja Housing and 6.00 270
crce.8915.cs@gmail.com .
Commercial Complex, Malad East,
Mumbai, Maharashtra - 400097
J.P. Morgan Chase (India) Pvt.
ABIDI SYED IRFAN AMJAD . . Ltd., Prism Tower, Level 9 to 11
4 2022 - 202 . B.E. m r Engineerin o . ' 17.7 277
3 0 023 crce.8917.cs@gmail.com (Computer Engineering) Link Road, Mindspace, Goregaon 5
(W), Mumbai - 400104
Quantiphi Analytics Solutions Pvt.
ALMEIDA ALAN ANTHONY . . Ltd., 504, Quantum Towers, Ram
% 2022 - 2023 crce.8918.cs@gmail.com B.E. (Computer Engineering) Baug, Behind State Bank Of India, 85 297
Malad (W), Mumbai — 400064.
Teachers' Insurance & Annuity
Association of America (TIAA),
36 2022 - 2023 AMRUTHA SURE.SHKUMAR B.E. (Computer Engineering) |Godrej & Boyce Manufacturing 10.48 298
crce.8919.cs@gmail.com L
Company Ltd., Pirojshahnagar,
Vikhroli (E), Mumbai - 400079
Quantiphi Analytics Solutions Pvt.
AYYAPPA JOEL JOHN SACRAMENT . . Ltd., 504, Quantum Towers, Ram
37 2022 - 2023 crce.8921.cs@gmail.com B.E. (Computer Engineering) Baug, Behind State Bank Of India, 85 299
Malad (W), Mumbai — 400064.
Barclays Investment Bank, B-6,
38 2022 - 2023 BOLLAVATHRI VIBHAVY BHAGYARATHUDU B.E. (Computer Engineering) Nirlon Business IT Knowledge 12,67 300

crce.8924.cs@gmail.com

Park, Goregaon (W), Mumbai -
400063 (Maharashtra).




CHACKO BIBIN BUU MARYKUTTY

Ingram Micro (India) Pvt. Ltd.
Ground Floor, G-2, Akruti

39 2022 - 2023 crce.8925.cs@gmail.com B.E. (Computer Engineering) Corporate Park, LBS Marg, 6.00 822
Bhandup (W), Mumbai - 400078.
Oracle Financial Services Software
COLACO DILLON DENIS ACHALA R Limited (OFSS), Oracle Park, Off
40 2022 - 2023 crce.8855.cs@gmail.com B.E. (Computer Engineering) WEH, Goregaon (E), Mumbai — 6.32 324
400063 (Maharashtra).
Cognizant Technology Solutions,
DBRITTO SHAUN JAMES N Kensington A Wing, Hiranandani
4 2022 - 2023 crce.8855.cs@gmail.com B.E. (Computer Engineering) Business Park, Powai, Mumbai — 4.1 321
400076 (Maharashtra).
J.P. Morgan Chase (India) Pvt.
DESHMUKH YASH SHYAM N Ltd., Prism Tower, Level 9 to 11,
42 2022 - 2023 crce.8931.cs@gmail.com B.E. (Computer Engineering) Link Road, Mindspace, Goregaon 13.00 328
(W), Mumbai - 400104.
J.P. Morgan Chase (India) Pvt.
DSOUZA COLIN DAVID WALTER N Ltd., Prism Tower, Level 9 to 11,
43 2022 - 2023 crce.8932.cs@gmail.com B.E. (Computer Engineering) Link Road, Mindspace, Goregaon 13.00 348
(W), Mumbai - 400104
Quantiphi Analytics Solutions Pvt.
DSOUZA JESICA JOHNY . . Ltd., 504, Quantum Towers, Ram
4 2022 - 2023 crce.8933.cs@gmail.com B.E. (Computer Engineering) Baug, Behind State Bank Of India, 85 368
Malad (W), Mumbai — 400064.
C2LBIZ Solutions Pvt. Ltd. Unit
EDAKKALATHUR BETSY ANTONY . . 119, 1st Floor,Solaris-1, B-wing,
45| 2022-2023 | o 8934 cs@gmail.com B.E. (Computer Engineering) | i \/inar Road, Andheri (E), 36 369
Mumbai, Maharashtra - 400072.
Larsen & Toubro Infotech (LTI),
) FERNANDES ALISHA THOMAS N Gate No. 5, L & T Technology
46 2022 - 2023 crce.8935.cs@gmail.com B.E. (Computer Engineering) Center, Saki Vihar Road, IIT Area, 30 871
Powai, Mumbai — 400072.
TCS Ninja, Yantra Park (STPI),
FERNANDES DAN JOHNBOSCO N 2nd Pokharan Road, Opposite HRD
47 2022 - 202 . B.E. E . 77
0 023 crce.8936.cs@gmail.com (Computer Engineering) Voltas Center, Subhash Nagar, 3.36 8
Thane — 400601.
J.P. Morgan Chase (India) Pvt.
FERNANDES LIZEL PETER . . Ltd., Prism Tower, Level 9 to 11
4 2022 - 202 . B.E. E Y . ' 17.7
8 0 023 crce.8937.cs@gmail.com (Computer Engineering) Link Road, Mindspace, Goregaon 5 398
(W), Mumbai - 400104.
Quantiphi Analytics Solutions Pvt.
FERNANDES RINCY PETER . . Ltd., 504, Quantum Towers, Ram
49 2022 - 2023 crce.8938.cs@gmail.com B.E. (Computer Engineering) Baug, Behind State Bank Of India, 85 418
Malad (W), Mumbai — 400064.
Ingram Micro (India) Pvt. Ltd.
GEORGE ANNA BENOY N Ground Floor, G-2, Akruti
50 2022 -2023 crce.8941.cs@gmail.com B.E. (Computer Engineering) Corporate Park, LBS Marg, 6.00 419
Bhandup (W), Mumbai - 400078.
J.P. Morgan Chase (India) Pvt.
51 | 2022-2023 |GINI CHACKO ANJOE cree.8942.cs@gmail.com | B.E. (Computer Engineering) | ic:: Prism Tower, Level 9 to 11, 17.75 121

Link Road, Mindspace, Goregaon
(W), Mumbai - 400104.




GONSALVES AMISHA VIRAS

Quantiphi Analytics Solutions Pvt.
Ltd., 504, Quantum Towers, Ram

52 2022 - 2023 crce.8943.cs@gmail.com B.E. (Computer Engineering) Baug, Behind State Bank Of India, 85 441
Malad (W), Mumbai — 400064.
OMP (Saiher Supply Chain
MITESHKUMAR SATISHKUMAR JAIMAN R Consulting), D-902, Times Square
53 2022 - 2023 crce.8946.cs@gmail.com B.E. (Computer Engineering) Building, Marol, Andheri (E), 6.00 442
Mumbai — 400059
Willis Towers Watson (WTW),
Plant No. 6, Mfg. Co, 6, Lal
54 2022 - 2023 g?engﬁspg%Amz:tgﬁN JOSEPH B.E. (Computer Engineering) [Bahadur Shastri Marg, Compound, 6.00 447
' -csegmar Godrej & Boyce Industry Estate,
Vikhroli (W), Mumbai - 400079
Quantiphi Analytics Solutions Pvt.
KULAL VINYAS VASU JAYANTHI . . Ltd., 504, Quantum Towers, Ram
% 2022 - 2023 crce.8949.cs@gmail.com B.E. (Computer Engineering) Baug, Behind State Bank Of India, 85 465
Malad (W), Mumbai — 400064.
Teachers' Insurance & Annuity
Association of America (TIAA),
56 2022 - 2023 |LINY MATHEW LALY crce.8950.cs@gmail.com B.E. (Computer Engineering) |Godrej & Boyce Manufacturing 10.48 466
Company Ltd., Pirojshahnagar,
Vikhroli (E), Mumbai - 400079
Quantiphi Analytics Solutions Pvt.
LOOMBA ISHAAN SANJEEV . . Ltd., 504, Quantum Towers, Ram
S 2022 - 2023 crce.8952.cs@gmail.com B.E. (Computer Engineering) Baug, Behind State Bank Of India, 85 467
Malad (W), Mumbai — 400064.
Teachers' Insurance & Annuity
Association of America (TIAA),
58 2022 - 2023 LUCAS BRENDA_N XAVIER B.E. (Computer Engineering) |Godrej & Boyce Manufacturing 10.48 468
crce.8953.cs@gmail.com o
Company Ltd., Pirojshahnagar,
Vikhroli (E), Mumbai - 400079
Accenture Services Pvt. Ltd., Plant
MISHRA KAUSTUBH KRISHNANAND L No. 3, Godrej & Boyce Complex,
59 2022 - 2023 crce.8956.cs@gmail.com B.E. (Computer Engineering) LBS Marg, Vikhroli (W), Mumbai 4.58 469
— 400079 (Maharashtra).
J.P.Morgan Chase (India) Pvt. Ltd.,
NORONHA CANDIDA RUTH RUPESH . . Prism Tower, Level 9 to 11, Link
2022 - 202 . B.E. E . ’ 17.7 471
60 0 023 crce.8960.cs@gmail.com (Computer Engineering) Road, Mindspace, Goregaon (W), 5
Mumbai - 400104.
Barclays Investment Bank, B-6,
NORONHA SVEN ROHAN N Nirlon Business IT Knowledge
1 2022 - 202 . B.E. E . 12.67 491
6 0 023 crce.8961.cs@gmail.com (Computer Engineering) Park, Goregaon (W), Mumbai - 6 o
400063 (Maharashtra).
Ingram Micro (India) Pvt. Ltd.
GERSHON CHARLES JESTIN PAUL . . Ground Floor, G-2, Akruti
2 2022 - 202 . B.E. E ' ' . 1
6 0 023 crce.8963.cs@gmail.com (Computer Engineering) Corporate Park, LBS Marg, 6.00 513
Bhandup (W), Mumbai - 400078.
Accenture Services Pvt. Ltd., Plant
. N No. 3, Godrej & Boyce Complex,
63 2022 - 2023 [RAJE ABHISHEK LALIT crce.8965.cs@gmail.com| B.E. (Computer Engineering) LBS Marg, Vikhroli (W), Mumbai 458 515
— 400079 (Maharashtra).
J.P. Morgan Chase (India) Pvt.
64 2022 - 2023 SHETTY SAKSHI ARUNA B.E. (Computer Engineering) Ltd., Prism Tower, Level 9 to 11, 17.75 517

crce.8972.cs@gmail.com

Link Road, Mindspace, Goregaon
(W), Mumbai - 400104.




STANISLAUS VIVAN EDWARD

Larsen & Toubro Infotech (LTI),
Gate No. 5, L & T Technology

65 2022 - 2023 crce.8974.cs@gmail.com B.E. (Computer Engineering) Center, Saki Vihar Road, IIT Area, 3.60 537
Powai, Mumbai — 400072.
J.P. Morgan Chase (India) Pvt.
TAPULLI ROHAN SHAJI . . Ltd., Prism Tower, Level 9 to 11,
66 2022 - 2023 crce.8975.cs@gmail.com B.E. (Computer Engineering) Link Road, Mindspace, Goregaon 17.75 543
(W), Mumbai - 400104.
Teachers' Insurance & Annuity
Association of America (TIAA),
67 2022 - 2023 TUSCANO SANIA CHARLES B.E. (Computer Engineering) |Godrej & Boyce Manufacturing 10.48 563
crce.8976.cs@gmail.com L
Company Ltd., Pirojshahnagar,
Vikhroli (E), Mumbai - 400079.
Larsen & Toubro Infotech (LTI),
TUSCANO SENIYA JEROME N Gate No. 5, L & T Technology
68 2022 - 2023 crce.8977.cs@gmail.com B.E. (Computer Engineering) Center, Saki Vihar Road, IIT Area, 30 564
Powai, Mumbai — 400072.
Cognizant Technology Solutions,
VIRKAR RASIKA RAMCHANDRA N Kensington A Wing, Hiranandani
69 2022 - 2023 crce.8980.cs@gmail.com B.E. (Computer Engineering) Business Park, Powai, Mumbai — 4.1 570
400076 (Maharashtra).
TCS Ninja, Yantra Park (STPI),
ADAKE PRATHAMESH SAGAR N 2nd Pokharan Road, Opposite HRD
70 2022 - 2023 crce.9081.cs@gmail.com B.E. (Computer Engineering) Voltas Center, Subhash Nagar, 3.36 5t
Thane — 400601
Larsen & Toubro Infotech (LTI),
ATHANI HARSHALA VIUAYKUMAR . . Gate No. 5, L & T Technology
n 2022 - 2023 crce.9082.cs@gmail.com B.E. (Computer Engineering) Center, Saki Vihar Road, IIT Area, 3.00 592
Powai, Mumbai — 400072.
Barclays Investment Bank, B-6,
HALDEN PASCAL DMELLO L Nirlon Business IT Knowledge
72 2022 - 2023 crce.9085.cs@gmail.com B.E. (Computer Engineering) Park, Goregaon (W), Mumbai - 17.75 598
400063 (Maharashtra).
TCS Ninja, Yantra Park (STPI),
DMELLO NIEL PASCOAL L 2nd Pokharan Road, Opposite HRD
3 2022 - 2023 crce.9086.cs@gmail.com B.E. (Computer Engineering) Voltas Center, Subhash Nagar, 3.36 620
Thane — 400601.
TCS Ninja, Yantra Park (STPI),
GADADARE AMAN MANSING L 2nd Pokharan Road, Opposite HRD
“ 2022 -2023 crce.9088.cs@gmail.com B.E. (Computer Engineering) Voltas Center, Subhash Nagar, 3.36 641
Thane — 400601
Accenture Services Pvt. Ltd., Plant
GONSALVES QUINCY JOSEPH L No. 3, Godrej & Boyce Complex,
& 2022 -2023 crce.9089.cs@gmail.com B.E. (Computer Engineering) LBS Marg, Vikhroli (W), Mumbai 4.58 662
— 400079 (Maharashtra).
Accenture Services Pvt. Ltd., Plant
MORE AKHILESH SAMBHAJI N No. 3, Godrej & Boyce Complex,
6 2022 - 2023 crce.9091.cs@gmail.com B.E. (Computer Engineering) LBS Marg, Vikhroli (W), Mumbai 4.58 672
— 400079 (Maharashtra).
Ingram Micro (India) Pvt. Ltd.
77 2022 - 2023 NAIDU MANOHARAN PRABHAKARAN B.E. (Computer Engineering) Ground Floor, G-2, Akruti 6.00 682

crce.9092.cs@gmail.com

Corporate Park, LBS Marg,
Bhandup (W), Mumbai - 400078.




RUMAO ROYCE RAJESH

Larsen & Toubro Infotech (LTI),
Gate No. 5, L & T Technology

8 2022 - 2023 crce.9093.cs@gmail.com B.E. (Computer Engineering) Center, Saki Vihar Road, IIT Area, 36 684
Powai, Mumbai — 400072.
Quantiphi Analytics Solutions Pvt.
BINDROO SPARSH JYOTI B.E. (Electronics & Computer |Ltd., 504, Quantum Towers, Ram
& 2022 - 2023 crce.8797.ecs@gmail.com Science) Baug, Behind State Bank Of India, 85 690
Malad (W), Mumbai — 400064.
Ingram Micro (India) Pvt. Ltd.
BOBADE ANUSHKA KIRAN B.E. (Electronics & Computer |Ground Floor, G-2, Akruti
80 2022 - 2023 crce.8798.ecs@gmail.com Science) Corporate Park, LBS Marg, 6.00 691
Bhandup (W), Mumbai - 400078.
Dolat Capital Market Pvt. Ltd., 20
CHAWATE ARNAYV SATEJ B.E. (Electronics & Computer |Rajabahadur Mansion, 1st Floor,
81 2022 - 2023 crce.8801.ecs@gmail.com Science) Ambalal Doshi Marg, Fort, 17.00 693
Mumbai - 400023 (Maharashtra).
Larsen & Toubro Infotech (LTI),
) DEON DSOUZA NORBERT B.E. (Electronics & Computer |Gate No. 5, L & T Technology
82 2022 - 2023 crce.8803.ecs@gmail.com Science) Center, Saki Vihar Road, IIT Area, 360 695
Powai, Mumbai — 400072.
ICICI Lombard General Insurance
. Co. Ltd. ICICI Lombard House,
83 2022 - 2023 Eégggjg igang;I':;LL BE. (EIeCtg;?;ig‘ Computer 414 Veer Savarkar Marg, Near 4.50 701
' ' gmatt Siddhivinayak Temple, Prabhadevi,
Mumbai - 400025.
IDFC FIRST Bank Tower, The
FERNANDES BRYCEN CAMILLO B.E. (Electronics & Computer |Square, C-61, G Block, Bandra
84 2022 - 2023 crce.8806.ecs@gmail.com Science) Kurla Complex, Bandra East, 8.00 704
Mumbai — 400051.
Quantiphi Analytics Solutions Pvt.
85 2022 - 2023 KANJILAL PRAMIT TIRTHANKAR B.E. (Electronics & Computer |Ltd., 504, Quantum Towers, Ram 85 718
crce.8809.ecs@gmail.com Science) Baug, Behind State Bank Of India, '
Malad (W), Mumbai — 400064.
Larsen & Toubro Infotech (LTI),
86 2022 - 2023 KHAN MOHD ZEE_SHAN MOHD KASIM B.E. (Electror_ucs & Computer [Gate No. 5,_L & T Technology 3.60 719
crce.8810.ecs@gmail.com Science) Center, Saki Vihar Road, IIT Area,
Powai, Mumbai — 400072.
Carwale,12th Floor, Vishwaroop IT
MAHIMKAR SAHIL PRALHAD B.E. (Electronics & Computer |Park, Pranavanandji Marg, Sector
7 2022 - 202 . . . . ; . 72
8 0 023 crce.8815.ecs@gmail.com Science) 30A, Vashi, Navi Mumbai, 9.00 5
Maharashtra 400705
. BharatNXT, 1412A, Beverly Park
88 | 2022-2023 XQ%EELESSA@)ULQ:\I";:'BU BE. (E'eag;?;ig COmPUtEr 1> DLF Phase 2, M.G. Road, 7.20 727
) ) gmall Gurgaon, Haryana - 122002.
Oracle Financial Services Software
) MARIPPANVRU MAX JOHNSON B.E. (Electronics & Computer |Limited (OFSS), Oracle Park, Off
89 2022 -2023 crce.8817.ecs@gmail.com Science) WEH, Goregaon (E), Mumbai — 6.32 728
400063 (Maharashtra).
. Zycus Infotech Pvt. Ltd., Plot No.
90 | 2022-2023 'c\fclglgsElsAg:\sN@AI;a’?llcTc:m BE. (E'eCt;‘;?;iS‘ Computer |1 67, SEEPZ, Andheri (E), 5.00 731
) ) gmatl Mumbai - 400096 (Maharashtra).
C2LBIZ Solutions Pvt. Ltd. Unit
o1 2022 - 2023 PATIL OMKAR CHANDRASHEKHAR B.E. (Electronics & Computer |119, 1st Floor,Solaris-1, B-wing, 36 754

crce.8826.ecs@gmail.com

Science)

Saki Vihar Road, Andheri (E),
Mumbai, Maharashtra - 400072.




Ingram Micro (India) Pvt. Ltd.
PATIL SIDDHESH SHREEKANT B.E. (Electronics & Computer |Ground Floor, G-2, Akruti
92 2022 - 2023 crce.8827.ecs@gmail.com Science) Corporate Park, LBS Marg, 6.00 756
Bhandup (W), Mumbai - 400078.
Larsen & Toubro Infotech (LTI),
) PEREIRA GRACE CLEMENT B.E. (Electronics & Computer |Gate No. 5, L & T Technology
%3 2022 - 2023 crce.8828.ecs@gmail.com Science) Center, Saki Vihar Road, IIT Area, 3.60 758
Powai, Mumbai — 400072.
C2LBIZ Solutions Pvt. Ltd. Unit
) PINTO EMMANUEL NEIL B.E. (Electronics & Computer |119, 1st Floor,Solaris-1, B-wing,
% 2022 - 2023 crce.8831.ecs@gmail.com Science) Saki Vihar Road, Andheri (E), 36 765
Mumbai, Maharashtra - 400072.
Ingram Micro (India) Pvt. Ltd.
SHANBHAG SUSHANT RAMANAND B.E. (Electronics & Computer |Ground Floor, G-2, Akruti
2022 - 202 . . . 767
% 0 023 crce.8837.ecs@gmail.com Science) Corporate Park, LBS Marg, 6.00 6
Bhandup (W), Mumbai - 400078.
Ingram Micro (India) Pvt. Ltd.
SHARMA DANISH KUMAR B.E. (Electronics & Computer |Ground Floor, G-2, Akruti
2022 - 202 . . . 7
% 0 023 crce.8838.ecs@gmail.com Science) Corporate Park, LBS Marg, 6.00 69
Bhandup (W), Mumbai - 400078.
Larsen & Toubro Infotech (LTI),
SHARVIN SUNNY ANNIE B.E. (Electronics & Computer |Gate No. 5, L & T Technology
7 2022 - 202 . . - . 771
o 0 023 crce.8839.ecs@gmail.com Science) Center, Saki Vihar Road, IIT Area, 360
Powai, Mumbai — 400072.
Interactive Brokers (IB), 502/A,
SHELKE VINAY RAMESH B.E. (Electronics & Computer |Times Square, Andheri Kurla Road,
2022 - 202 . . . . 12. 777
% 0 023 crce.8840.ecs@gmail.com Science) Andheri (E), Mumbai - 400059 00
(Maharashtra)
Quantiphi Analytics Solutions Pvt.
SHIBU MATHEW THARA B.E. (Electronics & Computer |Ltd., 504, Quantum Towers, Ram
2 2022 - 2023 crce.8842.ecs@gmail.com Science) Baug, Behind State Bank Of India, 85 785
Malad (W), Mumbai — 400064.
Larsen & Toubro Infotech (LTI),
SHREEDHAR VISWANATH B.E. (Electronics & Computer |Gate No. 5, L & T Technology
100 | 2022 -2023 crce.8843.ecs@gmail.com Science) Center, Saki Vihar Road, IIT Area, 360 786
Powai, Mumbai — 400072.
TCS Ninja, Yantra Park (STPI),
GURAV MAYUR MANGESH B.E. (Electronics & Computer |2nd Pokharan Road, Opposite HRD
101 | 2022-2023 crce.8996.ecs@gmail.com Science) Voltas Center, Subhash Nagar, 4.50 798
Thane — 400601.
C2LBIZ Solutions Pvt. Ltd. Unit
ATHANI ABHISHEK RAVINDRA B.E. (Electronics & Computer |119, 1st Floor,Solaris-1, B-wing,
102 | 2022 -2023 crce.9067.ecs@gmail.com Science) Saki Vihar Road, Andheri (E), 36 822
Mumbai, Maharashtra - 400072.
Ingram Micro (India) Pvt. Ltd.
KAR ARPITA APURBA DIPANNITA B.E. (Electronics & Computer |Ground Floor, G-2, Akruti
103 | 2022 -2023 crce.9073.ecs@gmail.com Science) Corporate Park, LBS Marg, 6.00 824
Bhandup (W), Mumbai - 400078.
C2LBIZ Solutions Pvt. Ltd. Unit
) MHADE SIDDHARTH SHASHIKANT B.E. (Electronics & Computer |119, 1st Floor,Solaris-1, B-wing,
104 | 2022 - 2023 crce.9074.ecs@gmail.com Science) Saki Vihar Road, Andheri (E), 36 826
Mumbai, Maharashtra - 400072.




PARMAR DARSHAL MAHESH

B.E. (Electronics & Computer

ICICI Lombard General Insurance
Co. Ltd. ICICI Lombard House,

105 2022 - 2023 crce.9075.ecs@gmail.com Science) 414 Veer Savarkar Marg, Near 4.50 828
' ' gmatt Siddhivinayak Temple, Prabhadevi,
Mumbai - 400025.
Larsen & Toubro Infotech (LTI),
) TUSCANO SWEN ROBERT B.E. (Electronics & Computer |Gate No. 5, L & T Technology
106 | 2022 -2023 crce.9080.ecs@gmail.com Science) Center, Saki Vihar Road, IIT Area, 360 831
Powai, Mumbai — 400072.
Tecnimont, Tecnimont House,
107 | 2022 - 2023 22‘2'5;';ng;|:&\;2 ANANT B.E. (Mechanical Engineering) |Chincholi Bunder, 504, Link Road, 4.50 837
0363 mecdgmatt Malad (W), Mumbai - 400064
Larsen & Toubro Infotech (LTI),
FERNANDES BRENDAN INACIO . N Gate No. 5, L & T Technology
108 2022 - 2023 crce.8992.me@gmail.com B.E. (Mechanical Engineering) Center, Saki Vihar Road, IIT Area, 3.60 838
Powai, Mumbai — 400072.
Zycus Infotech Pvt. Ltd., Plot No.
109 | 2022 - 2023 gli;/;laloiﬁ]l\e/lé\ﬂg;lﬁc\)/:lnSHERLY B.E. (Mechanical Engineering) |GJ-07, SEEPZ, Andheri (E), 5.00 844
' ' gmatl. Mumbai - 400096 (Maharashtra).
Cognizant Technology Solutions,
) RAJ ADITYA RAJEEV PREETI - I Kensington A Wing, Hiranandani
110} 2022 - 2023 crce.9013.me@gmail.com B.E. (Mechanical Engineering) Business Park, Powai, Mumbai — 4.1 859
400076 (Maharashtra).
Godrej & Boyce Manufacturing
111 | 2022 - 2023 fég;l)—i@:iegI;I—;ﬁl(\;lonRAVINDRANATH B.E. (Mechanical Engineering) [Company Ltd., Pirojshahnagar, 7.50 860
~J0-6.mecgmall Vikhroli (E), Mumbai - 400079
Godrej & Boyce Manufacturing
112 | 2022 - 2023 ?rf:\g/gEOf: r':E@IDT ;:T(I:EQNT B.E. (Mechanical Engineering) (Company Ltd., Pirojshahnagar, 7.50 865
: ' gmatl. Vikhroli (E), Mumbai - 400080
Argon & Co., 232, Solitaire
113 | 2022 - 2023 ?\E:eHQR(gOGr;JeRgI\r/n;II’:sn:' SUKHVINDER SINGH B.E. (Mechanical Engineering) [Business Park, Andheri Kurla 4.00 870
' ' gmatl. Road, Mumbai - 400059
Cognizant Technology Solutions,
SOLANKI VINEET KIRIT . L Kensington A Wing, Hiranandani
114 2022 - 2023 crce.9025.me@gmail.com B.E. (Mechanical Engineering) Business Park, Powai, Mumbai — 4.1 874
400076 (Maharashtra).
Cognizant Technology Solutions,
VADKE MAYURESH DILIP . L Kensington A Wing, Hiranandani
115 2022 - 2023 crce.9029.me@gmail.com B.E. (Mechanical Engineering) Business Park, Powai, Mumbai — 4.1 875
400076 (Maharashtra).
Godrej & Boyce Manufacturing
116 | 2022 - 2023 Eéfgggl;mﬁé; nh:l{ﬁl—(:cl?mSHOAlB B.E. (Mechanical Engineering) (Company Ltd., Pirojshahnagar, 7.50 876
: ' gmait. Vikhroli (E), Mumbai - 400079
Godrej & Boyce Manufacturing
117 | 2022 - 2023 gﬁ;\/gliﬁﬁr:?@svx:ﬁg?nPONNUTHAl B.E. (Mechanical Engineering) [Company Ltd., Pirojshahnagar, 7.50 881
2100 mecgmatl Vikhroli (E), Mumbai - 400079
Portescap (India) Pvt. Ltd., Unit 2,
118 | 2022 - 2023 Irﬁ;;fl%m\éA:Li\(:;’;InAqYAK B.E. (Mechanical Engineering) |SDF - 1, SEEPZ - SEZ, Andheri 5.00 886
~L0.me@gmarl. (E), Mumbai - 400098.
Zycus Infotech Pvt. Ltd., Plot No.
119 | 2022 - 2023 Ic_r(zeUSS\IA:alg\':lniﬁczlfUR B.E. (Production Engineering) |GJ-07, SEEPZ, Andheri (E), 5.00 887
) -pecrgmatl Mumbai - 400096 (Maharashtra).
Zycus Infotech Pvt. Ltd., Plot No.
120 | 2022 - 2023 NIKALJE SAHIL SIDDHARTH B.E. (Production Engineering) |GJ-07, SEEPZ, Andheri (E), 5.00 888

crce.8786.pe@gmail.com

Mumbai - 400096 (Maharashtra).




PARAB OMKAR ARUN APARNA

Argon & Co., 232, Solitaire

121 | 2022 - 2023 crce.8788.pe@gmail.com B.E. (Production Engineering) [Business Park, Andheri Kurla 4.00 889
-0/60.pecdgmall Road, Mumbai - 400059
TCS Ninja, Yantra Park (STPI),
SHEWALE DHIRAJ PRALHAD . . - 2nd Pokharan Road, Opposite HRD
122 2022 - 202 . B.E. (P E .
0 023 crce.8792.pe@gmail.com (Production Engineering) Voltas Center, Subhash Nagar, 3.36 890
Thane — 400601.
Godrej & Boyce Manufacturing
123 | 2022 - 2023 g?;zgg?Regﬁq':iﬁgmAR BHIMRAJ B.E. (Production Engineering) |Company Ltd., Pirojshahnagar, 7.50 911
~JHeo.pecgmalt Vikhroli (E), Mumbai - 400079
Reliance Retail (India) Pvt. Ltd.,
ISAME HRISHIKESH SANJAY . N 3rd Floor, Court House, Lokmanya
124 | 2022 - 2023 crce.9040.pe@gmail.com B.E. (Production Engineering) Tilak Marg, Dhobi Talao, Mumbai - 360 916
400002
Godrej & Boyce Manufacturing
125 | 2022 - 2023 g?eEg)EgKAS@PTQIEQ:InESH PRADIP B.E. (Production Engineering) |Company Ltd., Pirojshahnagar, 7.50 927
~J0%s.pe@gmall Vikhroli (E), Mumbai - 400079
OMP (Saiher Supply Chain
) PANCHAL ASHISH VINODKUMAR - N Consulting), D-902, Times Square
126 | 2022 - 2023 crce.9052.pe@gmail.com B.E. (Production Engineering) Building, Marol, Andheri (E), 6.00 932
Mumbai — 400059
Marico, 7th floor, Grande
127 2022 - 2023 CPQEQ)IEEAe%R%ZY;?nSURENDRA B.E. (Production Engineering) |Palladium, 175, CST Road, Kalina, 5.00 937
' -pecrgmatt Santacruz (East) Mumbai - 400098
Pradman Engineering Services Ltd.,
128 | 2022 - 2023 KONAR ARUMUGAM SUDALAIMANI B.E. (Production Engineering) [Pushpa Vishar, Opp. Colaba Post 3.00 941

crce.9044.pe@gmail.com

Office, Colaba, Mumbai - 400005.
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TIAA Global Business Services (India) Private Limited

Registered office: 7th Floor, Winchester Building
Powai Business District, Powai,
Mumbai, Maharashtra — 4000076

CIN: U72901MH2016FTC279876
Phone: +91 22 62298000

March 8, 2023

Shruti Vishwanath Shetty

D/O: Vishwanath ShettyRoom No. 701 B2 Wing
Lok Nisarg Ghatipada Road, Mulund Near Vaishali
Nagar Mulund West Mulund West Mumbai - 400080
Maharashtra

India

Dear Shruti:

It is with great pleasure that we extend you a Contingent offer of employment, based

provisionally upon your eligibility, qualification and Back Ground Verification parameters being
met in a timely manner, at TIAA Global Business Services (India) Private Limited (“GBS”) or
(“the Company”), which is a subsidiary of Teachers Insurance and Annuity Association of

America (“TIAA”) incorporated in India. This offer is subject to the following terms and

conditions:

1. Position and Probation

1.1 You will assume the responsibility of Trainee, Testing Analyst with a start date on or before

July 24, 2023 as discussed with your Human Resource representative.

1.2 You are assigned to work out of our Mumbai, India - Winchester Building Location.
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1.3 Your employment will be contingent upon the successful completion of a Three Hundred
and Sixty five (365) days initial probationary period, which period shall commence from the
date of your joining the Company. Notwithstanding anything stated in section 6.1 herein, during
the probationary period your employment can be terminated by either you or GBS giving to the
other thirty (30) days of notice in writing. If your performance is satisfactory to the Company
during this probationary period, then notice of termination by either party shall be extended
after the probationary period to the period of time specified in Section 6.1. The Company may
also choose to extend such probationary period, in accordance with law.

1.4 The normal hours of work at GBS are forty-five (45) per week, Monday through Friday, and
will be established for you by your manager. Subject to applicable laws, however, actual
working hours, their timing and weekly holidays may vary with the duties and requirements of
your position consistent with a 24 x 7 multi-shift work environment and other business needs
as GBS may specify.

2. Duties and Responsibilities / Transfer

2.1 The duties and responsibilities required for the position offered to you are set forth in the
job description provided to you before and/or during your interview with GBS. You may be
required to perform other duties as required by the Company from time to time. You shall not
refuse to perform other duties and undertake responsibilities as and when called upon by your
reporting manager, if any.

2.2 The Company has a right to assign, transfer, second or depute you to any affiliates,
departments, subsidiaries or associate companies of the Company or to any group companies
in which the Company may be having interest whether existing or which may be set up or
established or acquired in future in any other location in India or to any third parties. The
Company does not guarantee the continuation of any benefits or perquisite at the new location.
In all such cases of transfer you will be governed by the relocation policies and policies of the
Company existing at that time.

2.3 You shall devote all of your skill, knowledge and working time to the conscientious
performance of your duties and responsibilities and you shall perform your duties with diligence
and devotion. Since this is a full-time employment with the Company, while in the employment
of the Company, you are not allowed to be employed in any other organization on a
permanent, temporary or part time basis nor shall you offer your services with or without
consideration to any physical person, legal entity or public authority or be occupied in your own
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business, without the prior written consent of the Company. You will comply with all directions
given to you by the Company and faithfully observe all the rules, regulations, and
arrangements applicable to you.

2.4 Your provisional employment will, in addition to the terms and conditions of this offer of
employment specifically stated herein, also be governed by the rules, regulations and such
other practices, systems, procedures and policies framed, amended, modified or omitted by the
Company from time to time, including those as may be provided in the Company’s policies
service rules, code of conduct, etc. The contingent nature of this offer of employment, shall be
discharged and be set for regularization of your employment, when:

2.4.1 You pass all subjects required to be cleared in order for you to graduate your course
2.4.2 You have been given an all cleared Degree by your institution

2.4.3. Your Back ground verification is concluded successfully, by TIAA India or it's assigned
third party

2.4.4. All the above activities are concluded within 6 months of your receipt of the provisional
degree and final semester mark sheet

2.4.5. If you are not convicted of a crime or indicted in a criminal activity

2.5 You shall not engage in activities that could result in a conflict of interest with the Company
without prior approval from your manager. Any conflict of interest or potential conflict of interest
shall be disclosed to the Company.

2.6 Your provisional employment will also be governed by statutory laws enacted by the
government or local authorities as may be applicable from time to time. You shall comply with
all applicable laws, regulations, and government orders of India, now or hereafter in effect,
relating to your employment by the Company, including but not limited to the provisions of the
Prevention of Corruption Act, 1988 of India, the Foreign Corrupt Practices Act, 1977 of the
United States of America and the Bribery Act 2010 of the United Kingdom. Without limiting the
generality of the foregoing, you represent and covenant that you have not, and shall not, at any
time, during your provisional employment with the Company, pay, give, or offer or promise to
pay or give, any money or any other thing of value, directly or indirectly, to, or for the benefit of:
(I) any public servant, government official, political party or candidate for political office; or (ii)
any other person, firm, corporation or other entity, with knowledge that some, or all of that
money, or other thing of value will be paid, given, offered or promised to a public servant,
government official, political party or candidate for political office, for the purpose of obtaining
or retaining any business, or to obtain any other unfair advantage, in connection with the
Company's business.

3. Compensation, Benefits & Reimbursements
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3.1 Your annual fixed compensation will be ¥1,000,000.00 Indian Rupees (INR).; subject to
deduction at source (tax withholding) as per applicable income tax and any other prevailing
applicable regulation in force from time to time during your provisional employment with GBS.
Please see Schedule B attached hereto for detailed break-down of the compensation structure.

3.2 You will be reimbursed for expenses reasonably incurred in connection with the
performance of your duties in accordance with the Company’s policies as established from
time to time.

4. Code of Business Conduct; Protection of Confidential Information and Other Business
Interests

4.1 The Company’s corporate policies reflect its core values and leadership standards. The
Code of Business Conduct for the Company (the “Code”) embodies the guiding principles for
its policies. As a condition of this offer of employment, you agree to fully comply with the Code.
A copy of the Code of Business Conduct is enclosed with this letter. Please read it carefully in
considering this offer. You shall also comply with all the other Company’s policies, rules and
procedures as may be drafted, enforced, amended and/or altered from time to time during the
course of your employment.

4.2 The Company expects you to treat seriously your confidentiality obligations under the
Company’s Code and be diligent in protecting the trust placed in the Company by its
constituents to maintain the sensitivity and confidentiality of the Company’s and/or TIAA's
confidential information. Your obligations under this policy are serious matters. Accordingly, as
a condition of employment with the Company, you must sign the “Confidentiality, Intellectual
Property Assignment and Non-Solicitation Agreement” on or before your start date. A copy of
the said agreement, the Code is attached.

5. Code of Ethics Policy - Personal Trading

5.1 In order to comply with applicable laws, the Company has developed personal trading
policy & procedures for employees associated with various regulated entities within TIAA
family. TIAA GBS, its affiliates and successors, employees and contractors, designated as
“Covered Persons”, are covered under the personal trading policy. TIAA GBS policy Statement
on Personal Trading defines the “Covered Persons” and mandates such persons to safeguard
the confidentiality of all such information which he/she obtained directly or indirectly during the

Page 4 of 941



L TIAA

(T TIAA nuveen

course of performance of official duties. The policy requires Covered Persons to safeguard the
confidentiality of all such information which he/she obtained directly/indirectly in the course of
performing the official duties. The policy requires Covered Persons to complete the mandatory
training and mandates the obtaining of pre- clearance approval of their trades before booking a
trade in any stock exchange outside India.

5.2 For trades on the Indian Stock exchange(s) “Covered Persons” , are prohibited from
making any trade in a Subsidiary/ Affiliate of the Corporation, which has shared Confidential
information, of such nature that it may be construed as Insider Information to TIAA or TIAA
family (including TIAA GBS),impacting the value of the securities of the Indian subsidiary. Pre
clearance and approval shall be required before booking such trades (as maybe construed to
be based on parent corporation Insider Information) in an Indian Stock Exchange (s).

6. Termination

6.1 Except as provided in Section 1 and Section 2.4.1, your provisional employment may be
terminated at any time by either you or GBS giving to the other thirty (30) days of notice in
writing. The Company may in its sole discretion decide to pay you in lieu of notice.

6.2 Notwithstanding the provisions of Section 6.1 or anything else to the contrary, the
Company may terminate your provisional employment with immediate effect without notice or
payment in lieu of notice, for any of the following reasons as determined by the Company in its
sole discretion:

(a) fraudulent, dishonest or undisciplined conduct on your part, including dishonest or wrongful
disclosure of your bio-data or information at the time of interview, appointment or during the

course of employment;

(b) you are found to have willfully suppressed material information at the time of interview,
appointment or during the course of employment;

(c) your breach of integrity, embezzlement, misappropriation, misuse or causing damage to the
Company’s property;

(d) your failure to comply with the directions given to you by your manager or any other
authorised person;

(e) your insolvency or conviction for a criminal offence or you are found to be involved in any
act which is punishable as an offence under the Indian Penal Code, 1860 within or outside the
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premises of the Company;

(f) your breach of the terms or conditions or the Company’s policies including disciplinary and
improvement policies as applicable from time to time, whether or not instituted post your
acceptance of these terms of offer or other directions of the Company;

(g) you abetting a strike in contravention of any law for the time being in force;

(h) your unauthorised absence for a continuous period of seven (7) days from work (including
due to unapproved overstay of leave/ training);

(i) you conducting yourself in a manner which is regarded by the Company as prejudicial to its
own interests or to the interests of its clients;

(j) any misconduct on your part, as provided under law and/or under the Company’s policies.

(k) non-adherence to health and safety guidelines laid down by the Company for the safety and
protection of its employees

(I) If you refuse to cooperate with any ongoing investigations, enquiries or fact findings

6.3 The Company may set off any amounts owing and payable by you to the Company at the
date of termination against any amount then payable to you by the Company.

6.4 If your contingent employment is terminated by reason of the liquidation of the Company for
the purpose of reconstruction, merger, spin-off, acquisition, amalgamation or by reason of any
reorganization of the Company or any other corporate action (including a transfer of
establishment/unit/undertaking) and if you have been offered similar employment with the
company succeeding to the Company upon such event on terms no less favorable to you than
the terms in effect under this letter, then you shall have no legal or contractual claim against
the Company by reason of the termination of the contingent employment.

7. Representations

7.1 You confirm that (a) you do not have any contractual, regulatory or other impediments that
restrict your acceptance of this contingent offer of employment, (b) you understand and agree
that it is a condition of this offer, including without limitation any compensation or other
remuneration, that there are no constraints on your ability to accept this offer or fully perform
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the duties of the position offered and (c) you have disclosed in writing to the undersigned
Company representative any employment-related contractual obligation you may have with any
of your current or former employers which may be relevant to GBS or to any aspect of your
provisional employment with Company.

7.2 You further confirm that, except with respect to your prior employment with any company
owned by TIAA, (a) you have not delivered to GBS any confidential or proprietary information
or trade secrets of your current or prior employers, (b) you will not disclose to GBS confidential
or proprietary information or trade secrets of your current or prior employers; (c) your
provisional employment by GBS will not breach any agreement by which you are bound
relating to proprietary, confidential and trade secret information or non-solicitation of
employees or clients; and (d) you have not otherwise taken any action in conjunction with this
employment opportunity with the Company (including but not limited to your consideration of
this contingent offer of employment and the anticipated start of your contingent employment
with GBS) that may be in breach of any contractual obligation you may have with any of your
current or former employers which may be relevant to the Company.

7.3 You acknowledge that GBS has not requested from you any confidential or proprietary
information or trade secrets of your current or prior employers. Last, you confirm that no other
representations or commitments outside this letter have been made (oral or written) concerning
this provisional offer.

8. Other Terms

Please note the following additional terms when considering this provisional offer:

(a) Employment Screening: This offer is contingent upon satisfactory completion of an
employment screening review with GBS. The organization reserves the right to conduct
background checks, directly or indirectly at any time to verify such information and documents
that you would provide in support of Indian Court Record Check, National Identity Check,
Global Regulatory Compliance and Debarment Database Verification, Address Verification
Check, Previous employment verification, Education Verification and other particulars. If any
discrepancies are found in such information or documents or if the result of such background
checks are found to be unsatisfactory, as determined by the organization, in its sole discretion,
the organization may withdraw or cancel the offer.

However, if at any time post joining it is found that, the organization is not satisfied with the

results of your background check or you have furnished false information or withheld or
suppressed any material fact or information, the organization may terminate the contract of
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employment.

The Company may also review your political contributions, in which case you must disclose to
GBS any political contributions made. Please carefully consider this if you are tendering your
resignation with another employer.

(b) Work Authorization: Upon commencing provisional employment, you must also provide
documentation establishing your identity and eligibility to work in India. Throughout your
employment, you must remain lawfully authorized to work in India.

(c) Commissions: The Company’s employees do not receive sales commissions as part of total
compensation. Further, the Company’s policy does not allow employees to maintain trailing
commissions of any kind (e.g. health, life, long-term care and securities).

(d) Prerequisites: Where your role requires you to be licensed professionally in a manner
designated by GBS, or to have completed specified education requirements, or to have
obtained other employment-related credentials set by the Company, your offer will be
contingent on you having met such employment requirement(s) prior to your start date or in
accordance with Section 2.4.1.

(e) Payroll Taxes and Withholdings: All compensation described in this letter will be subject to
applicable payroll taxes and withholdings.

(f) Sensitive Personal Data or Information: The Company may, in connection with your
application for, offer and/or acceptance of provisional employment and also in regards to your
ongoing provisional employment, collect sensitive personal data or information (“SPDI”)
relating to you. Such SPDI may be collected from you and some limited SPDI may be recorded
directly or indirectly by internal security systems or by other means. By submitting your
application for provisional employment, you expressly, willingly and voluntarily agree to our
collecting your SPDI and to our using it for employment purposes (including but not limited to
obtaining background checks on your SPDI in consideration of your application and, as
applicable, your ongoing employment). Furthermore, you expressly, willingly and voluntarily
consent to the following: (i) the collection, use, processing and storage of your SPDI; (ii) the
transfer worldwide of your SPDI held by the Company to other employees and offices of the
Company’s worldwide organization and to third parties where disclosure to such third parties is
required in the normal course of business or by law (as determined by GBS); (iii) that you shall
have read and understood the Company’s Privacy Policy, as and when implemented, in
relation to the collection, processing, use, storage and transfer of SPDI, and you agree to the
terms thereof. Without limiting the foregoing, if you accept this offer of provisional employment,
you expressly, willingly and voluntarily agree to (a) the use of your personal images and
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voices in marketing material, videos, etc. of the Company or TIAA; and (b) treating any
personal, GBS or TIAA data to which you have access in the course of your employment
strictly in accordance with the Company’s policies and procedures and not using any such data
other than in connection with and except to the extent necessary for the purposes for which it
was disclosed to you.

(9) Indemnification: You shall indemnify and hold the Company harmless from and against any
and all damages, loss, injury or liability for a claim of damage, loss or injury to person or
property caused by or resulting from any of your act or omission to the Company, agents,
principals or its employees or representatives which constitutes a breach of the term of your
provisional employment or negligent performance of your duties as expected from you while in
employment of the Company.

(h) Non-Disparagement: During the term of your provisional employment with GBS and at all
times thereafter, you will not make any false, defamatory or disparaging statements about the
Company, or the employees, officers or directors of the Company that are reasonably likely to
cause damage to any such entity or person.

(i) Governing Law: Your provisional employment with the Company shall be governed and
construed in accordance with the laws of India.

(j) Jurisdiction: Any competent court in Mumbai shall have exclusive jurisdiction in case of any
dispute. You hereby waive any objection to such proceedings on grounds of venue or on the
grounds that the proceedings have been brought in an inconvenient forum.

This offer of employment is in effect for five (5) business days from the date of this letter.

For the avoidance of doubt, this letter does not give rise to any provisional employment
relationship between you and any other TIAA entity besides GBS.

Please treat this letter and its contents (including the Schedules attached hereto) as strictly
confidential and do not disclose the same to any person or entity (except to your spouse,
attorneys and accountants, for seeking their advice) without the Company’s prior written
consent. Your salary and benefits are confidential and you should refrain from discussing it
with other employees of GBS.

We look forward to you joining GBS.

Sincerely,
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Anuradha Wariar

Director Compensation and Benefits, India
3. Benefits

The Company’s benefits program is a key component of our total compensation package. We
offer a very comprehensive program that provides innovative, flexible benefits to help
employees protect their family, plan for the future and manage their personal and professional
life. You will be eligible to participate in the benefit package upon satisfying eligibility
conditions, including supplementary medical coverage, life and personal accident insurance.

GBS will provide statutory gratuity benefits (if applicable). GBS may, at its discretion, provide
you with medical, personal and life insurance. Total compensation components may change
from time to time depending on tax and other considerations. The Company and its affiliates
reserve the right to amend, modify or terminate, in its sole discretion, all benefit and
compensation plans in effect from time to time.

Detailed Compensation Break-Up
TIAA GBS Corporate Level: Trainee
SALARY COMPONENTS

Basic

Monthly INR Amount: 33,333
Annual INR Amount: 400,000

House Rent Allowance

Monthly INR Amount: 16,667

Annual INR Amount: 200,000

Bouquet of Benefits~
Monthly INR Amount: 33,333
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Annual INR Amount: 400,000

ANNUAL FIXED COMPENSATION (A)
Monthly INR Amount; 83,333
Annual INR Amount: ¥1,000,000.00

RETIRALS BENEFITS

Employer's Contribution To Provident Fund
Monthly INR Amount: 4,000

Annual INR Amount: 48,000

TOTAL RETIRALS BENEFITS (B)
Monthly INR Amount: 4,000
Annual INR Amount: 48,000

TOTAL REMUNERATION (A + B)**
Monthly INR Amount: 87,333
Annual INR Amount: 1,048,000

** You are eligible for a discretionary variable pay above total remuneration which is paid basis
individual and company performance. This includes, if applicable any obligatory payments

towards payment of bonus act.

~ Bouquet of Benefits [BOB] is a list of components that employee can choose from as per

their preference. See detailed guidelines on BOB policy.

Taxes and other statutory deductions/payments as per applicable law.

All salary components are governed by the company policy and statutory guidelines.

4. Leave
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During a full calendar year you are eligible for leave days (referred to by GBS as Paid Time Off
(“PTQ”) days) based on an annual allotment of 25. This allotment of PTO days will be prorated
based on your start date in the current year, consistent with GBS policy. For further details on
leaves, please refer to the Company’s policies in this respect.

5. Transportation

GBS will reimburse you for reasonable business-related transportation expenses incurred in
connection with your employment, upon presentation of appropriate documentation, in
accordance with the Company’s expense reimbursement policies. You will be eligible to
participate in the corporate travel policy as may be established by the Company for business
travel as approved by your manager.
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Content
TIAA Global Business Services (India) Private Limited

Registered office: 7th Floor, Winchester Building
Powai Business District, Powai,
Mumbai, Maharashtra — 4000076

CIN: U72901MH2016FTC279876
Phone: +91 22 62298000

CONFIDENTIALITY, INTELLECTUAL PROPERTY ASSIGNMENT AND NON-SOLICITATION
AGREEMENT

This CONFIDENTIALITY, INTELLECTUAL PROPERTY ASSIGNMENT AND NON-
SOLICITATION AGREEMENT (this “Agreement”) is made and entered into as of the date set
forth on the signature page below by and between the undersigned individual (“Employee”) and
TIAA Global Business Services India Private Ltd. (“TIAA”) (inclusive of Teachers Insurance and
Annuity Association of America and/or any companion company or subsidiary of TIAA that
employs Employee now existing or formed in the future (collectively with TIAA, “Company” or *
the Company”)). Employee and the Company are referred to collectively as “the parties” in this
Agreement. This Agreement is effective as of the date that Employee signs this Agreement as
set forth on the signature page below (the “Effective Date”).

In consideration of Employee’s job offer, employment and related benefits (such as but not
limited to any designated payments, compensation, salary increases, promotions, training or
professional development opportunities) and/or such other consideration as is offered by the
Company in its sole discretion in connection with this Agreement, the receipt and sufficiency of
which is acknowledged by Employee, and in mutual reliance upon the promises set forth
herein, the parties agree as follows:

PURPOSE OF THIS AGREEMENT

The purpose of this Agreement is to protect the Company’s legitimate business interests and
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assets. In reliance upon Employee’s promises in this Agreement, the Company will provide
Employee with Confidential Information (defined below) and place Employee in a position of
enhanced ability to use and influence the goodwill of the Company with its clients, employees
and other business relationships. An important basis for this Agreement is to prevent Employee
from using the unfair competitive advantage arising from Employee’s position of trust with the
Company to cause irreparable damage to the Company’s trade secrets and important business
relationships. Employee stipulates that the restrictions in this Agreement are reasonable in
time, territory, impact and scope, for this purpose and do not place an unreasonable or
unnecessary burden on Employee.

1. UNAUTHORIZED DISCLOSURE OR USE OF THE COMPANY’S CONFIDENTIAL
INFORMATION IS PROHIBITED.

(a) CONFIDENTIAL INFORMATION. “Confidential Information” as used in this Agreement
refers to an item of information, or a compilation of information, in any form (tangible or
intangible), related to the business of the Company that the Company has not made public or
authorized public disclosure of, and that is not generally known, through proper means, to the
public or others who would be able to use or get value from the information. Confidential
Information will not lose its protected status under this Agreement if it becomes known to other
persons through improper means such as the unauthorized use or disclosure of the information
by the Employee or another person. Confidential Information includes the Company’s trade
secrets, but an item of Confidential Information need not qualify as a trade secret to be
protected by this Agreement unless required by law. Company’s exchange of Confidential
Information with a third party in confidence for business purposes will not remove it from
protection under this Agreement. Confidential Information further includes, but is not limited to,
the following types of information as maintained within the Company’s internal, non-public
records:

(i) the identities of actual or prospective individual or institutional Company clients, investors
and participants (including, but not limited to, names, addresses, telephone numbers, email
addresses and/or social security numbers); any account, personal, business, financial and
other confidential information pertaining to actual or prospective individual or institutional
Company clients, investors and participants; any individual or institutional Company client,
investor or participant lists, or any portion thereof; any information related to the assets and
obligations carried in an account by an individual or institutional Company client, investor, or
participant; any individual or institutional Company client, investor, or participant’s positions,
account valuation, and/or account performance history; and the Company’s approach to and
strategies for, geographically, territorially or otherwise, targeting, developing, maintaining,
servicing and managing individual or institutional client or participant relationships;

Page 14 of 941



L TIAA

(T TIAA nuveen

(i) information about the Company’s previous, current, and/or contemplated products and
services, activities, regions, territories, know-how, investment techniques and strategies,
computer passwords, computer software designs and hardware configurations, training
materials, policies and procedures, and research projects;

(iii) track records; market, financial, trade, and sales information and data; pricing; financial

models or formulas; balance sheets; financial plans; strategic plans; business plans; growth
plans; financial and business forecasts, budgets, and estimates; and any other information

about profits, losses, surpluses, costs or expenses;

(iv) management-level employee analysis and file materials such as records regarding job
performance, talent management/acquisition strategy, compensation strategy, benefits strategy
or disciplinary files maintained by management personnel; business, financial and other
operational information pertaining to Company vendors, suppliers, contingent workers and
independent contractors; employee personal medical information, account information, or other
highly sensitive and proprietary information; and vendor, supplier, contingent worker and/or
independent contractor lists;

(v) the specific terms of the Company’s agreements or arrangements, verbal or written, with
any participant, client, investor, vendor, supplier, licensor, licensee, supplier or contractor with
whom the Company may be associated, including, but not limited to, anything of value
provided or received by the Company or the termination date or circumstances of any
agreement or arrangement; and

(vi) any and all technical, proprietary or other information that the Company has a legal or
ethical obligation to treat as confidential, or that the Company treats as proprietary,
confidential, or for internal use only; that the Company has designated as confidential or
proprietary; or, that the Employee knows should be, or has been, treated by the Company as
confidential, in each case, whether or not such information is or was owned or developed by
the Company and which shall include, but not be limited to, information relating to third parties
that is provided to the Company during merger, acquisition, or divestiture activities, or
documents, communications or other material that are or may be protected by the attorney-
client privilege, the attorney work-product privilege or any other applicable legal privilege.

The foregoing items of information are proprietary assets of the Company and are by
agreement presumed to be trade secrets of the Company. This presumption of trade secret
status will control unless clear and convincing evidence is presented by the Employee to prove
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that the particular item at issue does not qualify as a trade secret.

(b) LIMITED USE AND NONDISCLOSURE OBLIGATIONS. The Employee will not engage in
any unauthorized use or disclosure of Confidential Information. This restriction applies during
employment and for so long thereafter as the information qualifies as Confidential Information.
Unless authorized in writing by Company, the only authorized use or disclosure of Confidential
Information shall be use or disclosure required in the ordinary course of the Employee’s
employment, consistent with the Employee’s assigned duties and undertaken for the benefit of
the Company. The foregoing shall not, however, be construed to prohibit an employee of
Company (i) who is not in a management or supervisory role from using or sharing lawfully
acquired information about terms and conditions of employment with Company (such as
wages, benefits or working conditions) with others engaged in concerted activity protected by
law (such as employees acting together to improve employment conditions or address job-
related problems), or (ii) from providing testimony in response to or otherwise responding to
any lawfully-issued subpoena, court order, or other compulsory legal process; provided,
however, that if such testimony or response may require the disclosure of Confidential
Information, prior to disclosing the Confidential Information, where allowed by law, the
Employee shall provide Company as much notice (in writing to TIAA’s Chief Compliance
Officer) as is possible under the circumstances (presumably not less than seven business
days), cooperate in any legal efforts of the Company to maintain the confidentiality of the
information at issue (such as securing written assurances that confidentiality will be
maintained) and disclose only that portion of the information that is legally required. Any
request for documents or information addressed to the Company itself, or seeking the
Company'’s position or response on any matter, must be referred to the responsible individual
within the Company (if not the Employee) for an official response on behalf of the Company.

(c) EMPLOYEE'S OBLIGATIONS REGARDING CERTAIN INFORMATION. The Employee
shall not use or disclose to the Company during the Employee’s employment any confidential
or proprietary information belonging to any other third party, including any former employers or
former colleagues of the Employee, without authorization to do so from the third party.

2. NOTICE AND NON-INTERFERENCE OBLIGATIONS: The Employee stipulates that the
confidentiality and non-disclosure obligations of this Agreement standing alone (as set forth in
Section 1) are insufficient to provide Company with adequate protection of its trade secrets,
goodwill and other protectable interests, and that it is reasonable and necessary for the
protection of the Company’s legitimate interests for the parties to further agree as follows:

(a) DEFINITIONS. As used in this Agreement:
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(i) “Business Relationship” refers to the relationship between the Company and its vendors,
suppliers, independent contractors, contingent workers, licensees and licensors;

(i) “Client” means any individual or institutional client that is doing business with the Company,
and any prospective individual or institutional client that is the subject (in whole or part) of a
written or verbal bid, strategy or proposal by the Company or of demonstrable preparations by
the Company to pursue a bid, strategy or proposal;

(iii) “Material Contact’” means (l) engaging in communications with the Client about the Client’s
actual or prospective business relationship with the Company; (ll) supervising or coordinating
the Client’s business dealings with the Company; or (lll) obtaining or learning Confidential
Information from or about the Client as a result of the Employee’s association with the
Company;

(iv) “Referral Firm” means a third party that enters into a written services agreement (e.g., TIAA-
CREF Advisor Master Agreement or Registered Advisor Master Agreement) with the Company;

(v) “Solicit” means to engage in any communication that knowingly assists, induces or
encourages the other party to take a desired action regardless of which party first initiated
contact or whether the communication was in response to a question or inquiry;

(vi) “Termination Date” is the date the Employee’s employment relationship with Company
ends regardless of which party ends the relationship or why; and,

(vii) “Damages” refers to monetary compensation or other relief that Company may claim or
assert entitlement to arising from breach of this Agreement by the Employee.

(b) NOTICE OF TERMINATION OF EMPLOYMENT BY DESIGNATED EMPLOYEES. If the
Employee elects to resign from and terminate the Employee’s employment, the Employee must
provide ninety (90) days of written notice (or electronic notice through the Company’s
designated Human Resources system for communicating resignation from employment) of the
Employee’s intention to resign and to end the Employee’s employment (the “Notice Period”).
During any Notice Period, the Employee will follow the Company’s instructions regarding
transition of duties and ongoing work responsibilities to whomever the Company directs. This
includes an obligation by the Employee to use his or her best efforts to help the Company
retain its clients and business relationships that the Employee has some material contact or
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involvement with. During the Notice Period, the Employee shall not become employed by or
engaged to provide any services to any third party without the prior written consent of the
Company. During the Notice Period, the Company shall maintain its right to relieve the
Employee of the Employee’s job duties, to terminate the Employee’s access to Company
networks and communications systems and to require the Employee to provide the Company
such services, or no services, as the Company may specify. During the Notice Period, and
except in circumstances as provided below, the Employee shall continue to be eligible to
receive base compensation and to participate in all Company benefit plans and policies for
which the Employee is eligible in accordance with the terms of such benefits plans or policies
in effect from time to time. The Company, while not having any obligation to provide the
Employee with any period of notice of termination of employment, reserves the right, however,
to accept the Employee’s resignation and terminate the Employee’s employment before the
expiration of the Notice Period with no obligation for continued base compensation or
employee benefits (as described in the preceding sentence) beyond the Employee’s
Termination Date by mutual agreement of the parties hereto or if Company concludes the
Employee breached a term of this Agreement, violated a Company policy (including but not
limited to the TIAA Code of Business Conduct) or unreasonably engaged in conduct that is
inconsistent with TIAA’s business needs or values.

(c) RESTRICTION PROHIBITING INTERFERENCE WITH EMPLOYEES. During the
Employee’s employment and for a period of six (6) months following the Employee’s
Termination Date, the Employee shall not, in person or through the direction or control of
others (i) solicit, attempt to solicit, interfere with, or endeavor to cause any employee of the
Company to terminate his or her relationship with the Company (except as may be required in
the ordinary course of the Employee’s employment with Company for Company’s benefit) or (ii)
induce or attempt to induce any employee to violate any legal obligations (contractual or
otherwise) that he or she has to the Company.

(d) RESTRICTION PROHIBITING INTERFERENCE WITH CLIENT RELATIONSHIPS. During
the Employee’s employment (including any Notice Period) and for a period of twelve (12)
months following the Employee’s Termination Date, the Employee shall not directly or
indirectly, on the Employee’s own behalf or on behalf of any third party (including any Referral
Firm), solicit, divert, take away, or attempt to solicit, divert, or take away any Client, with whom
the Employee had Material Contact in the eighteen (18) months prior to the Employee’s
separation from employment, for the purpose of having such Client terminate, cancel,
withdraw, reduce, diminish or limit, in any manner, the Client’s relationship with the Company.
The Employee stipulates that relationships between the Company and its Clients involve
substantial goodwill and repeat business that is a valuable Company asset, and it is therefore
reasonable to provide that such may not be misappropriated in violation of this Agreement for
the Employee’s own use or benefit or for the use or benefit of any third party, including any
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(e) RESTRICTION PROHIBITING INTERFERENCE WITH OTHER BUSINESS
RELATIONSHIPS. During the Employee’s employment and for a period of six (6) months
following the Employee’s Termination Date, the Employee shall not, in person or through the
direction or control of others, solicit or attempt to solicit any party in a Business Relationship
with the Company that the Employee had material dealings with or Confidential Information
about during the last year of the Employee’s employment with Company to terminate, cancel,
withdraw, reduce, diminish, or limit, in any manner, its Business Relationship with the
Company, except as may be required in the ordinary course of employment with Company and
for Company’s benefit.

(f) GEOGRAPHIC LIMITATIONS. Paragraphs 2(c) — (e) shall be deemed to have a reasonable
geographic limitation because they are limited by their nature to only those specific region(s)
where the person or entity that the restriction limits solicitation of or interference with is located
and available for solicitation or interference. If on the Termination Date the region or geography
covered is not clear to the Employee, the Employee will submit a written request for
clarification to the Employee’s immediate manager as of the Termination Date, and failure to
do so will waive the Employee’s right to claim ambiguity or a lack of understanding at a later
time.

(g9) SPECIAL REMEDIES. The Employee agrees that any violation of Section 2 of this
Agreement will cause the Company to suffer damages that may be difficult to quantify at the
time of the violation. Therefore, the parties agree that the special remedies below will address
situations where a breach occurs prior to or in spite of injunctive relief or other remedies
compelling specific performance, and that these formulas and values represent reasonable
estimates of damage the Company will incur for such violations:

(i) If the Employee breaches Paragraph 2(c) of this Agreement and this causes (directly or
indirectly) an Employee to leave the Company, the Employee will pay the Company a sum
equal to 75% of base salary paid to the departing employee (at such employee’s last
applicable rate of base pay with the Company) to cover the direct and indirect costs of training
a replacement for the employee. This payment shall be in addition to, and not lieu of recovery
for any other actual or consequential damages suffered beyond direct and indirect training
costs, or an order of specific performance, injunctive relief or other remedies designed to
prevent further violations of this Agreement.

(i) If the Employee breaches Paragraph 2(d) of this Agreement and this causes (directly or
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indirectly) the Company to lose the business of the Client, the Employee agrees to pay to the
Company, in addition to all other remedies available (including injunctive relief), as liquidated
damages, and not as a penalty, for each Client for whom the Employee performs services
following termination of employment with the Company the amount (as applicable) of: (a) the
revenue received from each Client by the Employee or any entity with which the Employee
associates during the twelve-month period following the Employee’s termination from
employment with the Company or the revenue received from each Client by the Company
during the twelve-month period preceding the Employee’s termination from employment with
the Company, whichever amount is greater; and (b) the amount of any incentive compensation
payment that the Employee received in the year preceding the termination of employment with
the Company, plus, for employees whose position involves Client contact for business
relationship purposes, the value (as computed by the Company) of the Company’s investment
in the Employee’s retention, including without limitation the Company’s incurred costs in
recruiting, training and developing the Employee, which the Employee acknowledges is a
minimum of the INR equivalent of $25,000.

(iii) If the Employee breaches a post-employment restriction in this Section 2, then the post-
employment time period for the violated restriction shall be extended by one day for each day
the Employee is in violation of the restriction but not to exceed a length of time equal to the
period of post-employment restriction originally provided for, so that Company receives the
length of compliance originally provided for in this Agreement.

3. THE COMPANY’S OWNERSHIP OF WORK PRODUCT

(a) WORK PRODUCT DEFINED. “Work Product” means any information or material,
regardless of form, that the Employee may directly or indirectly generate or produce (whether
or not patentable, registrable, recordable or protectable by copyright and regardless of whether
the Company pursues any such protection), including, but not limited to, software, source code,
copyrights, trademarks, service marks, domain names, domain name registrations,
documentation, memoranda, concepts, ideas, designs, inventions, processes, new
developments or improvements, and algorithms, which do not infringe upon or violate and will
not infringe upon or violate any other information, material, intellectual property or proprietary
right of any third party. Work Product also includes, but is not limited to, present and future
discoveries, strategies, analyses, research and any other intellectual property, whether or not
patentable, registrable, recordable or protectable by copyright).

(b) WORK PRODUCT IS COMPANY PROPERTY. All Work Product of the Employee that (i) is
developed within the scope of the Employee’s employment or with the assistance of
Confidential Information, equipment, tools, facilities, personnel, or other resources or (ii) relates
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to a line of business that Company is engaged in or may reasonably be anticipated to engage
in based on actual or demonstrably anticipated research or development shall be considered
Company property and “works made for hire”; and, as a result, all copyrights, mask rights,
moral rights, and rights of control, development, distribution, and reproduction of every kind
shall be deemed solely and exclusively owned by the Company. The Employee hereby
irrevocably, absolutely and perpetually assigns, transfers, and conveys to the Company, the
Employee’s entire right, title, and interest in and to all such Work Product, and in and to all
patent, copyright, and trademark applications and patents, copyrights, and trademarks for such
Work Product. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957 of
India, any assignment in so far as it relates to copyrightable material shall not lapse, nor shall
the rights transferred therein revert to the Employee, even if the Company does not exercise
the rights under the assignment within a period of one year from the date of assignment. The
Employee shall keep accurate records of all Work Product and, within ten (10) days of any
written request by the Company, disclose fully in writing to the Company all Work Product that
the Employee has conceived or developed, in whole or in part, during the Employee’s
employment. The Employee shall execute all documents or instruments the Company may
request or deem necessary and take all other lawful actions at the Company’s expense that the
Company may request to vest, protect, memorialize, maintain, or exploit the Company’s right,
title, and interest in and to any Work Product.

(c) CERTAIN WORK PRODUCT NOT DEEMED COMPANY PROPERTY. The Employee shall
not be required to assign, transfer or convey to the Company any right, title or interest that the
Employee may have in or to any Work Product that the Employee invents, discovers, makes,
or conceives during the Employee’s employment if, and only if, (i) no Company property,
including Confidential Information, is or was used in the Work Product’s creation; (ii) the
Employee developed the Work Product entirely on the Employee’s own time; (iii) the Work
Product does not relate to the Company’s business or any Company research or development;
and (iv) the Work Product is not in any way a result of any work the Employee performed for
the Company. It is the Employee’s burden to demonstrate that Work Product is not deemed
Company property.

(d) COMPANY'’S LICENSE TO USE INTELLECTUAL PROPERTY. The Employee hereby
grants to the Company a perpetual, irrevocable, fully paid-up, royalty-free, worldwide license to
the use and control of any item of intellectual property (be it invention, work, idea, discovery,
development, or other), whether or not conceived or created during employment, that is
incorporated into a product or service of the Company by the Employee, alone or with others,
and to which the Employee retains ownership rights that are not otherwise assigned,
transferred or conveyed to the Company through this Agreement.

Page 21 of 941



L TIAA

(T TIAA nuveen

4. EMPLOYEE MUST RETURN ALL COMPANY PROPERTY. The Employee shall not remove
any Company property, regardless of form and including, but not limited to, Confidential
Information, from the Company’s premises, except as authorized and required for the
Employee to perform the Employee’s job duties. The Employee shall also diligently search for
and promptly surrender to the Company, upon request during the Employee’s employment,
and immediately upon the Employee’s Termination Date, any Company property existing in
tangible, written or electronic form in or under the Employee’s possession or control, including,
but not limited to, assets and property documents, Confidential Information, records, client or
prospective client information, employee information, vendor or supplier information, contractor
information, financial data or material of any kind, sales material, technical data, credit cards,
badges or entry cards, keys, key fobs, laptop computers, handheld or mobile devices,
software, disks, blackberry mobile device, cell phone, files, books, papers, information, memos,
compact disks, data files, computer programs and any other equipment belonging to the
Company. The Employee irrevocably permits the Company to inspect any equipment or
materials provided by the Company to the Employee upon request by Company or on the
Employee’s Termination Date. Following the Termination Date, the Employee shall certify
compliance with this Section upon request by the Company. The Employee will be liable to pay
damages including cost of such goods, equipment etc. as may have been provided to the
Employee by the Company in case the property is not returned to the Company in good
condition.

5. COMMUNICATING ABOUT THE COMPANY AFTER SEPARATION. A former employee
shall not, after separation from employment with the Company, directly, indirectly or
anonymously, make or cause to be made about the Company: (a) any statements or
comments, through the Internet, industry outlets or channels, social media, television, radio,
print media, or before or to any other audience (including to current, former or prospective
Company clients, participants or employees), stating or implying that the Company’s services
or business practices are or were inconsistent with industry standards, unlawful or otherwise
improper; or (b) any statements or comments through the Internet, industry outlets or channels,
social media, television, radio, print media, or before or to any other audience (including to
current, former or prospective Company clients, participants or employees) that harass (as
defined in the Company’s Equal Employment Opportunity Policy), threaten, or make knowingly
false statements against the Company’s trustees, representatives, officers, directors, or
employees.

6. EMPLOYEE MUST NOTIFY FUTURE EMPLOYERS OF THESE OBLIGATIONS. The
Employee shall disclose the Employee’s obligations under this Agreement to any prospective
or future employer or contractor before commencing employment with or providing services to
any such employer or contractor. This obligation shall remain in force for three years following
the Employee’s separation from employment with the Company or for the Employee’s next
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three places of employment (or contracting/consulting), whichever occurs sooner. The
Employee shall provide any such employer or contractor with a copy of this Agreement,
whether or not requested by such employer or contractor. The Company retains discretion to
notify any such employer or contractor at any time of the existence of this Agreement, the
Employee’s obligations under same and any concerns as to possible noncompliance by the
Employee. The Employee consents to such communication by the Company to any future
employer or contractor of the Employee’s at any time and agrees not to assert any claim or
cause of action against the Company based on such a communication. [This provision does
not relieve the Employee of any ongoing obligations set forth in this Agreement that require
compliance beyond three years from the Employee’s separation from employment.]

7. A COURT OF LAW MAY COMPEL EMPLOYEE TO HONOR THESE OBLIGATIONS. The
Employee’s actual or threatened breach of this Agreement shall entitle the Company to
temporary, emergency, preliminary, and permanent injunctive relief to compel the Employee’s
specific performance of the Employee’s obligations under this Agreement, it being agreed that
any breach or threatened breach of this Agreement by the Employee would cause immediate
and irreparable injury to the Company that could not be adequately compensated by money
damages. Notwithstanding any requirement to arbitrate the ultimate merits of any claim for the
Employee’s breach, including any requirement imposed by the Financial Industry Regulatory
Authority’s Code of Arbitration Procedure (if applicable), the Company shall be entitled to
obtain temporary, emergency, or preliminary injunctive relief in court. If arbitration applies, such
court shall have equitable authority to engage in partial enforcement or reformation of the
Agreement as needed for temporary enforcement to avoid irreparable harm pending a final
award or other relief awarded in arbitration. The Company shall be entitled to expedited
discovery without the need for a court order authorizing such discovery, including depositions,
in connection with any proceeding alleging breach or threatened breach of this Agreement,
regardless of whether expedited discovery would otherwise be available under applicable law.
Nothing herein prohibits Company from seeking other equitable or legal remedies for a breach
or threatened breach, including the recovery of money damages. Company will be entitled to
reasonable attorneys’ fees, expenses, and costs incurred with respect to any action to enforce
this Agreement, including costs associated with computer forensics and the retention of
experts. The Company shall be deemed the prevailing party for purposes of recovering its
attorneys’ fees and costs described above if it recovers any element of injunctive relief or
damages, even if the relief granted is less than what the Company sought or the Court needs
to reform the Agreement to enforce it.

8. FORM OF PARTIES’ SIGNATURES AUTHORIZED. The parties acknowledge that the form
of signature provided below is binding upon them as follows:
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(a) If electronic signature is requested by the Company, Employee affirms his/her voluntary
intent to enter into and authenticate this Agreement by electronic means. Employee
understands and agrees that his/her electronic signature has the same binding effect as
Employee’s actual written signature. Employee affirms that he/she is the sole signer of this
Agreement by electronic means, and that no forgery, alteration or other concern exists as to
the validity of Employee’s execution of this Agreement in this manner. Employee understands
that this Agreement may be requested or made available in non-electronic form without cost.

(b) The Company name, designated officer, department and corporate logo/trademark printed
in the Company Representative section below acts as the Company’s signature, reflecting its
intent to execute and authenticate this Agreement.

9. SURVIVAL. This Agreement will remain in effect despite any change in the Employee’s
position, duties, salary, or other terms of employment with Company (including any successor
TIAA-affiliated employing entity). The post-employment obligations of the Employee shall
survive the end of the Employee’s employment regardless of whether the Employee or
Company terminates the employment relationship or why. This Agreement shall not be
construed to limit or replace any legal duties the Employee would otherwise have to the
Company absent this Agreement. The existence of any claim or cause of action by the
Employee against the Company based on alleged duties or obligations arising outside of this
Agreement, in whole or in part, shall not be a defense to the enforcement of this Agreement by
Company.

(a) If a restriction on the Employee herein is ruled overbroad and unenforceable as written or
pursuant to any governing occupational rules of professional conduct (as applicable), then the
ruling Court or arbitrator (if applicable) shall enforce the restriction in such narrower manner as
is necessary for lawful enforcement in the jurisdiction and if needed reform the Agreement to
the extent necessary for such enforcement. If despite the foregoing a provision of this
Agreement remains illegal or unenforceable as determined by a Court, then said provision shall
be treated as if absent and never included in this Agreement and it shall not affect the validity
or enforceability of any other provision of this Agreement.

(b) The Employee may have previously entered into other agreements with the Company that
impose restrictions and/or obligations on the Employee concerning topics covered in this
Agreement. This Agreement supersedes and cancels all prior or contemporaneous written
agreements specifically titled “Confidentiality and Non-Solicitation Agreement” or “TIAA
Confidentiality and Non-Solicitation Agreement” that the Employee may have entered into with
the Company, but no others; provided, however, that if this Agreement is found to be void or
unenforceable by a Court, then any prior agreement between the parties concerning the same
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subject matter that was replaced by this Agreement will no longer be considered superseded
and will spring back into effect and application as if never superseded. If any written agreement
between the Employee and the Company that is not specifically superseded by the preceding
sentence imposes restrictions and/or obligations on the Employee that conflict with terms in
this Agreement, those restrictions and/or obligations that the Company deems more protective
of its interests shall govern.

10. OTHER MISCELLANEOUS PROVISIONS. The terms of this Agreement and any disputes
arising out of it shall be construed under and governed by the laws of India notwithstanding any
conflict of law principles of any jurisdiction to the contrary. This Agreement shall inure to the
benefit of Company, Company’s parent, subsidiaries, affiliates, companion companies,
successors and assigns, and will bind Employee, and Employee’s heirs, executors, and
administrators. Employee consents to the assignment of this Agreement by the Company at its
discretion. Without the need for any such assignment, Employee’s obligations to the Company
under this Agreement shall extend to TIAA and any affiliate, companion entity or subsidiary of
TIAA, now existing or formed in the future, that employs Employee, that Employee provides
services to, or from which Employee receives Confidential Information, any one or more of
which may enforce this Agreement to protect its legitimate business interests and all of which
shall be considered part of Company for such purpose. Employee’s obligations under this
Agreement are personal in nature and shall not be assigned by Employee to another party.
This Agreement may not be modified or amended by the parties except in writing as authorized
by the Company expressly stating an intent to do so; any modification or amendment of this
Agreement to Employee’s benefit (as determined by the Company) shall not require further
electronic or written execution by Employee. No waiver by Company of a breach by Employee
shall be deemed to be a waiver of any subsequent or separate breach.

The paragraph headings in this Agreement are inserted for convenience only and are not
intended to affect the interpretation of this Agreement.

11. EMPLOYEE'S AFFIRMATION OF THOROUGH REVIEW. EMPLOYEE AFFIRMS THAT
EMPLOYEE HAS CAREFULLY READ THIS AGREEMENT, KNOWS AND UNDERSTANDS
ITS TERMS, CONDITIONS AND EFFECTIVE DATE, AND HAS HAD THE OPPORTUNITY TO
ASK ANY QUESTIONS THAT EMPLOYEE MAY HAVE HAD PRIOR TO SIGNING THIS
AGREEMENT.

TIAA Global Business Services India Private Ltd.

* % %
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ACCEPTANCE

I, Shruti Vishwanath Shetty, hereby accept the terms and conditions of this offer (including the
terms and conditions of the Schedules attached herein) for employment with TIAA GLOBAL
BUSINESS SERVICES (INDIA) PRIVATE LIMITED (“the Company”) and agree to join on July
24, 2023 or such later date as may be communicated to me by the Company. | confirm that |
am not breaching any terms or provisions of any prior agreement or arrangement by accepting
this offer.

Further, as part of this offer acceptance, | agree to have understood my compensation
structure (break up), including discretionary annual performance based variable pay,
organizational hierarchy, scope and level of the role offered to me.

The attached contract is comprehensive and there are no other explicit or implied commitments
or promises made to me by TIAA GBS or any of its affiliates or Partners.

| also acknowledge that | have received satisfactory clarifications to all my queries.

Sign1: Sty Vitwanath Srecty

Shruti Vishwanath Shetty (Mar 9, 2023 13:03 GMT+5.5f

Name: Shruti Vishwanath Shetty
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August 02, 2022 ®es00®

Offer of Employment with Dolat Group

Dear Jayesh Badwal,

It is my pleasure to extend the following offer of employment to you on behalf of Dolat Group
further to the interview and discussions you have had with us. You are expected to join duly on
05/06/2023.

Dolat Group is pleased to offer you a position of Infrastructure Software Developer. You will be
on a probation period of six months. We trust that your knowledge, skills and experience will be
amongst our most valuable assets.

Offer stands cancelled in case of any deviation in information or if you fail to report to us on or
before pre-decided date.

You will need to submit all your (original on demand for verification only) qualification
documents, relieving documents and salary slip (if any) of last six months with a copy of each, on
the date of joining.

Your paid holidays for a year are 21 working days calculated on pro-rata basis.
Your CTC will be 17.00 Lakhs (Bifurcations are as given in the annexure).

As an incentive to retain you throughout the period of employment, we shall pay you a sum of Rs
6,00,000/- as Retention Bonus as explained below.

Rs 50,000/- after completion of every 06 months for 03 years and Rs 75,000/- every 6 months in
the 4t &5t year,

Accept Job Offer,
By signing and dating this letter below, |, accept the job offer of Infrastructure Software
Developer by Dolat Group

Signature: Date:

m C22-6692 2045

W hrieam@dolatcapital.com/
Y www.dolatcapital.com
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DOLAT

Offer Letter Contd... ANNEXURE O S et S g

SALARY BIRFURCATIONS ARE AS UNDER: 8w N
Company Cost : 11.00 LPA
Salary Heads MONTHLY YEARLY
Basic Salary 33333.00 399996.00
HRA Allow 16667.00 200004.00
CCA 18050.00 216600.00

A 68050.00 816600.00
Fixed/Variables B 100000.00
Flexible Heads
Food Coupon 1250.00 15000.00
LTA 3500.00 42000.00
MOTOR CAR 4000.00 48000.00
Professional Dev 1250.00 15000.00
Telephone 1500.00 18000.00
C 11500.00 138000.00

Mediclaim Policy D 2000.00
Gratuity E 20000.00
EPF F 23400.00
TOTALTAKEAToF | | 79550.00 | | 1100000.00
PN : 1.All in rounded figures. Payheads may be inter changed later on.
2.Perks & EPF are optional. A declaration is required for opting out of the
EPF.
3.Employer contribution of EPF included in the CTC. Both employee +
employers amount shall monthly be deposited in your EPF A/c with the
Government.
4. Gratuity 2% of the CTC. Rounded to nearest.
5. Tax may vary depends upon your Investments & previous employer's
salary.

We look forward to an enduring relationship with you.

Yours Sincerely,

JIGAR P SHAH — Dolat Capital Market Pvt Ltd

B 622-6692 2045
8 hrieam@dolatcapital.com/
et www.dolatcapital.com
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Ingram Micro Irvdia S5 Priv -
r e Limi
ﬂ”f US1101 MH2M 2PTC5 7604 L Teit I1-5-32604645
e Bistered Chifice; Fax +91-22-F1561 000
nit Mo, 22, Secrnd Floor, Akrus
- 4] it
Mext 1o GFE Gardens, Kanjur Marg m:“Im‘Pm !‘r‘luﬁbr:; LES Marg

Date:

To,

My E5prrd BHEDA :
MeMEAT

sub: Letter of Engagement

Deaar

We are pleased to inform you that based on the techmical evalustion and panel interviews you have been selected

fior rh:e fms'—tm“ of "Traines Software Developer” at Ingram Micro. The Compensation deteds is 36t aut in Annexure
A, This is subject to normal applicable standard deductions as per Company’s policies.

. You would be under prabation for 1 year follawing the commencement of employment. Your confirmation at the
end of the probation pedod it subiect 1o suctesilul edarmpletion of your performance ravinw,

Please note that the company believes in ‘Re-englneering’ &s 3 continuous process, and therefore, designations,
responsibilities and location ere subject to modifications in fine with the business cbjectives.

A detaited affer latter will be provided on competion of required cotumentations prioe to your date of joining.
Please signa copy of this letter a5 Your acceplEnce antd reburn the same 1o us
We look forward to weltomea you a1 INGRAM BAICRO!

For Ingram Midro India 55C Put. L.

Lakshm vW

HR Lead q!q]iﬂgl
Date: :
Mame: ﬂjdhﬂ.)ﬂ
signature: @wﬂ ;
' Page 1 0f 2
Private & Confidential [ngram hicro ag
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& r : Loy
I CRAIV: =
Ingram Micro India S5C Private Limited Tel+ 91-22- X85435
CIN: US1I0IMH201 2PT 37604 Fax +90-22-3056 1003
Registered Office:
Unif Mo 202, Second Flaor, Akrubi Corporate Park, LBS Marg,
miaxt to GE Gardens, Kanjor Marg (West), Mumbai J0078

ANMNEXURE A’
CRponEt: Monthly Compensation | Annual Compensation
Basic 33062 276744
HEA 11531 138372
Personal Pay EI18 830028
LTA 45612 553494
Flxed Compensation (Aj*® 46124 E5348E
Ernployer Provident Fund Contflbution 2167 33304
i 1109 13308
L .
_' Total Retirals (C} 3876 45512
Tatal Compensation [TAC) |
' 50000 600000
Caost to Company [CTC) - (a+B=C) |
ilis,/ Supporting 1o be produced to gvail tax pramption; subject o T rules
waypenma Tax and P.T deductions 33 applicabls
¥ pabuity as per The Gratuity Act 1972 }
For Ingram Micro Indiz S5C Pyt Ltd.
L Elr;l::f
Hit Lead
Date: q]q‘[ﬂﬂiﬂr 1 1
Mame: Rjd_l..q_;:u-"u"& B
Signature: @‘upm -
_.--""'-r.-.-
Page Zal2

Private & Confrdential [npram Sdcm
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JPMoRGAN CHASE & Co.

M essage from Jamie Dimon, Chairman and CEO

Welcome to JPMorgan Chase. We are pleased that you will be starting your career at an exceptional company
— one of the world's oldest, largest and best-known financial institutions.

Across our businesses, we continue to deliver record results, innovative products and services for our
customers, and great experiences for our employees. Named #1 in Fortune's Change the World list, we are
focused on helping communities large and small grow around the world. It's an exciting time to join JPMorgan

Chase, and now — with your skills, experience and creative ideas — you'll help us continue to drive change.
During your time here, you will have opportunities to learn and grow in a supportive, respectful and inclusive
environment. Do your best to contribute and excel in everything you do. By building strong relationships and

doing the right thing — at all times — we have made this a company of which we can all be proud. It's how we
do business. And, it is what has made us a top employer and a great business partner.

As you begin your career with JPMorgan Chase, | offer you an essential piece of advice: do your job well, and
earn the trust and respect of the people around you. Throughout your employment, you will hear advice like
this from our senior leaders — and we encourage you to put it into practice every day.

I hope you enjoy working here as much as | do, and | look forward to meeting many of you.

Best of luck in what | am sure will be a rewarding experience.

ar.
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J.EMorgan

06-Apr-2023

Rissa Chettiar

58/457, Lourdes Villa, Motilal Nagar No.3, M.G. Road,
Near Azad Maidan, Goregaon West,

-400104

MUMBALI

Maharashtra

INDIA

Dear Rissa Chettiar,
Your Employment by J.P. Morgan

Congratulations on joining the J.P. Morgan family. We are pleased to confirm your employment with J.P.
Morgan Services India Private Limited (the "Company™).

You will find your personal employment terms outlined in Appendix A with general employment terms and
conditions in Appendix B. Please note these terms and conditions supersede any verbal discussions you may
have previously had with any J.P. Morgan employee with regards to your employment arrangements.

A number of important policies will apply to your employment with the Company, including the Personal
Account Dealing Policy and the Code of Conduct. We provide more information about these policies in
Appendix C and it is essential that you carefully read and understand their requirements. By signing this letter,
you confirm that you have read, understood and agree to be bound by these policies. In addition, you will be
required to abide by all other Company policies and regulations (including JPMorgan Chase group of
companies ("Group") policies) and with applicable law.

Should you have queries in relation to your employment terms, your benefits or Company policies, please
contact our HR Answers hotlineat 000 800 440 5210 (local toll free) or +1 212-552-5100 (international).

Please be reminded your employment terms should be treated with the strictest confidence. To accept this offer
of employment, please click on the ‘Accept’ button at the bottom of this page on or before 08-Apr-2023.

We are excited to welcome you to our Company and take this opportunity to wish you every success in taking
this next step of your career with us.

*Thisis acomputer generated communication and does not have a signature.
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APPENDI X A - Personal Employment Termsand Conditions

Al. Title/Category
You will join us as aan Full-time Analyst in the Software Engineer Program, Class of 2023, at
JPMorgan Chase & Co. and will carry out your role while physically present in the J.P. Morgan
officesin Mumbai, India

Y our position and title may change as a result of successful completion of the Program, promotion, or
other operational requirements of the Company's business.

A2. Employment Commencement Date

Y our employment is expected to commence on 07-Aug-2023. We will confirm any change to this date
to you in writing in advance.

In addition to the conditions set out in paragraph 1 of Appendix B, your offer is subject to you
successfully meeting the educational criteriathat has already been communicated to you in writing.

A3.Working Hours/ Place of Work
Your manager will assign you specific working hours, often during J.P. Morgan's normal office
hours. Depending on the needs of your department, however, you may be required to work outside the
official hoursto fulfill your duties.
You will normally work at the Company's offices in Mumbai, but you may be required to work at any
other location of the Company or its affiliates, as required by the Company.

A4, Remuner ation

Y our total fixed pay will be INR 13,00,000 per annum and comprises the following components:

Rupees p.a.
1. Basic Sdary 3,90,000
2. Leave Travel Assistance 40,000
3. House Rent Allowance 1,95,000
4. Provident Fund 46,800
5. Specia Allowance 6,28,200
A. Total Fixed Pay 13,00,000

Special Cash Award

As soon as administratively practical and typically within 60 days from your start date, we will pay
you aone-time sign-on award of INR1,50,000, less applicable taxes and deductions.

If your employment with J.P. Morgan terminates for any reason other than job elimination within
twelve months after your start date, you must repay to J.P. Morgan the full amount of this cash
payment, within 30 days of your termination date. Y ou agree that J.P. Morgan may satisfy all or part
of this repayment obligation by withholding, to the fullest extent permitted by law, any amounts not
yet paid to you at the time you leave J.P. Morgan.
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Relocation Lump Sum

Y ou will be paid a one-time Relocation lump sum of INR1,25,000/-, which is taxable and will be paid
within a reasonable period after your start date. The relocation lump sum coverage includes the cost of
air and tickets, other transportation and hotel stay of your choice.

If you resign or are terminated for any reason other than job elimination (as determined within the
company's discretion) within 12 months of your commencement date, you agree to reimburse the
Company in full for the amount of any relocation lump sum you have received in connection with this
employment offer. This reimbursement shall become due and payable within 30 days of your last day

of employment with the Company. Further, the Company may seek reimbursement by withholding
any other payments not yet paid to you at the time you leave the firm.

Ab5. Praobationary Period
Y our employment will be subject to a probationary period as outlined in paragraph 4.3 of Appendix B.
AB. L eave Entitlement
A6.1  Annua Leave
You are entitled to 20 working days of annual leave with full pay in every calendar year in
accordance with the Company's Human Resources Policies and applicable law. If you work part-time
hours, your annual leave entitlement will be pro-rated to reflect your part-time hours worked.
A6.2  Other Leave
You can find further details of other leave entitlements in paragraph 5 of Appendix B.

AT. Benefits

You are €eligible to join the Company's benefits programs as amended from time to time. Further
details will be provided to you separately.

A8. Retirement Scheme
You are digible for retirement benefits, and can find details in paragraph 11 of Appendix B.
A9. Notice Period

During your probationary period, starting the day you join the Company, either you or the Company
may terminate your employment with at least 14 days written notice or payment of wagesin lieu of
such notice period.

After the probationary period, either party can terminate the employment by giving the other party 60
Days written notice ("Notice Period") or by the Company making a payment in lieu of Notice Period.

As outlined in the Company's Code of Conduct, we expect al employees to hold themselves to the
highest standards of ethical conduct. In order to avoid conflicts of interest or the appearance of
conflicts of interest, in the event that during your participation in J.P. Morgan's Analyst/Associate
program you accept an offer of employment from another employer (regardless of the nature of its
business or whether it isaclient or competitor of J.P. Morgan), you must notify your manager no later
than 3 business days of your acceptance of the offer.
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APPENDIX B — GENERAL EMPLOYMENT TERMSAND CONDITIONS
Bl Employment
B1.1  Your employment is subject to:

a) your being able to carry out your role in Indiawhile being able to be physically present ina JPMC
office in Mumbai, India and obtaining and maintaining a valid work permit and such other
permission, license or registration as may from time to time may be necessary to enable you to
carry out your duties and continue your employment;

b) the satisfactory completion of all pre-employment screening processing, including obtaining
background references and checks as required, and the execution of any other forms necessary for
employment; and

¢) your being legaly able to work with the Company. You agree to disclose any employment or
contractual post-employment restraints you are subjected to which may, and will continue to,
affect your employment with the Company and affirm that:

i) you are not in breach of any prior employment contract;

i) you have not taken or otherwise misappropriated — and you do not have in your possession or
control — any confidential and proprietary information belonging to any of your prior
employers or connected with or derived from your services to prior employers, and you have
returned to all prior employers any and all such confidential or proprietary information; and

iii) you are not subject to any other employment or any contractual post-employment restraints

iv) you shall indemnify and hold harmless the Company from any and all claims arising from any
breach of the warrantiesin this paragraph.

B1.2 Whilst you and/or the Company may have agreed a tentative date of commencement of employment
with the Company, you will not, unless the Company decides otherwise, be able to commence
employment with the Company without our receipt of completed and satisfactory results from our pre-
employment screening process.

B1.3 You may be required to provide services for other members of the Group throughout your
employment. When providing these services, you may from time to time be required to travel and
work in different locations within and outside your hiring location.

B1.4  Your retirement age will be as per Company's policy and subject to satisfactory completion of your
probation period and provided that your employment is not terminated.

B2. Remuneration

B2.1 Wewill pay your total monetary remuneration in 12 equal monthly installments on or around the 30th
of each month. We will review this remuneration annually, and we reserve the right to amend its
terms, level and structure from time to time at our sole discretion.

B2.2 You will be liable for all tax payments and any other imposts that may be levied or payable on any

sums paid and/or other benefits we provide to you. We are entitled to deduct or retain from the sum
payable to you any withholding and other taxes levied or payable.

B2.3  Any payment of salary or bonus by, or other sum due to you from the Company shall be subject to any
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and al withholding or deduction (for, including but not limited to, any taxes, contributions,
repayments or other sums which you have agreed that the Company may withhold/deduct or which the
Company is obliged or entitled to withhold/deduct from time to time under any applicable law), and
the Company shall in such case be entitled to withhold, deduct or retain the amount of such tax,
withholding or deduction from any sum payable to you.

B3. I ncentive Compensation

B3.1 In its absolute discretion, the Company may pay you an annual incentive award ("Award") in
accordance with the terms of its performance based incentive compensation plan in place and as
amended or varied from time to time ("Incentive Plan"). The Award may be in the form of cash,
restricted shares or units of JPMorgan Chase & Co. common stock ("Restricted Stock™) and/or stock
options or stock appreciation awards. In granting an Award, the Company may consider any factors it
considers appropriate including but not limited to the motivation of future performance, individual
achievement, business unit and Group corporate results. The Award will be planned and
communicated in United States dollars or in your local currency in accordance with the published
Incentive Plan then in effect and applicable to your role and business area within the Company.

B3.2 Awards are subject to applicable taxes, the JPMorgan Chase Bonus Recoupment Policy and to the
terms and conditions of Award Agreements, which will include recovery provisions, non-solicitation
and similar covenants. Awards and payment thereof is conditional upon you being in employment
with the Company and not under notice of termination (whether given by you or the Company) at the
date of payment of any cash component of the Award. The Award is not pro-rated for the period
worked if your employment terminates prior to the payment date.

B3.3 Vesting of Restricted Stock is conditiona upon your continued employment as of each vesting date,
and the terms and conditions set forth in the associated Award agreement. Stock options or stock
appreciation awards will become exercisable on the exercisable dates set forth in the Award
agreement(s) conditional on your continued employment as of each exercisable date, and the terms
and conditions set forth in the associated Award agreement.

B3.4  The Company has absolute discretion over the payment and amount of any Award to you for any year.
If paid, it shal not give rise to any expectation of the Award or the amount in future years of
employment. No employee or officer of the Company is authorized to make any oral promises to you
about an Award. During your employment any commitment as to an amount or timing of an Award
must be in writing signed by a Senior Vice President or Managing Director of the Company and a
human resources officer at the level of Vice-President or above. Awards do not form part of your
salary for the purposes of pension or termination benefits.

B4. Termination
B4.1  Your employment may be terminated as follows:

a) By either party giving to the other prior written notice of at least the period specified, as
applicable, in paragraph 9 in Appendix A (the "Notice Period"), or by the Company making a
payment in lieu of notice for al or part of such Notice Period of an amount equal to basic salary
you would have been entitled to receive during the Notice period or part of the Notice Period.

b) By the Company at any time without notice or compensation if you:

i) are guilty of fraud, dishonesty or misconduct which is inconsistent with the due and faithful
discharge of your duties;

i) seriously breach the Code of Conduct and any other Company policies;
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iii) disobey the Company's lawful and reasonable instructions/requirements,
iv) habitually neglect your duties; or

V) otherwise commit a material or repeated breach of your employment terms or any of the
Company's or Group's policies.

B4.2 During any Notice Period, the Company may put you on "garden leave' and may, amongst other
things, do any or a combination of the following:

(a) suspend you from the performance of any duties or assign you alternative duties;

(b) exclude you from any premises of the Company or any of the Group companies and/or require
you to work from another location;

(c) require that you have no or limited contact or communication, other than purely social contact,
with any employees, officers, directors, agents or consultants of the Company or any other
member of the Group;

(d) require that you have no or limited contact or communication with any customer or client of the
Company or any other member of the Group;

(e) remove your access to the Company premises and computer systems;

(f) require that you return any property belonging to the Company under paragraph 7 in this
Appendix; or

(9) require you not to do any act or thing, or make or cause to be made, any statement reasonably
likely to damage the business or reputation of the Company or the Group.

B4.3 If paragraph 5 of Appendix A states that your employment is subject to probation, your probation
period will be the first 3 months of employment, which you agree is reasonable, and fair, in light of
the responsibilities of the role.

B4.4  Atitssole discretion, the Company may notify you of an extension to your probationary period.

B4.5  All your duties (whether express or implied) under your employment and this letter, including without
limitation your duty of fidelity, good faith, exclusive service and duties in relation to the Group's
confidential information shall continue throughout the Natice Period including any period that you are
on garden leave.

B4.6  During any Notice Period:

a) you will provide such assistance as the Company may require to effect an orderly handover of
your duties and responsibilities to any individual appointed by the Company or any of the Group
Companies to take over your role or responsibilities; and

b) you shall make yourself available to deal with requests for information, provide assistance, be
available for meetings and to advise on matters relating to work.

¢) you shal not, directly or indirectly, in any capacity whatsoever, interfere in any way whatsoever
with the business or operations of the J.P.Morgan.

BS5. Leave
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B5.1 Annua Leave

a) Your annua leave entitlement will be subject to relevant legislation and JPMorgan Chase internal
policies that arein force and amended from time to time. Y ou will be entitled to annual leave with
full pay in every calendar year, to be applied and taken in accordance with applicable law and
JPMorgan Chase internal policies that are in force and amended from time to time. The Company
will be entitled to determine when this is taken although, as far as possible, arrangements will be
made to suit your convenience. J.P. Morgan encourages you to use your annual leave entitlement
for each calendar year in that calendar year.

b) After a notice of termination has been given, you will not be entitled to take annual leave
notwithstanding any approval given before the date of the notice of termination unless the
Company in its discretion otherwise determines.

¢) You must comply with the Company's ‘consecutive days leave' policies.

d) For the calendar year during which your employment with the Company commences or
terminates, you will be entitled to such proportion of your annua leave entitlement as the period
of your employment in each such year bears to one calendar year. Upon termination of your
employment for whatever reason you shall, if appropriate and permitted under the law, either be
entitled to a payment in lieu of any outstanding annual leave entitlement or be required to pay to
the Company any salary received in respect of annual |eave taken in excess of your proportionate
annual leave entitlement.

B5.2 Sick Leave

Your sick leave entitlement will be subject to relevant legislation and JPMorgan Chase internal
policiesthat are in force and amended from time to time.

B5.3  Suspension Leave

J.P. Morgan has the right to suspend you from your work duties with full pay where the Company
considers it necessary to investigate any allegation of misconduct or impropriety on your part. Such
right shall be exercised at the Company's sole discretion.

B6. Confidentiality

You acknowledge that a vast amount of privileged and confidential information will be disclosed to
you in course of your employment with the Company and during your employment with the Company
and thereafter, you shall keep secret and shall not at any time (whether during or after the period of
your employment) use for your own or another's advantage, or reveal to any person, firm or company,
any of the trade secrets, business methods and plans, financia matters, client lists, investments,
marketing plans, personnel matters or other information which you knew or reasonably ought to have
known to be confidential concerning the business or affairs of the Company or any other member of
the Group or any of their related companies, clients or suppliers.

Y ou agree to abide by the specific provisions on the use of confidential information in the Company's
policies and Group code of conduct.

The restriction contained in this paragraph shall not apply to any disclosure or use authorised by the
Company or required by law.

B7. Return of Company Property
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You acknowledge that any privileged or confidential information disclosed to you in the course of
your employment with the Company remains the exclusive property of the Company and whenever
requested by the Company and/or J.P. Morgan and in any event upon the termination of your
employment, you will promptly deliver to the Company and/or J.P. Morgan all documents and other
materials (whether originals or copies or in hard copy or electronic form) concerning the Company
and/or J.P. Morgan or their respective clients and suppliers, which may have been prepared by you or
have come into your possession, custody or control in the course of your employment with the
Company. This includes, without limitation, any confidential information, lists of clients or suppliers,
correspondence, electronic equipment, computer software or hardware, staff identity cards card and
other property used in connection with the operations of the Company and/or J.P. Morgan. Y ou will
not be entitled to, and will not retain, any copies, title and copyright in such correspondence and other
documents, papers, records and property are vested in the Company and/or J.P. Morgan.

B8. Post Employment Restrictions

B8.1 For aperiod of three months commencing on the Relevant Date, you shall not directly or indirectly
(whether on your own account, for or with any other person, firm or company) solicit or endeavor to
entice away from the Company or any other Group Company any Critical Person.

B8.2 For aperiod of three months commencing on the Relevant Date, you shall not directly or indirectly
(whether on your own account, for or with any other person, firm or company) solicit or endeavor to
entice away from the Company or any other Group Company the business or custom of any Restricted
Client.

B8.3 The duration of the restrictions will be reduced by any period of notice that you work out or any
period of garden leave as provided in this offer |etter.

B8.4 Inthis paragraph B8:

a) "Critical Person" means any person who was an employee or director of the Company or any other
Group Company at any time within one year prior to the Relevant Date who had access to trade
secrets or confidential information of the Company or any other Group Company. This includes
knowledge of, involvement with or influence over suppliers or clients of the Company or any other
Group Company with whom you worked at any time during that period.

b) "Group Company" means the Company, its ultimate holding company, any subsidiary of the Company
and any holding company from timeto time. "Subsidiary” and "holding company" shall have the same
meaning as in the relevant companies' legislation.

¢) "Restricted Client" means any person:

i) who in the one year before the Relevant Date was a client of, or has dealt with, the Company
or any other Group Company; and

i) with whose custom or business you, or persons reporting to you, were personally involved
with during the period of one year prior to the Relevant Date;

iii) but does not include publicly known institutional clients which you serve subsequent to your

employment with the Company without the use of confidential or proprietary information of
the Company and J.P. Morgan.

d) "Relevant Date" means the date your employment with the Company or the Group terminates for
whatever reason.
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B8.5 You acknowledge and agree:

i. that each of the foregoing paragraphs constitutes an entirely separate and independent restriction on
you;

ii. that the duration, extent and application of each restrictions, obligations and undertakings are
reasonable and necessary to protect legitimate interests of the Company and J.P. Morgan, considering,
among other things, that the Company has commercia dealings with business partners throughout the
world and that you will regularly be dealing with such partners as part of your duties and you
understand that it does not by any means prevent you from earning aliving in a satisfactory way;

iii. that, if any such restriction (or parts of a restriction) shall be adjudged by any court of competent
jurisdiction to be void or unenforceable, the validity or enforceability of the remaining restrictions (or
parts of a restriction) shall remain in full force and effect as if the unenforceable parts had been
deleted. Damages may be an inadequate compensation for breach of any of the restrictions in this
paragraph and, subject to a court's discretion, in the event of any actual or threatened breach of any
provision of this paragraph, you agree that the Company shall be entitled to (on behalf of itself and on
behalf of any other Group Company) restrain, by injunction, equitable relief or similar remedy, any
conduct or threatened conduct by you. You expressly submit to the jurisdiction of any court of
competent jurisdiction for this purpose, and in the event you receive from any person an offer of
employment (whether oral or in writing and whether accepted or not), either during your employment
or the continuation in force of al or any of the restrictions applicable to you, whether pursuant to this
letter or the Code of Conduct, you shall provide to the person making such an offer of employment a
full and accurate copy of the then current restrictions applicable to you.

iv. that any benefit given or deemed to be given by you to J.P. Morgan under the terms of this paragraph
is received and held on trust by the Company for the relevant J.P. Morgan group company. Y ou will
enter into appropriate restrictive covenants directly with other J.P. Morgan group companies if asked
to do so by the Company.

v. that your employment with the Company and the compensation paid and/or payable to you by the
Company shall be sufficient consideration for the purposes of this clause. You further agree and
acknowledge that the limitations as to time and the character or nature placed in this clause are
reasonable and fair and will not preclude you from earning a livelihood, nor will they unreasonably
impose limitations on your ability to earn aliving.

vi. that this offer letter constitutes a valid, legally binding and enforceable obligation on you and this
document is not in violation of any applicable law.

vii. that any breach or threat of breach on your part of any one of such obligations and/or undertakings
would cause serious harm to the Company or J.P. Morgan which may then institute any legal recourse
against you that is deemed appropriate and/or recourse in damages, without further notice or delay.

viii.that you shall not assign this offer letter or the rights and/or obligations hereunder. The Company may
assign its rights and obligations herein in all circumstances without your consent, including in
connection with any sale, transfer or disposition of all or substantially all of its business and
operations and its assets, in which case the Company's rights and obligations shall vest to the
SUCCeSsor.

iX. in addition, you agree and acknowledge that the potential harm to the Company of the non-
enforcement of this clause outweighs any potential harm to you and that you have given careful
consideration to the restraints imposed upon you by this clause and that you are in full agreement asto
their necessity for the reasonable and proper protection of the Company's interests. You expressly
acknowledge and agree that each and every restraint imposed by this clause is reasonable with respect
to subject matter, time period and geographical area.
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BO. Code of Conduct and Staff Regulations and Affirmation
B9.1 Itisacondition of your continuing employment and it is your obligation that you comply with:

(8 the Code of Conduct (as amended from time to time or superseded). At the time of acceptance of
the offer of employment and on a periodic basis, you will be required to sign an affirmation (or
reaffirmation) confirming your understanding and compliance with the provisions of the Code of
Conduct; and

(b) the Company's other internal policies and procedures and all relevant policies and procedures for
the line of businessin which you are to undertake work.

B9.2 The Company shall be entitled at any time to amend the Company's internal policies and procedures
(including but not limited to the Code of Conduct), the benefits set out in the Appendices and other
staff regulations, as well as to put in place new policies as the Company sees fit. Any such
amendments shall be notified in writing to each employee and shall on provision of such notice,
become legally binding.

B9.3 The Company's Human Resources work policies are set out in the me@jpmc website, as amended
from time to time. Please take time to familiarise yourself with these policies when you begin your
employment.

B9.4 To the extent that the contents of policies or procedures refer to obligations on the Company, you
agree that they are guides only and are not contractual terms, conditions or representations on which
you rely.

B10. Working Hours

B10.1 Thetotal of your official working hours (excluding one hour lunch daily) is 40 hours per week. Y our
local business management will schedule your work hours, which depend on the needs of the business
and may be outside of these core hours.

B11l. Retirement Benefits

B11.1 Your entittement to Provident Fund and Gratuity will be subject to relevant legisation and the
Company's Human Resources policies that are in force and amended from time to time.

B12. Miscellaneous

B12.1 Thisletter represents the entire agreement between the parties with respect to your employment by the
Company and supersedes any previous written or oral agreement between the partiesin relation to the
matters dealt with in it. You acknowledge that you have not been induced to enter into this letter by
any representation, warranty or undertaking not expressly incorporated into it.

B12.2 If any paragraph (or part of any paragraph) of this letter is invalid or unenforceable, the validity or
enforceability of the remaining paragraphs (or parts of a paragraph) shall not be affected and the other
paragraph (or parts of a paragraph) shal remain in full force and effect as if the invalid or
unenforceable parts had been deleted. This letter shall remain in full force and effect and survive the
termination of your employment for any reason whatsoever.

B12.3 If, during your employment with the Company, you become indebted to the Company or are overpaid

any amount for any reason, the Company will be entitled to recover that amount from you. The
Company may, if it so elects, set off any sum due to the Company from you against the compensation
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payable to you, including any fina salary payments due to you on the termination of your
employment, and collect any remaining balance from you.

B12.4 The Company may, in connection with your employment, receive personal datarelating to you or your
family. Such data may be received from you, or from other sources including third party sources. The
Company may process your personal data for the purposes of your employment and the operation of
the Group's business and as set out in the Code of Conduct and relevant Privacy Policies and Privacy
Handbook. You hereby consent to the processing, storage and transfer of your persona data
(including transfer worldwide amongst members of the Group).

B13. Contract Execution
B13.1 You acknowledge and agree that:

(&) This letter may be delivered in a digital or physical format. Subject to any applicable law, where the
letter is provided in a digital format, you acknowledge and agree that it is being executed
electronically and that it is enforceable.

(b) You have read and understood the terms of this letter and have been provided with an opportunity to
review and discuss the terms of it with advisors, if you so desire.

(c) Should any further assurances be required or sought by the Company, you shall in good faith perform
such further actions (including executing a physical copy of this letter)

B14. Governing Law and Jurisdiction

This letter and any dispute or claim arising out of or in connection with it or its subject matter or
formation (including non-contractual disputes or claims) shall be governed by and construed in
accordance with the laws of India. You and the Company submit to the non-exclusive jurisdiction of
the Mumbai courts in relation to any dispute arising in connection with your employment and this
letter.

APPENDIX C - SYSTEMS MONITORING ACTIVITIES AND CROSS-BORDER TRANSFERS,
PERSONAL ACCOUNT DEALING POLICY, AND CODE OF CONDUCT

Appendix: Systems Monitoring Activitiesand Cross-Border Transfers:

The following provides a summary of how JPMorgan Chase & Co., its affiliates and its subsidiaries and the
entity that employs you, or for which you provide services (collectively, "JPMC"), conducts Systems
monitoring. JPMC may conduct monitoring to the extent permitted by applicable law.

JPMC conducts monitoring of JPMC's physical facilities and its equipment and systems (collectively, the
"Systems'). System monitoring applies to your JPMC eguipment, your personal equipment when accessing the
Systems, and the communications, information, and materials conveyed or accessed using the Systems.
Monitoring activities may include the monitoring and logging of traffic and usage data of all electronic
communications; monitoring of telephone calls to or from JPMC work telephones as permitted by applicable
laws and subject to any required notices; monitoring of the contents of electronic communications, files,
databases, applications, and internet usage; and logging hours worked and physical presence at JPMC's
facilities if applicable. JPMC may at all times monitor, access, retrieve, record and review information
obtained from the monitoring activities for various purposes, such as preventing and investigating activities
that may violate JPMC's policies and ensuring compliance with legal or regulatory obligations. While
conducting monitoring activities, JPMC may obtain and process personal information about you and others
that may reside on the Systems.
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The monitoring activities (including JPMC's collection and processing of personal or other information) are
required for purposes of your employment or work assignment to promote adherence to applicable policies and
regulations. Subject to applicable laws and regulations, if you object to this processing, JPMC may prohibit
you from using the Systems; terminate offers of employment or work assignment; and, for employees, take
disciplinary action against you, up to and including termination of your employment with JPMC.

JPMC may disclose the information it obtains in connection with monitoring activities to JPMC affiliates and
to third parties, service providers, regulators, supervisory bodies, law enforcement and other government
agencies. Information obtained from the monitoring activities may be used as the basis to take disciplinary
actions, up to and including termination or other legal action, for violations of JPMC's policies or applicable
laws.

In addition to the monitoring activities discussed above, JPMC may obtain and store other information related
to your employment or other working relationship, such as your compensation information, performance
information, benefits information and other workplace-related data. JPMC may transfer such information, and
the information it obtains in connection with monitoring activities, to countries other than the country in which
the information originally was collected, including to the United States.

Under standing Obligations under the Firm's Personal Account Dealing Policy (PAD):

The Personal Account Dealing Policy (Policy) of JPMorgan Chase & Co. (firm or JPMC) is designed to help
prevent and detect violations of securities laws and industry conduct standards and to minimize actual or
perceived conflicts of interest that could arise due to personal investing activities.

PAD Compliance will notify you if the position you are being offered is considered to be subject to the Policy.
Y ou will remain subject for the duration of your time working in a subject group, unless notified otherwise of a
change in subject status. Unless otherwise notified, you will continue to be subject to the provisions of the
Policy even during leaves of absence from the firm, including, but not limited to, garden leave or medical
leave.

Y ou as well as your Connected Persons are subject to the provisions of this Policy and will need to be familiar
with the obligations set forth in this policy. Connected Persons includes your spouse, domestic partner or
minor children (even if financially independent) as well as anyone to whom you provide significant financial
support or for which you, or anyone listed above, has or shares the power, directly or indirectly, to make
investment decisions.

Once subject to the Policy, you must disclose and certify your Covered Accounts (which include accounts of
your Connected Persons). You will be required to maintain your self-directed Covered Accounts with one of
the firm's Approved Brokers and preclear all purchases, sales, pledges and gifts (received and given) of
publicly traded and privately held financial instruments, unless listed as specifically exempt. Pre-approval
confirmations must be received prior to executing the trade or investment. The firm may impose periodic
restrictions on personal trading in certain financial securities. These restrictions can apply to al firm subject
Workforce Members and their Connected Persons or may be limited to certain groups. Subject Workforce
Members and their Connected Persons are not permitted to recommend or transact in the financial instruments
of an issuer while in the possession of material non-public information (MNPI) regarding that issuer.

If you are a seasonal or short term employee the following requirements will apply:

JPMorgan Chase requires that seasonal workers refrain from trading in Covered Accounts for the time period
that you are employed in a short term training program. Please verify that you will comply with the following
personal trading requirements:

1. For the duration of the short term program | am joining | will not trade in any of my Covered
Accounts
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2. | understand that the Firm has the right to request account information for any of my Covered
Accounts

3. If there is an extenuating circumstance that would compel me to place a trade in my Covered
Accounts, | will obtain pre-approval of the trade by the Personal Account Dealing Group and | would
be responsible for supplying all confirmations and statements to the Personal Account Dealing Group
for that trade

*The term Covered Accounts refers to any securities accounts no matter where they are located and includes,
but is not limited to, those accounts that are established, maintained or controlled (either directly or indirectly)
by you, your spouse, domestic partner or minor children (even if financialy independent), anyone to whom
you provide significant financial support, and in which the employee has a direct or indirect financial interest.

Global Personal Trading Palicy:

The Personal Account Dealing of JPMorgan Chase & Co. is designed to help prevent and detect violations of
securities laws and industry conduct standards and to minimize actual or perceived conflicts of interest that
could arise due to persona investing activities. This Policy includes requirements for disclosing Covered
Accounts, maintaining certain accounts at one of the firm's Approved Brokers, preclearing trades, and
restrictions and prohibitions on certain types of trading activity. This Policy is subject to any applicable local
laws and rules and should be read in conjunction with Supplements (regiona/LOB) as well as the firm's Code
of Conduct.

Conflict of Interestsand Outside | nter ests:

Under JPMorgan Chase & Co.'s (JPMC) Code of Conduct, employees are responsible for avoiding activities or
relationships that might affect their objectivity in making decisions as an employee. Employees are not
permitted to allow their personal interest to conflict, or appear to conflict, with their JPMC role and
responsihilities.

Outside Interests include second jobs, not for profit activities, government positions, and positions with
external companies and organizations as a director, officer, advisor, sole proprietor, consultant or owner of any
business. Outside Interests may result in an actual or perceived conflict as interest. Where actual or potential
conflicts of interest cannot be mitigated, you may be required to discontinue the activity or dissolve your
investment.

Employees are required to seek preclearance prior to engaging in Outside Interests or immediately upon
joining JPMC. Where preclearance is not required, employee must adhere to all restrictions and conditions
outlined in Section 5 and 6 of the Outside Interest Palicy.

Conflicts of interests may also arise from: (1) personal and business relationships; (2) the exchange of gifts and
business hospitality; (3) political engagement; and (4) personal finances. Employees should avoid activities or
relationships that might affect their objectivity in making decisions on behalf of JPMC or undermine their
credibility. Employees may never place personal interests ahead of our clients' interests. All potentia and
actual conflicts must be escalated to your manager for review and mitigation.

Acceptance and Code Affirmation:

Upon signing this letter | accept the terms and conditions described above.

| hereby affirm that | have read, understand, and am in compliance with the JPMorgan Chase ("JPMC") Code
of Conduct and all internal JPMC policies that apply to me. | agree, as a condition of my employment, to
remain in compliance with the Code of Conduct and all applicable JPMC policies.

| understand that | must conduct myself in a way that is consistent with the Code of Conduct, demonstrating
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compliance with the principles and intent of the Code of Conduct, and applicable laws and regulations.

| also affirm that | have reported any potential or actua violations of the Code of Conduct, JPMC palicies, or
laws or regulations applicable to JPMC's business, as required by the Code of Conduct. | understand that
failure to do so can result in disciplinary action, up to and including termination of employment.

| understand that the Code of Conduct may be updated periodically, as necessary; and that the current version
is posted on the JPMorgan Chase intranet as well as on its public website.

Independent Auditor Tax Servicesto Employees of JPMorgan Chase and its Affiliates:

To be in compliance with the Public Company Accounting Oversight Board (PCAOB) Rule 3523, it is
JPMorgan Chase's (JPMC) policy that PricewaterhouseCoopers (PwC) cannot provide any tax services to
employees of JPMC or any of its controlled entities (hereafter referred to as IPMC employee). This restriction
is regardless of whether the individua is in a financial reporting oversight role or not, and whether PwC is
engaged by the individual or by JPMC. PwC is also prohibited from providing any tax servicesto a spouse of a
JPMC employee if the work is related to a joint tax return. Exceptions to this policy will be reviewed on a
case-hy-case basis and will require the approval of the JPMC Controller.

APPENDIX D — SPECIFIC CONSENTS

You are required to provide specific consents in accordance with the applicable laws, details of which are
provided in Annexure 1 and 2 respectively. It is essential that you carefully read/understand and specifically
agree to the same.

Annexure—1

Please read the following statements carefully. The term "J.P. Morgan" as used in these statements, refers to
and is defined as including, either jointly or individualy, JP. Morgan Chase & Co., and/or any of its
subsidiaries and affiliates and related body corporates (as defined in the Corporations Act, 2001 (Cwlth)),
and/or their respective officers, agents, or employees.

Verification: The information | have provided in this Statement of Information is accurate to the best of my
knowledge and subject to verification. | understand that any untrue statement or misrepresentation of fact in
any of these statements to any extent, at J.P. Morgan sole discretion, may be grounds for terminating my
employment with J.P. Morgan with immediate effect in accordance with the terms and conditions set out in J.
P. Morgan Offer Letter.

Security Procedures. At al times during the performance of services for J.P. Morgan, | shall abide by all
applicable J.P. Morgan security standards, guidelines and procedures, including, where applicable, those set
forth in J.P. Morgan Data Security Policies and Standards Manual and Technical Users: Security Policies and
Standards Manual.

Ownership of Intellectual Property: | hereby agree that J.P. Morgan shall have ownership of the entire rights,
title and interest in all inventions, original works of authorship, developments, improvements, technical or
other contributions, including computer software and trade secrets, and other works which | make, conceive,
create or write, alone or jointly with others, during the course of and within the scope of my employment with
J.P. Morgan or within six months after termination of such employment if the same is related to the course of
my employment ("Developments"). In connection therewith, | hereby assign to J.P. Morgan, al rights, title and
interest in and to the Developments to which | am or may at any time after the date of my employment be
entitled to by virtue of or pursuant to any of the laws in force in any part of the world, whether or not
patentable or registrable under copyright or similar laws, which assignment shall include, without limitation,
the right to file and prosecute patent applications and copyright registrations in any and al countries and all
rights of priority under international conventions. | further acknowledge that all original works of authorship
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which are made by me (solely or jointly with others) within the scope of and during the period of my
employment with J.P. Morgan are protectable by Section 195awa of the Copyright Act, 1968 (Cwlth). | agree
to keep and maintain complete, adequate and current written records of all Developments and to disclose the
same to J.P. Morgan. The records will be in the form of notes, sketches, drawings, and any other format as J.P.
Morgan shall reasonably request and/or specify during the term of my employment. | agree to, during and after
such period, assist and co-operate fully with J.P. Morgan Chase (entirely at its expense) to do any and all acts
to abtain and protect J.P. Morgan rights in the Developments and any copyrights, trademarks, patents, designs,
layout-designs, proprietary information, mask work rights or other intellectual property rights relating thereto
in any and all countries ("Intellectual Property Rights'), including, the execution of any and al applications,
assignments and al other instruments in such manner and at such location which J.P. Morgan shall deem
necessary in order to apply for and obtain or assign to JP. Morgan the Intellectual Property Rights. |
understand and agree that all such Developments shall be and remain the property of J.P. Morgan regardless of
whether or not patented or registered for copyright and that my obligation to execute or cause to be executed,
any instrument or papers shall continue after the termination of my employment with J.P. Morgan.

Moral Rights: | consent to do all such acts and deeds and fully assign to J.P. Morgan any and al moral rights
in respect of al Developments and works made or to be made by me in the course of my employment with J.P.
Morgan. | agree and acknowledge that | may be required to submit my name, likeness, statements, voice,
photographic image, videos and any other information or material ("Materia") to J.P. Morgan from time to
time in relation to my employment with to J.P. Morgan. | hereby understand, fully agree and freely consent to
and | represent and warrant the following to and for the benefit of to J.P. Morgan:

| have full legal authority, including all necessary intellectual property rights, to submit this Material to J.P.
Morgan on behalf of myself or anyone depicted in the Material. If this Material contains any name or likeness
of an individual under the age of 18 years or an incapacitated adult, | represent and warrant that | have the full
legal authority to submit this Materia on their behalf.

If 1 have voluntarily agreed with/been engaged by J.P. Morgan to create any Material, | hereby expressy
undertake to hand over all the Material to the designated representative of J.P. Morgan and irrevocably consent
to the use, publication, retention and /or destruction of the same by J.P. Morgan. | hereby grant to J.P. Morgan
all right, title and interest in and to the Material without royalties or other compensation and agree that J.P.
Morgan alone has the exclusive right to create copies of the Material, prepare derivative works based on the
Material, distribute copies of the Material and / or publicly display.

In the event | have created the Material, | confirm and agree that the Material is my own origina work, is not
copied, and does not contain any third-party materials and/or content that | do not have permission to use. |
further warrant and represent that the Materia is not obscene, defamatory or in breach of any applicable
legislation or regulations.

| consent and grant permission to J.P. Morgan and any applicable media agencies acting on behalf of J.P.
Morgan, a perpetual, worldwide, non-exclusive, irrevocable, royalty-free license to use, reproduce, distribute
and publish the Material or for any other information | provide in any media now or hereinafter developed for
any purpose in which J.P. Morgan engages, including any promotion, advertisement or other conduct of trade,
without royalties, payment or any other consideration. | irrevocably authorize J.P. Morgan to edit, ater, copy,
exhibit, publish or distribute the Materia for purposes of publicizing programs on the J.P. Morgan intranet or
for any other lawful purposein India and in any other country. | agree that the Material will not be returned to
me. | waive the right to inspect or approve any finished product of the Material, including written or electronic
copy, wherein my or that of any person's likeness appears.

I will not hold J.P. Morgan liable or responsible for the Materia that are lost, delayed, misdirected or
incomplete or cannot be delivered for any technical or other reason. J.P. Morgan shall not be liable for any loss
or damage resulting from submission or publication of the Material.

I, for myself and anyone entitled to act on my behalf, waive and release, to the maximum extent permitted by
law, J.P. Morgan from any claims or liabilities of any kind arising in connection with the Material or the use
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thereof even though that liability may arise out of negligence or carelessness of any such party. This
Agreement and Release Form may be asserted as a full and complete defense to, and may be used as the basis
for an injunction against any claims, action or lawsuit alleged or brought by me against J.P. Morgan. The rights
granted herein shall be binding upon my estate, heirs and assigns.

This Agreement and Release is deemed to be made under and shall be construed according to the laws of India
and subject to the exclusive jurisdiction of Mumbai Courts. J.P. Morgan — Pre Employment Screening

Confidentiality of Information: | agree that | shall hold on trust for J.P. Morgan Chase & Co, including its
subsidiaries and affiliates (respectively or jointly) (JP Morgan) and shall not use, except for the purposes of the
performance of my duties during my employment with J.P. Morgan, or disclose to any other party any
Confidential Information (as such term is hereinafter defined) which may be disclosed to or created by me in
connection with the course of my employment with J.P. Morgan. As used herein, the term "Confidential
Information™ means any information which relates to confidential, proprietary and/or trade secret information
in oral, demonstrative, written, electronic, graphic or machine readable form contained in any documents,
manuals, diskettes and other storage medium including but not limited to internal controls, computer or data
processing programs, algorithms, electronic data processing applications, routines, subroutines, techniques or
systems, or information concerning the business or financial affairs and methods of operation or proposed
methods of operation, accounts, transactions, proposed transactions or security procedures, know-how,
inventions, training methods or other information relating to the business and other operations of either J.P.
Morgan, any affiliate of J.P. Morgan, or any client, customer or vendor of J.P. Morgan and al copies and
reproductions thereof, whether or not owned or developed by J.P. Morgan, except such information which isin
the public domain at the time of its disclosure to me or which subsequently enters the public domain other than
as aresult of abreach of duty on my part. | agree that, upon J.P. Morgan written demand for whatever reason, |
shall immediately deliver to J.P. Morgan any and all notes, drawings, documents, manuals, diskettes and other
m

copies or excerpts thereof and confirm to J.P. Morgan, in writing, the return or destruction of the same. |
acknowledge that my right to retain and/or use the Confidential |nformation shall terminate forthwith upon J.P.
Morgan written demand and | shall immediately cease to use the Confidential Information. The obligations
imposed by this clause shall survive the term of my employment with J.P. Morgan with respect to the
performance of services, or of my employment or assignment to render services in connection therewith. |
understand and agree that any breach of these confidentiality obligations will cause J.P. Morgan irreparable
damage and J.P. Morgan shall have the right to enforce the provisions of this paragraph by means of injunctive
relief including specific performance.

Annexure- 2

Consent for Use, Transfer and Verification of Personal Data

1. This consent is for collecting, using, holding, receiving, possessing, storing, dealing, transferring,
disclosing or handling ("Use") your Persona Information (defined below) (including your Sensitive
Personal Data or Information(defined below)) from you (collectively, "Personal Data") in connection and
during your employment with J. P. Morgan Services India Private Limited ("Company")("Consent").

2. You understand and give consent that during the course of your employment, whether direct or indirect,
the Company will U s e your Personal Data or any other related document/agreement for the purposes set
out below or for any purpose ancillary or incidental thereto as may be relevant for the Company for its
business purposes in the course of my employment ("Purpose™):

2.1 personnel administration, including administration of certain employee benefits such as medical and
insurance benefits;

2.2 processing applications for employment and regulatory licensing (if applicable);
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2.10

211

212

213

214

compensation related activities, including reviewing salaries, bonuses and other benefits
administration and attachment of wages/salaries to comply with legal obligations;

job grading, recruitment activities and employment background checks;

performance and talent management, consideration for promotion, training, termination or any
relevant decision-making for the ongoing management of the employment relationship;

consideration of eligibility and administration of staff loans and other benefits;

training and monitoring compliance with internal policies of the Company, JPMorgan and
applicable laws;

internal and inter JPMorgan for matching procedures;
processing payroll or tax or other employment and statutory benefits;
providing employee references (with consent from employee);

complying with mandatory reporting obligations and other legal requirements and disclosures
required by law enforcement agencies;

enabling you to discharge your business duties, including to procure a consumer report or an
investigative report for;

any other lawful purpose connected with afunction or activity of the Company; and/or

any other purpose required under any law for the time being in force.

Personal Information” means any information that relates to you, which, either directly or indirectly, in
combination with other information available or likely to be available with JPMorgan, is capable of
identifying you. "Sensitive Personal Data or Information” means such personal information which consists
of information relating to your:

(i)
(if)
(iii)
(iv)
(v)
(vi)

(vii)

password;

financial information such as Bank Account or credit card or debit card or other payment
instrument details;

physical, physiological and mental health condition;
sexual orientation;
medical records and history;

Biometric information;

any detail relating to the above clauses as provided to the Company in relation to your

Page 48 of 941



employment or contractual relationship with the Company; and

(viii)  any of the information received under above clauses by the Company for processing, stored or
processed under lawful contract or otherwise.

You understand and give consent that your Personal Data collected by the Company will be handled in
accordance with the reasonable security practices and policies and procedures of the Company and
JPMorgan and that the procedures and policies may change from time to time and that it shall be your
responsibility to keep myself updated on the same.

You understand and give consent that the Personal Data collected from you by the Company may be
transferred or disclosed by the Company, when such transfer or disclosure of Personal Data is necessary
for the Purpose stated in Clause 2 above, to:

4.1 any of its affiliates, subsidiaries, associate companies or branch in the JPMorgan group of companies
("JPMorgan™), whether in India or any other country;

4.2 any agent, contractor, or third party service provider who provides administrative,
telecommunications, computer or other services to JPMorgan in connection with the operation of its
business;

4.3 any other person under a duty of confidentiality to JPMorgan, which has undertaken to keep such
information confidential, including clients of JPMorgan;

4.4 any person seeking employee references,

4.5 any actual or proposed purchaser of all or part of the business of JPMorgan or, in the case of any
merger, acquisition or other public offering, the purchaser or subscriber for shares in any entity which
is part of JPMorgan;

4.6 third parties in the form of directories of names and office telephone numbers of key officers of
JPMorgan for promotional and administrative purpose; and

4.7 any statutory, regulatory, governmental authority, body or association and/or to other third parties
where such disclosure is required by applicable law or regulation.

You give consent to the Company, JPMorgan and any adviser, agent, contractor, service provider of JP
Morgan or any persons or organizations acting on its behalf, to verify and process information and
documentation presented by you or any other third party on your employment application/resume and
relating to your engagement with JP Morgan (including Personal Data and compl ete details of your).

You hereby grant authority for the bearer of this Consent, with immediate effect, to access or be provided
with details of your previous employment records held by any company or business for whom you have
previously worked.

Upon a request made by you, you may review the Personal Data provided by you to the Company in order
to ensure the authenticity of such Persona Data. In the event, any Persona Data provided by you to the
Company is found to be inaccurate or deficient, you may request the Company to correct or amend the
records as feasible and in accordance with the internal policies and process of the Company. It is your
responsibility to keep the Company updated with regard to your Personal Data as and when there is a
change in the information provided by you to the Company. The Company shall not be responsible for the
authenticity of the Personal Data provided by you. Failure to provide Personal Data or failure to provide
consent to the Company or withdrawal of consent given to the Company required for the Purpose stated in
Clause 2 above or such other purpose as the Company may notify to you from time to time may result in
the Company being unable to process the job application or continue to have you in employment with the
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Company or provide employment related benefits.

8. You understand, agree and given your consent to the Company to appoint or replace any person (if any),
collecting, processing or retaining the Personal Datain its sole discretion.

9. You agree that you will not withdraw your consent provided hereunder unless the same is communicated
to the Company in writing. Y ou further understand and agree that notwithstanding the fact that you may
withdraw your consent, the Company (and any entity to which the Company may have transferred the
Personal Data to) may need to retain/share/disclose your Personal Data, if required under any law for the
time being in force.

10. You understand that the Personal Data collected from you is required in connection you're your
employment with the Company. In the event that you withdraw such consent, notwithstanding anything to
the contrary that may be contained in any statement, agreement, affirmation, undertaking or letter in regard
to your employment with the Company, the Company would have the absolute right to discontinue
providing such services benefits/ amenities in connection to which the Personal Data was collected and
take any other action in this regard on just and reasonable grounds without any further notice or liability.

11. Requests for access to Personal Data or correction of Personal Data, or for information regarding policies
and practices of JPMorgan and kinds of Personal Data collected and stored by the Company must be made
in writing to accessHR at links to which are available on the Company's Intranet and marked to the
attention of the "Data Privacy Officer".

12. You agree that in the event that you have any reasonable queries / objections in relation to any of the
aforesaid, you will bring the same to the attention of the Company in writing.

J.P. Morgan Services India Private Limited
Corporate | dentity Number : U72900M H2000PTC124073

Registered Office: Prism Towers, Level Nos. 9 to 11, Link Road, Mindspace Goregaon (West), Mumbai - 400

104, India
Telephone: +91-22-6157 3000 Facsimile : +91 22 6125 0000

By entering my first and last name below | am confirming my acceptance for this role based on the job offer
presented to me, and am agreeing to be bound by the terms & amp; conditions contained in the offer letter.

Accepted By: Rissa Chettiar
Accepted Date: 2023-04-06T05:45:08.898+00:00

P Address: 103.178.49.222
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DOLAT

August 02, 2022 ®es00®

Offer of Employment with Dolat Group

Dear Vanessa D’'mello,

It is my pleasure to extend the following offer of employment to you on behalf of Dolat Group
further to the interview and discussions you have had with us. You are expected to join duly on
05/06/2023.

Dolat Group is pleased to offer you a position of Infrastructure Software Developer. You will be
on a probation period of six months. We trust that your knowledge, skills and experience will be
amongst our most valuable assets.

Offer stands cancelled in case of any deviation in information or if you fail to report to us on or
before pre-decided date.

You will need to submit all your (original on demand for verification only) qualification
documents, relieving documents and salary slip (if any) of last six months with a copy of each, on
the date of joining.

Your paid holidays for a year are 21 working days calculated on pro-rata basis.
Your CTC will be 17.00 Lakhs (Bifurcations are as given in the annexure).
As an incentive to retain you throughout the period of employment, we shall pay you a sum of Rs

6,00,000/- as Retention Bonus as explained below.
Rs 50,000/- after completion of every 06 months for 03 years and Rs 75,000/- every 6 months in

the 4t &5t year,

Accept Job Offer,

By signing and dating this letter below, I, accept the job offer of Strategy Software Developer by
Dolat Group

Signature: Date:

m C22-6692 2045

W hrieam@dolatcapital.com/
Y www.dolatcapital.com
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DOLAT

Offer Letter Contd... ANNEXURE O S et S g
SALARY BIRFURCATIONS ARE AS UNDER: LA S0 i B
Company Cost : 11.00 LPA
Salary Heads MONTHLY YEARLY
Basic Salary 33333.00 399996.00
HRA Allow 16667.00 200004.00
CCA 18050.00 216600.00
A 68050.00 816600.00
Fixed/Variables B 100000.00
Flexible Heads
Food Coupon 1250.00 15000.00
LTA 3500.00 42000.00
MOTOR CAR 4000.00 48000.00
Professional Dev 1250.00 15000.00
Telephone 1500.00 18000.00
C 11500.00 138000.00
Mediclaim Policy D 2000.00
Gratuity E 20000.00
EPF F 23400.00
TOTALTAKEAToF | | 79550.00 | | 1100000.00
PN : 1.All in rounded figures. Payheads may be inter changed later on.
2.Perks & EPF are optional. A declaration is required for opting out of the
EPF.
3.Employer contribution of EPF included in the CTC. Both employee +
employers amount shall monthly be deposited in your EPF A/c with the
Government.
4. Gratuity 2% of the CTC. Rounded to nearest.
5. Tax may vary depends upon your Investments & previous employer's
salary.

We look forward to an enduring relationship with you.

Yours Sincerely,

JIGAR P SHAH — Dolat Capital Market Pvt Ltd

O 022-6692 2045

8 hrieam@dolatcapital.com/
et www.dolatcapital.com
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£: quantiphi
Salving What Matters
e ———————

July 29, 2022

Mr. Dilton Dsouza

Email id: diltondsouzal@gmail.com
Sub: Letter of Intent - Quantiphi Analytics Solutions Private Limited (‘Company’)

Dear Dilton Dsouza,

We are pleased to offer you the position of Intern - Business Analyst in Quantiphi Analytics Solutions Private Limited (“Quantiphi” or
“Company”).

Your salary during the course of full-time employment will be INR 8,50,000/- annually on a cost to company basis.

Fixed Component QCDP Reward Total CTC

INR 6,50,000/- INR 2,00,000/- INR 8,50,000/-

As a part of your onboarding process, you will undergo a four-month internship (‘Virtuverse’) with us and thereby leading to confirmation as
a full-time employee based on your performance.

‘Virtuverse’ is designed to provide you access to vast domain knowledge on Machine Learning, Big Data etc.

During the period of internship, you will be paid a fixed amount of INR 23,000/- per month as stipend and all other allowances/benefits will
be shared with you by February 2023.

Your formal appointment letter/agreement will be issued to you on the day of your joining our Company.

The Letter of Intent needs to be accepted within 48 hours, else it will be considered as null and void.

| A fl

[ F Lbamn .

Ao
Authorized Signatory Agreed and Accepted
Mohini Palchowdhury Dilton Dsouza

(Head - Human Resources)

Duidrtishi khalyil g Lobutions Pibvite Liried | Tssaermy P Foing T —
Wi 1.1 L v Psa &l w0 A R
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10 June 2023

Austin Bernard Fernandes
RSM BOYS HOSTEL

Dear Austin ,
Subject: Offer of employment.

We are pleased to offer you an appointment in our organization as Developer in Band - VB and your initial
posting will be at location Mumbai - Vikhroli in Technology vertical.

The proposed remuneration and benefits for the position offered are enclosed.

This offer of employment is subject to:

A) Verification of the documents / references submitted by you to the Company
B) Your acceptance of the offer along with the terms and conditions.

In case of acceptance, you are required to join us latest by 16 June 2023 , failing which the offer shall stand
withdrawn automatically, unless otherwise communicated to you in writing.

Please sign and return duplicate copy of this letter in token of your acceptance within seven days from the date
of offer.

We welcome you and wish you a long and successful career with us.
With Best Wishes,
Yours sincerely,

For ICICI LOMBARD GENERAL INSURANCE COMPANY LIMITED

Pallavi Ninad Khot
Talent Acquisition Manager
ACKNOWLEDGEMENT

| have read all the terms and conditions of the offer of employment and would like to confirm my acceptance.

Signature:

Place: Date:
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Name Austin Bernard Fernandes
Designation Developer
Band VB
Department Technology
Location Mumbai - Vikhroli
Payroll R PR L Sl Rs. (Per Annum)
Base Pay 10,125.00 121,500.00
HRA 5,063.00 60,750.00
Personal Pay 19,211.00 230,526.00
Statutory Bonus 1,400.00 16,800.00
Provident Fund (Employer) 1.215.00 14,580.00
Gratuity 487.00 5,844.00
ESIC (Employer) 0.00 0.00
Gross Fixed Salary 37,500.00 450,000.00

Company contribution towards Provident Fund, Gratuity, ESIC and/or any other statutory benefit is
in accordance with the applicable laws from time to time.

Performance bonus, as per policies and conditions prevalent from time to time.

Note:
¢ The above mentioned gross fixed salary does not include Mobile and Business travel conveyance
expenses as well as Health insurance, Life Insurance and Group (Personal) Accident Insurance (which
would be applicable as per the prevalent Scheme of the Company).

* The present designation is subject to change depending upon work assignment from time to time.
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* Your compensation can be restructured at any time protecting the gross salary.
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TIAA Global Business Services (India) Private Limited

Registered office: 7th Floor, Winchester Building
Powai Business District, Powai,
Mumbai, Maharashtra — 4000076

CIN: U72901MH2016FTC279876
Phone: +91 22 62298000

March 9, 2023

Happy Varughese Cherian

S/O Varughese Cherian Flat no 6
Gangotri Appt Near Shalimar Chowk
Daund, Daund, Pune- 413801
Maharashtra

India

Dear Happy:

It is with great pleasure that we extend you a Contingent offer of employment, based

provisionally upon your eligibility, qualification and Back Ground Verification parameters being
met in a timely manner, at TIAA Global Business Services (India) Private Limited (“GBS”) or
(“the Company”), which is a subsidiary of Teachers Insurance and Annuity Association of

America (“TIAA”) incorporated in India. This offer is subject to the following terms and

conditions:

1. Position and Probation

1.1 You will assume the responsibility of Trainee, Software Developer with a start date on or

before July 24, 2023 as discussed with your Human Resource representative.

1.2 You are assigned to work out of our Pune, India Location.
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1.3 Your employment will be contingent upon the successful completion of a Three Hundred
and Sixty five (365) days initial probationary period, which period shall commence from the
date of your joining the Company. Notwithstanding anything stated in section 6.1 herein, during
the probationary period your employment can be terminated by either you or GBS giving to the
other thirty (30) days of notice in writing. If your performance is satisfactory to the Company
during this probationary period, then notice of termination by either party shall be extended
after the probationary period to the period of time specified in Section 6.1. The Company may
also choose to extend such probationary period, in accordance with law.

1.4 The normal hours of work at GBS are forty-five (45) per week, Monday through Friday, and
will be established for you by your manager. Subject to applicable laws, however, actual
working hours, their timing and weekly holidays may vary with the duties and requirements of
your position consistent with a 24 x 7 multi-shift work environment and other business needs
as GBS may specify.

2. Duties and Responsibilities / Transfer

2.1 The duties and responsibilities required for the position offered to you are set forth in the
job description provided to you before and/or during your interview with GBS. You may be
required to perform other duties as required by the Company from time to time. You shall not
refuse to perform other duties and undertake responsibilities as and when called upon by your
reporting manager, if any.

2.2 The Company has a right to assign, transfer, second or depute you to any affiliates,
departments, subsidiaries or associate companies of the Company or to any group companies
in which the Company may be having interest whether existing or which may be set up or
established or acquired in future in any other location in India or to any third parties. The
Company does not guarantee the continuation of any benefits or perquisite at the new location.
In all such cases of transfer you will be governed by the relocation policies and policies of the
Company existing at that time.

2.3 You shall devote all of your skill, knowledge and working time to the conscientious
performance of your duties and responsibilities and you shall perform your duties with diligence
and devotion. Since this is a full-time employment with the Company, while in the employment
of the Company, you are not allowed to be employed in any other organization on a
permanent, temporary or part time basis nor shall you offer your services with or without
consideration to any physical person, legal entity or public authority or be occupied in your own
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business, without the prior written consent of the Company. You will comply with all directions
given to you by the Company and faithfully observe all the rules, regulations, and
arrangements applicable to you.

2.4 Your provisional employment will, in addition to the terms and conditions of this offer of
employment specifically stated herein, also be governed by the rules, regulations and such
other practices, systems, procedures and policies framed, amended, modified or omitted by the
Company from time to time, including those as may be provided in the Company’s policies
service rules, code of conduct, etc. The contingent nature of this offer of employment, shall be
discharged and be set for regularization of your employment, when:

2.4.1 You pass all subjects required to be cleared in order for you to graduate your course
2.4.2 You have been given an all cleared Degree by your institution

2.4.3. Your Back ground verification is concluded successfully, by TIAA India or it's assigned
third party

2.4.4. All the above activities are concluded within 6 months of your receipt of the provisional
degree and final semester mark sheet

2.4.5. If you are not convicted of a crime or indicted in a criminal activity

2.5 You shall not engage in activities that could result in a conflict of interest with the Company
without prior approval from your manager. Any conflict of interest or potential conflict of interest
shall be disclosed to the Company.

2.6 Your provisional employment will also be governed by statutory laws enacted by the
government or local authorities as may be applicable from time to time. You shall comply with
all applicable laws, regulations, and government orders of India, now or hereafter in effect,
relating to your employment by the Company, including but not limited to the provisions of the
Prevention of Corruption Act, 1988 of India, the Foreign Corrupt Practices Act, 1977 of the
United States of America and the Bribery Act 2010 of the United Kingdom. Without limiting the
generality of the foregoing, you represent and covenant that you have not, and shall not, at any
time, during your provisional employment with the Company, pay, give, or offer or promise to
pay or give, any money or any other thing of value, directly or indirectly, to, or for the benefit of:
(I) any public servant, government official, political party or candidate for political office; or (ii)
any other person, firm, corporation or other entity, with knowledge that some, or all of that
money, or other thing of value will be paid, given, offered or promised to a public servant,
government official, political party or candidate for political office, for the purpose of obtaining
or retaining any business, or to obtain any other unfair advantage, in connection with the
Company's business.

3. Compensation, Benefits & Reimbursements
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3.1 Your annual fixed compensation will be ¥1,000,000.00 Indian Rupees (INR).; subject to
deduction at source (tax withholding) as per applicable income tax and any other prevailing
applicable regulation in force from time to time during your provisional employment with GBS.
Please see Schedule B attached hereto for detailed break-down of the compensation structure.

3.2 You will be reimbursed for expenses reasonably incurred in connection with the
performance of your duties in accordance with the Company’s policies as established from
time to time.

4. Code of Business Conduct; Protection of Confidential Information and Other Business
Interests

4.1 The Company’s corporate policies reflect its core values and leadership standards. The
Code of Business Conduct for the Company (the “Code”) embodies the guiding principles for
its policies. As a condition of this offer of employment, you agree to fully comply with the Code.
A copy of the Code of Business Conduct is enclosed with this letter. Please read it carefully in
considering this offer. You shall also comply with all the other Company’s policies, rules and
procedures as may be drafted, enforced, amended and/or altered from time to time during the
course of your employment.

4.2 The Company expects you to treat seriously your confidentiality obligations under the
Company’s Code and be diligent in protecting the trust placed in the Company by its
constituents to maintain the sensitivity and confidentiality of the Company’s and/or TIAA's
confidential information. Your obligations under this policy are serious matters. Accordingly, as
a condition of employment with the Company, you must sign the “Confidentiality, Intellectual
Property Assignment and Non-Solicitation Agreement” on or before your start date. A copy of
the said agreement, the Code is attached.

5. Code of Ethics Policy - Personal Trading

5.1 In order to comply with applicable laws, the Company has developed personal trading
policy & procedures for employees associated with various regulated entities within TIAA
family. TIAA GBS, its affiliates and successors, employees and contractors, designated as
“Covered Persons”, are covered under the personal trading policy. TIAA GBS policy Statement
on Personal Trading defines the “Covered Persons” and mandates such persons to safeguard
the confidentiality of all such information which he/she obtained directly or indirectly during the
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course of performance of official duties. The policy requires Covered Persons to safeguard the
confidentiality of all such information which he/she obtained directly/indirectly in the course of
performing the official duties. The policy requires Covered Persons to complete the mandatory
training and mandates the obtaining of pre- clearance approval of their trades before booking a
trade in any stock exchange outside India.

5.2 For trades on the Indian Stock exchange(s) “Covered Persons” , are prohibited from
making any trade in a Subsidiary/ Affiliate of the Corporation, which has shared Confidential
information, of such nature that it may be construed as Insider Information to TIAA or TIAA
family (including TIAA GBS),impacting the value of the securities of the Indian subsidiary. Pre
clearance and approval shall be required before booking such trades (as maybe construed to
be based on parent corporation Insider Information) in an Indian Stock Exchange (s).

6. Termination

6.1 Except as provided in Section 1 and Section 2.4.1, your provisional employment may be
terminated at any time by either you or GBS giving to the other thirty (30) days of notice in
writing. The Company may in its sole discretion decide to pay you in lieu of notice.

6.2 Notwithstanding the provisions of Section 6.1 or anything else to the contrary, the
Company may terminate your provisional employment with immediate effect without notice or
payment in lieu of notice, for any of the following reasons as determined by the Company in its
sole discretion:

(a) fraudulent, dishonest or undisciplined conduct on your part, including dishonest or wrongful
disclosure of your bio-data or information at the time of interview, appointment or during the

course of employment;

(b) you are found to have willfully suppressed material information at the time of interview,
appointment or during the course of employment;

(c) your breach of integrity, embezzlement, misappropriation, misuse or causing damage to the
Company’s property;

(d) your failure to comply with the directions given to you by your manager or any other
authorised person;

(e) your insolvency or conviction for a criminal offence or you are found to be involved in any
act which is punishable as an offence under the Indian Penal Code, 1860 within or outside the
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premises of the Company;

(f) your breach of the terms or conditions or the Company’s policies including disciplinary and
improvement policies as applicable from time to time, whether or not instituted post your
acceptance of these terms of offer or other directions of the Company;

(g) you abetting a strike in contravention of any law for the time being in force;

(h) your unauthorised absence for a continuous period of seven (7) days from work (including
due to unapproved overstay of leave/ training);

(i) you conducting yourself in a manner which is regarded by the Company as prejudicial to its
own interests or to the interests of its clients;

(j) any misconduct on your part, as provided under law and/or under the Company’s policies.

(k) non-adherence to health and safety guidelines laid down by the Company for the safety and
protection of its employees

(I) If you refuse to cooperate with any ongoing investigations, enquiries or fact findings

6.3 The Company may set off any amounts owing and payable by you to the Company at the
date of termination against any amount then payable to you by the Company.

6.4 If your contingent employment is terminated by reason of the liquidation of the Company for
the purpose of reconstruction, merger, spin-off, acquisition, amalgamation or by reason of any
reorganization of the Company or any other corporate action (including a transfer of
establishment/unit/undertaking) and if you have been offered similar employment with the
company succeeding to the Company upon such event on terms no less favorable to you than
the terms in effect under this letter, then you shall have no legal or contractual claim against
the Company by reason of the termination of the contingent employment.

7. Representations

7.1 You confirm that (a) you do not have any contractual, regulatory or other impediments that
restrict your acceptance of this contingent offer of employment, (b) you understand and agree
that it is a condition of this offer, including without limitation any compensation or other
remuneration, that there are no constraints on your ability to accept this offer or fully perform
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the duties of the position offered and (c) you have disclosed in writing to the undersigned
Company representative any employment-related contractual obligation you may have with any
of your current or former employers which may be relevant to GBS or to any aspect of your
provisional employment with Company.

7.2 You further confirm that, except with respect to your prior employment with any company
owned by TIAA, (a) you have not delivered to GBS any confidential or proprietary information
or trade secrets of your current or prior employers, (b) you will not disclose to GBS confidential
or proprietary information or trade secrets of your current or prior employers; (c) your
provisional employment by GBS will not breach any agreement by which you are bound
relating to proprietary, confidential and trade secret information or non-solicitation of
employees or clients; and (d) you have not otherwise taken any action in conjunction with this
employment opportunity with the Company (including but not limited to your consideration of
this contingent offer of employment and the anticipated start of your contingent employment
with GBS) that may be in breach of any contractual obligation you may have with any of your
current or former employers which may be relevant to the Company.

7.3 You acknowledge that GBS has not requested from you any confidential or proprietary
information or trade secrets of your current or prior employers. Last, you confirm that no other
representations or commitments outside this letter have been made (oral or written) concerning
this provisional offer.

8. Other Terms

Please note the following additional terms when considering this provisional offer:

(a) Employment Screening: This offer is contingent upon satisfactory completion of an
employment screening review with GBS. The organization reserves the right to conduct
background checks, directly or indirectly at any time to verify such information and documents
that you would provide in support of Indian Court Record Check, National Identity Check,
Global Regulatory Compliance and Debarment Database Verification, Address Verification
Check, Previous employment verification, Education Verification and other particulars. If any
discrepancies are found in such information or documents or if the result of such background
checks are found to be unsatisfactory, as determined by the organization, in its sole discretion,
the organization may withdraw or cancel the offer.

However, if at any time post joining it is found that, the organization is not satisfied with the

results of your background check or you have furnished false information or withheld or
suppressed any material fact or information, the organization may terminate the contract of
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employment.

The Company may also review your political contributions, in which case you must disclose to
GBS any political contributions made. Please carefully consider this if you are tendering your
resignation with another employer.

(b) Work Authorization: Upon commencing provisional employment, you must also provide
documentation establishing your identity and eligibility to work in India. Throughout your
employment, you must remain lawfully authorized to work in India.

(c) Commissions: The Company’s employees do not receive sales commissions as part of total
compensation. Further, the Company’s policy does not allow employees to maintain trailing
commissions of any kind (e.g. health, life, long-term care and securities).

(d) Prerequisites: Where your role requires you to be licensed professionally in a manner
designated by GBS, or to have completed specified education requirements, or to have
obtained other employment-related credentials set by the Company, your offer will be
contingent on you having met such employment requirement(s) prior to your start date or in
accordance with Section 2.4.1.

(e) Payroll Taxes and Withholdings: All compensation described in this letter will be subject to
applicable payroll taxes and withholdings.

(f) Sensitive Personal Data or Information: The Company may, in connection with your
application for, offer and/or acceptance of provisional employment and also in regards to your
ongoing provisional employment, collect sensitive personal data or information (“SPDI”)
relating to you. Such SPDI may be collected from you and some limited SPDI may be recorded
directly or indirectly by internal security systems or by other means. By submitting your
application for provisional employment, you expressly, willingly and voluntarily agree to our
collecting your SPDI and to our using it for employment purposes (including but not limited to
obtaining background checks on your SPDI in consideration of your application and, as
applicable, your ongoing employment). Furthermore, you expressly, willingly and voluntarily
consent to the following: (i) the collection, use, processing and storage of your SPDI; (ii) the
transfer worldwide of your SPDI held by the Company to other employees and offices of the
Company’s worldwide organization and to third parties where disclosure to such third parties is
required in the normal course of business or by law (as determined by GBS); (iii) that you shall
have read and understood the Company’s Privacy Policy, as and when implemented, in
relation to the collection, processing, use, storage and transfer of SPDI, and you agree to the
terms thereof. Without limiting the foregoing, if you accept this offer of provisional employment,
you expressly, willingly and voluntarily agree to (a) the use of your personal images and
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voices in marketing material, videos, etc. of the Company or TIAA; and (b) treating any
personal, GBS or TIAA data to which you have access in the course of your employment
strictly in accordance with the Company’s policies and procedures and not using any such data
other than in connection with and except to the extent necessary for the purposes for which it
was disclosed to you.

(9) Indemnification: You shall indemnify and hold the Company harmless from and against any
and all damages, loss, injury or liability for a claim of damage, loss or injury to person or
property caused by or resulting from any of your act or omission to the Company, agents,
principals or its employees or representatives which constitutes a breach of the term of your
provisional employment or negligent performance of your duties as expected from you while in
employment of the Company.

(h) Non-Disparagement: During the term of your provisional employment with GBS and at all
times thereafter, you will not make any false, defamatory or disparaging statements about the
Company, or the employees, officers or directors of the Company that are reasonably likely to
cause damage to any such entity or person.

(i) Governing Law: Your provisional employment with the Company shall be governed and
construed in accordance with the laws of India.

(j) Jurisdiction: Any competent court in Mumbai shall have exclusive jurisdiction in case of any
dispute. You hereby waive any objection to such proceedings on grounds of venue or on the
grounds that the proceedings have been brought in an inconvenient forum.

This offer of employment is in effect for five (5) business days from the date of this letter.

For the avoidance of doubt, this letter does not give rise to any provisional employment
relationship between you and any other TIAA entity besides GBS.

Please treat this letter and its contents (including the Schedules attached hereto) as strictly
confidential and do not disclose the same to any person or entity (except to your spouse,
attorneys and accountants, for seeking their advice) without the Company’s prior written
consent. Your salary and benefits are confidential and you should refrain from discussing it
with other employees of GBS.

We look forward to you joining GBS.

Sincerely,
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Saurabh Yadav
Head —HR Operations

3. Benefits

The Company’s benefits program is a key component of our total compensation package. We
offer a very comprehensive program that provides innovative, flexible benefits to help
employees protect their family, plan for the future and manage their personal and professional
life. You will be eligible to participate in the benefit package upon satisfying eligibility
conditions, including supplementary medical coverage, life and personal accident insurance.

GBS will provide statutory gratuity benefits (if applicable). GBS may, at its discretion, provide
you with medical, personal and life insurance. Total compensation components may change
from time to time depending on tax and other considerations. The Company and its affiliates
reserve the right to amend, modify or terminate, in its sole discretion, all benefit and
compensation plans in effect from time to time.

Detailed Compensation Break-Up
TIAA GBS Corporate Level: Trainee
SALARY COMPONENTS

Basic

Monthly INR Amount: 33,333
Annual INR Amount: 400,000

House Rent Allowance

Monthly INR Amount: 16,667

Annual INR Amount: 200,000

Bouquet of Benefits~
Monthly INR Amount: 33,333
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Annual INR Amount: 400,000

ANNUAL FIXED COMPENSATION (A)
Monthly INR Amount; 83,333
Annual INR Amount: ¥1,000,000.00

RETIRALS BENEFITS

Employer's Contribution To Provident Fund
Monthly INR Amount: 4,000

Annual INR Amount: 48,000

TOTAL RETIRALS BENEFITS (B)
Monthly INR Amount: 4,000
Annual INR Amount: 48,000

TOTAL REMUNERATION (A + B)**
Monthly INR Amount: 87,333
Annual INR Amount: 1,048,000

** You are eligible for a discretionary variable pay above total remuneration which is paid basis
individual and company performance. This includes, if applicable any obligatory payments

towards payment of bonus act.

~ Bouquet of Benefits [BOB] is a list of components that employee can choose from as per

their preference. See detailed guidelines on BOB policy.

Taxes and other statutory deductions/payments as per applicable law.

All salary components are governed by the company policy and statutory guidelines.

4. Leave
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During a full calendar year you are eligible for leave days (referred to by GBS as Paid Time Off
(“PTQ”) days) based on an annual allotment of 25. This allotment of PTO days will be prorated
based on your start date in the current year, consistent with GBS policy. For further details on
leaves, please refer to the Company’s policies in this respect.

5. Transportation

GBS will reimburse you for reasonable business-related transportation expenses incurred in
connection with your employment, upon presentation of appropriate documentation, in
accordance with the Company’s expense reimbursement policies. You will be eligible to
participate in the corporate travel policy as may be established by the Company for business
travel as approved by your manager.
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Content
TIAA Global Business Services (India) Private Limited

Registered office: 7th Floor, Winchester Building
Powai Business District, Powai,
Mumbai, Maharashtra — 4000076

CIN: U72901MH2016FTC279876
Phone: +91 22 62298000

CONFIDENTIALITY, INTELLECTUAL PROPERTY ASSIGNMENT AND NON-SOLICITATION
AGREEMENT

This CONFIDENTIALITY, INTELLECTUAL PROPERTY ASSIGNMENT AND NON-
SOLICITATION AGREEMENT (this “Agreement”) is made and entered into as of the date set
forth on the signature page below by and between the undersigned individual (“Employee”) and
TIAA Global Business Services India Private Ltd. (“TIAA”) (inclusive of Teachers Insurance and
Annuity Association of America and/or any companion company or subsidiary of TIAA that
employs Employee now existing or formed in the future (collectively with TIAA, “Company” or *
the Company”)). Employee and the Company are referred to collectively as “the parties” in this
Agreement. This Agreement is effective as of the date that Employee signs this Agreement as
set forth on the signature page below (the “Effective Date”).

In consideration of Employee’s job offer, employment and related benefits (such as but not
limited to any designated payments, compensation, salary increases, promotions, training or
professional development opportunities) and/or such other consideration as is offered by the
Company in its sole discretion in connection with this Agreement, the receipt and sufficiency of
which is acknowledged by Employee, and in mutual reliance upon the promises set forth
herein, the parties agree as follows:

PURPOSE OF THIS AGREEMENT

The purpose of this Agreement is to protect the Company’s legitimate business interests and
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assets. In reliance upon Employee’s promises in this Agreement, the Company will provide
Employee with Confidential Information (defined below) and place Employee in a position of
enhanced ability to use and influence the goodwill of the Company with its clients, employees
and other business relationships. An important basis for this Agreement is to prevent Employee
from using the unfair competitive advantage arising from Employee’s position of trust with the
Company to cause irreparable damage to the Company’s trade secrets and important business
relationships. Employee stipulates that the restrictions in this Agreement are reasonable in
time, territory, impact and scope, for this purpose and do not place an unreasonable or
unnecessary burden on Employee.

1. UNAUTHORIZED DISCLOSURE OR USE OF THE COMPANY’S CONFIDENTIAL
INFORMATION IS PROHIBITED.

(a) CONFIDENTIAL INFORMATION. “Confidential Information” as used in this Agreement
refers to an item of information, or a compilation of information, in any form (tangible or
intangible), related to the business of the Company that the Company has not made public or
authorized public disclosure of, and that is not generally known, through proper means, to the
public or others who would be able to use or get value from the information. Confidential
Information will not lose its protected status under this Agreement if it becomes known to other
persons through improper means such as the unauthorized use or disclosure of the information
by the Employee or another person. Confidential Information includes the Company’s trade
secrets, but an item of Confidential Information need not qualify as a trade secret to be
protected by this Agreement unless required by law. Company’s exchange of Confidential
Information with a third party in confidence for business purposes will not remove it from
protection under this Agreement. Confidential Information further includes, but is not limited to,
the following types of information as maintained within the Company’s internal, non-public
records:

(i) the identities of actual or prospective individual or institutional Company clients, investors
and participants (including, but not limited to, names, addresses, telephone numbers, email
addresses and/or social security numbers); any account, personal, business, financial and
other confidential information pertaining to actual or prospective individual or institutional
Company clients, investors and participants; any individual or institutional Company client,
investor or participant lists, or any portion thereof; any information related to the assets and
obligations carried in an account by an individual or institutional Company client, investor, or
participant; any individual or institutional Company client, investor, or participant’s positions,
account valuation, and/or account performance history; and the Company’s approach to and
strategies for, geographically, territorially or otherwise, targeting, developing, maintaining,
servicing and managing individual or institutional client or participant relationships;
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(i) information about the Company’s previous, current, and/or contemplated products and
services, activities, regions, territories, know-how, investment techniques and strategies,
computer passwords, computer software designs and hardware configurations, training
materials, policies and procedures, and research projects;

(iii) track records; market, financial, trade, and sales information and data; pricing; financial

models or formulas; balance sheets; financial plans; strategic plans; business plans; growth
plans; financial and business forecasts, budgets, and estimates; and any other information

about profits, losses, surpluses, costs or expenses;

(iv) management-level employee analysis and file materials such as records regarding job
performance, talent management/acquisition strategy, compensation strategy, benefits strategy
or disciplinary files maintained by management personnel; business, financial and other
operational information pertaining to Company vendors, suppliers, contingent workers and
independent contractors; employee personal medical information, account information, or other
highly sensitive and proprietary information; and vendor, supplier, contingent worker and/or
independent contractor lists;

(v) the specific terms of the Company’s agreements or arrangements, verbal or written, with
any participant, client, investor, vendor, supplier, licensor, licensee, supplier or contractor with
whom the Company may be associated, including, but not limited to, anything of value
provided or received by the Company or the termination date or circumstances of any
agreement or arrangement; and

(vi) any and all technical, proprietary or other information that the Company has a legal or
ethical obligation to treat as confidential, or that the Company treats as proprietary,
confidential, or for internal use only; that the Company has designated as confidential or
proprietary; or, that the Employee knows should be, or has been, treated by the Company as
confidential, in each case, whether or not such information is or was owned or developed by
the Company and which shall include, but not be limited to, information relating to third parties
that is provided to the Company during merger, acquisition, or divestiture activities, or
documents, communications or other material that are or may be protected by the attorney-
client privilege, the attorney work-product privilege or any other applicable legal privilege.

The foregoing items of information are proprietary assets of the Company and are by
agreement presumed to be trade secrets of the Company. This presumption of trade secret
status will control unless clear and convincing evidence is presented by the Employee to prove
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that the particular item at issue does not qualify as a trade secret.

(b) LIMITED USE AND NONDISCLOSURE OBLIGATIONS. The Employee will not engage in
any unauthorized use or disclosure of Confidential Information. This restriction applies during
employment and for so long thereafter as the information qualifies as Confidential Information.
Unless authorized in writing by Company, the only authorized use or disclosure of Confidential
Information shall be use or disclosure required in the ordinary course of the Employee’s
employment, consistent with the Employee’s assigned duties and undertaken for the benefit of
the Company. The foregoing shall not, however, be construed to prohibit an employee of
Company (i) who is not in a management or supervisory role from using or sharing lawfully
acquired information about terms and conditions of employment with Company (such as
wages, benefits or working conditions) with others engaged in concerted activity protected by
law (such as employees acting together to improve employment conditions or address job-
related problems), or (ii) from providing testimony in response to or otherwise responding to
any lawfully-issued subpoena, court order, or other compulsory legal process; provided,
however, that if such testimony or response may require the disclosure of Confidential
Information, prior to disclosing the Confidential Information, where allowed by law, the
Employee shall provide Company as much notice (in writing to TIAA’s Chief Compliance
Officer) as is possible under the circumstances (presumably not less than seven business
days), cooperate in any legal efforts of the Company to maintain the confidentiality of the
information at issue (such as securing written assurances that confidentiality will be
maintained) and disclose only that portion of the information that is legally required. Any
request for documents or information addressed to the Company itself, or seeking the
Company'’s position or response on any matter, must be referred to the responsible individual
within the Company (if not the Employee) for an official response on behalf of the Company.

(c) EMPLOYEE'S OBLIGATIONS REGARDING CERTAIN INFORMATION. The Employee
shall not use or disclose to the Company during the Employee’s employment any confidential
or proprietary information belonging to any other third party, including any former employers or
former colleagues of the Employee, without authorization to do so from the third party.

2. NOTICE AND NON-INTERFERENCE OBLIGATIONS: The Employee stipulates that the
confidentiality and non-disclosure obligations of this Agreement standing alone (as set forth in
Section 1) are insufficient to provide Company with adequate protection of its trade secrets,
goodwill and other protectable interests, and that it is reasonable and necessary for the
protection of the Company’s legitimate interests for the parties to further agree as follows:

(a) DEFINITIONS. As used in this Agreement:
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(i) “Business Relationship” refers to the relationship between the Company and its vendors,
suppliers, independent contractors, contingent workers, licensees and licensors;

(i) “Client” means any individual or institutional client that is doing business with the Company,
and any prospective individual or institutional client that is the subject (in whole or part) of a
written or verbal bid, strategy or proposal by the Company or of demonstrable preparations by
the Company to pursue a bid, strategy or proposal;

(iii) “Material Contact’” means (l) engaging in communications with the Client about the Client’s
actual or prospective business relationship with the Company; (ll) supervising or coordinating
the Client’s business dealings with the Company; or (lll) obtaining or learning Confidential
Information from or about the Client as a result of the Employee’s association with the
Company;

(iv) “Referral Firm” means a third party that enters into a written services agreement (e.g., TIAA-
CREF Advisor Master Agreement or Registered Advisor Master Agreement) with the Company;

(v) “Solicit” means to engage in any communication that knowingly assists, induces or
encourages the other party to take a desired action regardless of which party first initiated
contact or whether the communication was in response to a question or inquiry;

(vi) “Termination Date” is the date the Employee’s employment relationship with Company
ends regardless of which party ends the relationship or why; and,

(vii) “Damages” refers to monetary compensation or other relief that Company may claim or
assert entitlement to arising from breach of this Agreement by the Employee.

(b) NOTICE OF TERMINATION OF EMPLOYMENT BY DESIGNATED EMPLOYEES. If the
Employee elects to resign from and terminate the Employee’s employment, the Employee must
provide ninety (90) days of written notice (or electronic notice through the Company’s
designated Human Resources system for communicating resignation from employment) of the
Employee’s intention to resign and to end the Employee’s employment (the “Notice Period”).
During any Notice Period, the Employee will follow the Company’s instructions regarding
transition of duties and ongoing work responsibilities to whomever the Company directs. This
includes an obligation by the Employee to use his or her best efforts to help the Company
retain its clients and business relationships that the Employee has some material contact or
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involvement with. During the Notice Period, the Employee shall not become employed by or
engaged to provide any services to any third party without the prior written consent of the
Company. During the Notice Period, the Company shall maintain its right to relieve the
Employee of the Employee’s job duties, to terminate the Employee’s access to Company
networks and communications systems and to require the Employee to provide the Company
such services, or no services, as the Company may specify. During the Notice Period, and
except in circumstances as provided below, the Employee shall continue to be eligible to
receive base compensation and to participate in all Company benefit plans and policies for
which the Employee is eligible in accordance with the terms of such benefits plans or policies
in effect from time to time. The Company, while not having any obligation to provide the
Employee with any period of notice of termination of employment, reserves the right, however,
to accept the Employee’s resignation and terminate the Employee’s employment before the
expiration of the Notice Period with no obligation for continued base compensation or
employee benefits (as described in the preceding sentence) beyond the Employee’s
Termination Date by mutual agreement of the parties hereto or if Company concludes the
Employee breached a term of this Agreement, violated a Company policy (including but not
limited to the TIAA Code of Business Conduct) or unreasonably engaged in conduct that is
inconsistent with TIAA’s business needs or values.

(c) RESTRICTION PROHIBITING INTERFERENCE WITH EMPLOYEES. During the
Employee’s employment and for a period of six (6) months following the Employee’s
Termination Date, the Employee shall not, in person or through the direction or control of
others (i) solicit, attempt to solicit, interfere with, or endeavor to cause any employee of the
Company to terminate his or her relationship with the Company (except as may be required in
the ordinary course of the Employee’s employment with Company for Company’s benefit) or (ii)
induce or attempt to induce any employee to violate any legal obligations (contractual or
otherwise) that he or she has to the Company.

(d) RESTRICTION PROHIBITING INTERFERENCE WITH CLIENT RELATIONSHIPS. During
the Employee’s employment (including any Notice Period) and for a period of twelve (12)
months following the Employee’s Termination Date, the Employee shall not directly or
indirectly, on the Employee’s own behalf or on behalf of any third party (including any Referral
Firm), solicit, divert, take away, or attempt to solicit, divert, or take away any Client, with whom
the Employee had Material Contact in the eighteen (18) months prior to the Employee’s
separation from employment, for the purpose of having such Client terminate, cancel,
withdraw, reduce, diminish or limit, in any manner, the Client’s relationship with the Company.
The Employee stipulates that relationships between the Company and its Clients involve
substantial goodwill and repeat business that is a valuable Company asset, and it is therefore
reasonable to provide that such may not be misappropriated in violation of this Agreement for
the Employee’s own use or benefit or for the use or benefit of any third party, including any
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Referral Firm.

(e) RESTRICTION PROHIBITING INTERFERENCE WITH OTHER BUSINESS
RELATIONSHIPS. During the Employee’s employment and for a period of six (6) months
following the Employee’s Termination Date, the Employee shall not, in person or through the
direction or control of others, solicit or attempt to solicit any party in a Business Relationship
with the Company that the Employee had material dealings with or Confidential Information
about during the last year of the Employee’s employment with Company to terminate, cancel,
withdraw, reduce, diminish, or limit, in any manner, its Business Relationship with the
Company, except as may be required in the ordinary course of employment with Company and
for Company’s benefit.

(f) GEOGRAPHIC LIMITATIONS. Paragraphs 2(c) — (e) shall be deemed to have a reasonable
geographic limitation because they are limited by their nature to only those specific region(s)
where the person or entity that the restriction limits solicitation of or interference with is located
and available for solicitation or interference. If on the Termination Date the region or geography
covered is not clear to the Employee, the Employee will submit a written request for
clarification to the Employee’s immediate manager as of the Termination Date, and failure to
do so will waive the Employee’s right to claim ambiguity or a lack of understanding at a later
time.

(g9) SPECIAL REMEDIES. The Employee agrees that any violation of Section 2 of this
Agreement will cause the Company to suffer damages that may be difficult to quantify at the
time of the violation. Therefore, the parties agree that the special remedies below will address
situations where a breach occurs prior to or in spite of injunctive relief or other remedies
compelling specific performance, and that these formulas and values represent reasonable
estimates of damage the Company will incur for such violations:

(i) If the Employee breaches Paragraph 2(c) of this Agreement and this causes (directly or
indirectly) an Employee to leave the Company, the Employee will pay the Company a sum
equal to 75% of base salary paid to the departing employee (at such employee’s last
applicable rate of base pay with the Company) to cover the direct and indirect costs of training
a replacement for the employee. This payment shall be in addition to, and not lieu of recovery
for any other actual or consequential damages suffered beyond direct and indirect training
costs, or an order of specific performance, injunctive relief or other remedies designed to
prevent further violations of this Agreement.

(i) If the Employee breaches Paragraph 2(d) of this Agreement and this causes (directly or
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indirectly) the Company to lose the business of the Client, the Employee agrees to pay to the
Company, in addition to all other remedies available (including injunctive relief), as liquidated
damages, and not as a penalty, for each Client for whom the Employee performs services
following termination of employment with the Company the amount (as applicable) of: (a) the
revenue received from each Client by the Employee or any entity with which the Employee
associates during the twelve-month period following the Employee’s termination from
employment with the Company or the revenue received from each Client by the Company
during the twelve-month period preceding the Employee’s termination from employment with
the Company, whichever amount is greater; and (b) the amount of any incentive compensation
payment that the Employee received in the year preceding the termination of employment with
the Company, plus, for employees whose position involves Client contact for business
relationship purposes, the value (as computed by the Company) of the Company’s investment
in the Employee’s retention, including without limitation the Company’s incurred costs in
recruiting, training and developing the Employee, which the Employee acknowledges is a
minimum of the INR equivalent of $25,000.

(iii) If the Employee breaches a post-employment restriction in this Section 2, then the post-
employment time period for the violated restriction shall be extended by one day for each day
the Employee is in violation of the restriction but not to exceed a length of time equal to the
period of post-employment restriction originally provided for, so that Company receives the
length of compliance originally provided for in this Agreement.

3. THE COMPANY’S OWNERSHIP OF WORK PRODUCT

(a) WORK PRODUCT DEFINED. “Work Product” means any information or material,
regardless of form, that the Employee may directly or indirectly generate or produce (whether
or not patentable, registrable, recordable or protectable by copyright and regardless of whether
the Company pursues any such protection), including, but not limited to, software, source code,
copyrights, trademarks, service marks, domain names, domain name registrations,
documentation, memoranda, concepts, ideas, designs, inventions, processes, new
developments or improvements, and algorithms, which do not infringe upon or violate and will
not infringe upon or violate any other information, material, intellectual property or proprietary
right of any third party. Work Product also includes, but is not limited to, present and future
discoveries, strategies, analyses, research and any other intellectual property, whether or not
patentable, registrable, recordable or protectable by copyright).

(b) WORK PRODUCT IS COMPANY PROPERTY. All Work Product of the Employee that (i) is
developed within the scope of the Employee’s employment or with the assistance of
Confidential Information, equipment, tools, facilities, personnel, or other resources or (ii) relates
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to a line of business that Company is engaged in or may reasonably be anticipated to engage
in based on actual or demonstrably anticipated research or development shall be considered
Company property and “works made for hire”; and, as a result, all copyrights, mask rights,
moral rights, and rights of control, development, distribution, and reproduction of every kind
shall be deemed solely and exclusively owned by the Company. The Employee hereby
irrevocably, absolutely and perpetually assigns, transfers, and conveys to the Company, the
Employee’s entire right, title, and interest in and to all such Work Product, and in and to all
patent, copyright, and trademark applications and patents, copyrights, and trademarks for such
Work Product. Notwithstanding the provisions of Section 19(4) of the Copyright Act, 1957 of
India, any assignment in so far as it relates to copyrightable material shall not lapse, nor shall
the rights transferred therein revert to the Employee, even if the Company does not exercise
the rights under the assignment within a period of one year from the date of assignment. The
Employee shall keep accurate records of all Work Product and, within ten (10) days of any
written request by the Company, disclose fully in writing to the Company all Work Product that
the Employee has conceived or developed, in whole or in part, during the Employee’s
employment. The Employee shall execute all documents or instruments the Company may
request or deem necessary and take all other lawful actions at the Company’s expense that the
Company may request to vest, protect, memorialize, maintain, or exploit the Company’s right,
title, and interest in and to any Work Product.

(c) CERTAIN WORK PRODUCT NOT DEEMED COMPANY PROPERTY. The Employee shall
not be required to assign, transfer or convey to the Company any right, title or interest that the
Employee may have in or to any Work Product that the Employee invents, discovers, makes,
or conceives during the Employee’s employment if, and only if, (i) no Company property,
including Confidential Information, is or was used in the Work Product’s creation; (ii) the
Employee developed the Work Product entirely on the Employee’s own time; (iii) the Work
Product does not relate to the Company’s business or any Company research or development;
and (iv) the Work Product is not in any way a result of any work the Employee performed for
the Company. It is the Employee’s burden to demonstrate that Work Product is not deemed
Company property.

(d) COMPANY'’S LICENSE TO USE INTELLECTUAL PROPERTY. The Employee hereby
grants to the Company a perpetual, irrevocable, fully paid-up, royalty-free, worldwide license to
the use and control of any item of intellectual property (be it invention, work, idea, discovery,
development, or other), whether or not conceived or created during employment, that is
incorporated into a product or service of the Company by the Employee, alone or with others,
and to which the Employee retains ownership rights that are not otherwise assigned,
transferred or conveyed to the Company through this Agreement.
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4. EMPLOYEE MUST RETURN ALL COMPANY PROPERTY. The Employee shall not remove
any Company property, regardless of form and including, but not limited to, Confidential
Information, from the Company’s premises, except as authorized and required for the
Employee to perform the Employee’s job duties. The Employee shall also diligently search for
and promptly surrender to the Company, upon request during the Employee’s employment,
and immediately upon the Employee’s Termination Date, any Company property existing in
tangible, written or electronic form in or under the Employee’s possession or control, including,
but not limited to, assets and property documents, Confidential Information, records, client or
prospective client information, employee information, vendor or supplier information, contractor
information, financial data or material of any kind, sales material, technical data, credit cards,
badges or entry cards, keys, key fobs, laptop computers, handheld or mobile devices,
software, disks, blackberry mobile device, cell phone, files, books, papers, information, memos,
compact disks, data files, computer programs and any other equipment belonging to the
Company. The Employee irrevocably permits the Company to inspect any equipment or
materials provided by the Company to the Employee upon request by Company or on the
Employee’s Termination Date. Following the Termination Date, the Employee shall certify
compliance with this Section upon request by the Company. The Employee will be liable to pay
damages including cost of such goods, equipment etc. as may have been provided to the
Employee by the Company in case the property is not returned to the Company in good
condition.

5. COMMUNICATING ABOUT THE COMPANY AFTER SEPARATION. A former employee
shall not, after separation from employment with the Company, directly, indirectly or
anonymously, make or cause to be made about the Company: (a) any statements or
comments, through the Internet, industry outlets or channels, social media, television, radio,
print media, or before or to any other audience (including to current, former or prospective
Company clients, participants or employees), stating or implying that the Company’s services
or business practices are or were inconsistent with industry standards, unlawful or otherwise
improper; or (b) any statements or comments through the Internet, industry outlets or channels,
social media, television, radio, print media, or before or to any other audience (including to
current, former or prospective Company clients, participants or employees) that harass (as
defined in the Company’s Equal Employment Opportunity Policy), threaten, or make knowingly
false statements against the Company’s trustees, representatives, officers, directors, or
employees.

6. EMPLOYEE MUST NOTIFY FUTURE EMPLOYERS OF THESE OBLIGATIONS. The
Employee shall disclose the Employee’s obligations under this Agreement to any prospective
or future employer or contractor before commencing employment with or providing services to
any such employer or contractor. This obligation shall remain in force for three years following
the Employee’s separation from employment with the Company or for the Employee’s next
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three places of employment (or contracting/consulting), whichever occurs sooner. The
Employee shall provide any such employer or contractor with a copy of this Agreement,
whether or not requested by such employer or contractor. The Company retains discretion to
notify any such employer or contractor at any time of the existence of this Agreement, the
Employee’s obligations under same and any concerns as to possible noncompliance by the
Employee. The Employee consents to such communication by the Company to any future
employer or contractor of the Employee’s at any time and agrees not to assert any claim or
cause of action against the Company based on such a communication. [This provision does
not relieve the Employee of any ongoing obligations set forth in this Agreement that require
compliance beyond three years from the Employee’s separation from employment.]

7. A COURT OF LAW MAY COMPEL EMPLOYEE TO HONOR THESE OBLIGATIONS. The
Employee’s actual or threatened breach of this Agreement shall entitle the Company to
temporary, emergency, preliminary, and permanent injunctive relief to compel the Employee’s
specific performance of the Employee’s obligations under this Agreement, it being agreed that
any breach or threatened breach of this Agreement by the Employee would cause immediate
and irreparable injury to the Company that could not be adequately compensated by money
damages. Notwithstanding any requirement to arbitrate the ultimate merits of any claim for the
Employee’s breach, including any requirement imposed by the Financial Industry Regulatory
Authority’s Code of Arbitration Procedure (if applicable), the Company shall be entitled to
obtain temporary, emergency, or preliminary injunctive relief in court. If arbitration applies, such
court shall have equitable authority to engage in partial enforcement or reformation of the
Agreement as needed for temporary enforcement to avoid irreparable harm pending a final
award or other relief awarded in arbitration. The Company shall be entitled to expedited
discovery without the need for a court order authorizing such discovery, including depositions,
in connection with any proceeding alleging breach or threatened breach of this Agreement,
regardless of whether expedited discovery would otherwise be available under applicable law.
Nothing herein prohibits Company from seeking other equitable or legal remedies for a breach
or threatened breach, including the recovery of money damages. Company will be entitled to
reasonable attorneys’ fees, expenses, and costs incurred with respect to any action to enforce
this Agreement, including costs associated with computer forensics and the retention of
experts. The Company shall be deemed the prevailing party for purposes of recovering its
attorneys’ fees and costs described above if it recovers any element of injunctive relief or
damages, even if the relief granted is less than what the Company sought or the Court needs
to reform the Agreement to enforce it.

8. FORM OF PARTIES’ SIGNATURES AUTHORIZED. The parties acknowledge that the form
of signature provided below is binding upon them as follows:
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(a) If electronic signature is requested by the Company, Employee affirms his/her voluntary
intent to enter into and authenticate this Agreement by electronic means. Employee
understands and agrees that his/her electronic signature has the same binding effect as
Employee’s actual written signature. Employee affirms that he/she is the sole signer of this
Agreement by electronic means, and that no forgery, alteration or other concern exists as to
the validity of Employee’s execution of this Agreement in this manner. Employee understands
that this Agreement may be requested or made available in non-electronic form without cost.

(b) The Company name, designated officer, department and corporate logo/trademark printed
in the Company Representative section below acts as the Company’s signature, reflecting its
intent to execute and authenticate this Agreement.

9. SURVIVAL. This Agreement will remain in effect despite any change in the Employee’s
position, duties, salary, or other terms of employment with Company (including any successor
TIAA-affiliated employing entity). The post-employment obligations of the Employee shall
survive the end of the Employee’s employment regardless of whether the Employee or
Company terminates the employment relationship or why. This Agreement shall not be
construed to limit or replace any legal duties the Employee would otherwise have to the
Company absent this Agreement. The existence of any claim or cause of action by the
Employee against the Company based on alleged duties or obligations arising outside of this
Agreement, in whole or in part, shall not be a defense to the enforcement of this Agreement by
Company.

(a) If a restriction on the Employee herein is ruled overbroad and unenforceable as written or
pursuant to any governing occupational rules of professional conduct (as applicable), then the
ruling Court or arbitrator (if applicable) shall enforce the restriction in such narrower manner as
is necessary for lawful enforcement in the jurisdiction and if needed reform the Agreement to
the extent necessary for such enforcement. If despite the foregoing a provision of this
Agreement remains illegal or unenforceable as determined by a Court, then said provision shall
be treated as if absent and never included in this Agreement and it shall not affect the validity
or enforceability of any other provision of this Agreement.

(b) The Employee may have previously entered into other agreements with the Company that
impose restrictions and/or obligations on the Employee concerning topics covered in this
Agreement. This Agreement supersedes and cancels all prior or contemporaneous written
agreements specifically titled “Confidentiality and Non-Solicitation Agreement” or “TIAA
Confidentiality and Non-Solicitation Agreement” that the Employee may have entered into with
the Company, but no others; provided, however, that if this Agreement is found to be void or
unenforceable by a Court, then any prior agreement between the parties concerning the same
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subject matter that was replaced by this Agreement will no longer be considered superseded
and will spring back into effect and application as if never superseded. If any written agreement
between the Employee and the Company that is not specifically superseded by the preceding
sentence imposes restrictions and/or obligations on the Employee that conflict with terms in
this Agreement, those restrictions and/or obligations that the Company deems more protective
of its interests shall govern.

10. OTHER MISCELLANEOUS PROVISIONS. The terms of this Agreement and any disputes
arising out of it shall be construed under and governed by the laws of India notwithstanding any
conflict of law principles of any jurisdiction to the contrary. This Agreement shall inure to the
benefit of Company, Company’s parent, subsidiaries, affiliates, companion companies,
successors and assigns, and will bind Employee, and Employee’s heirs, executors, and
administrators. Employee consents to the assignment of this Agreement by the Company at its
discretion. Without the need for any such assignment, Employee’s obligations to the Company
under this Agreement shall extend to TIAA and any affiliate, companion entity or subsidiary of
TIAA, now existing or formed in the future, that employs Employee, that Employee provides
services to, or from which Employee receives Confidential Information, any one or more of
which may enforce this Agreement to protect its legitimate business interests and all of which
shall be considered part of Company for such purpose. Employee’s obligations under this
Agreement are personal in nature and shall not be assigned by Employee to another party.
This Agreement may not be modified or amended by the parties except in writing as authorized
by the Company expressly stating an intent to do so; any modification or amendment of this
Agreement to Employee’s benefit (as determined by the Company) shall not require further
electronic or written execution by Employee. No waiver by Company of a breach by Employee
shall be deemed to be a waiver of any subsequent or separate breach.

The paragraph headings in this Agreement are inserted for convenience only and are not
intended to affect the interpretation of this Agreement.

11. EMPLOYEE'S AFFIRMATION OF THOROUGH REVIEW. EMPLOYEE AFFIRMS THAT
EMPLOYEE HAS CAREFULLY READ THIS AGREEMENT, KNOWS AND UNDERSTANDS
ITS TERMS, CONDITIONS AND EFFECTIVE DATE, AND HAS HAD THE OPPORTUNITY TO
ASK ANY QUESTIONS THAT EMPLOYEE MAY HAVE HAD PRIOR TO SIGNING THIS
AGREEMENT.

TIAA Global Business Services India Private Ltd.

* % %
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ACCEPTANCE

I, Happy Varughese Cherian, hereby accept the terms and conditions of this offer (including the
terms and conditions of the Schedules attached herein) for employment with TIAA GLOBAL
BUSINESS SERVICES (INDIA) PRIVATE LIMITED (“the Company”) and agree to join on July
24, 2023 or such later date as may be communicated to me by the Company. | confirm that |
am not breaching any terms or provisions of any prior agreement or arrangement by accepting
this offer.

Further, as part of this offer acceptance, | agree to have understood my compensation
structure (break up), including discretionary annual performance based variable pay,
organizational hierarchy, scope and level of the role offered to me.

The attached contract is comprehensive and there are no other explicit or implied commitments
or promises made to me by TIAA GBS or any of its affiliates or Partners.

| also acknowledge that | have received satisfactory clarifications to all my queries.
Sign1: {{Sig_es_:signer1:signature}}

Name: Happy Varughese Cherian
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OFFER LETTER

Date: 26 Sep 22

Pratik Harde
Sub: Your appointment as a Software Developer (“Offer Letter”)
Dear Pratik,

We, Zeus Systems Private Limited (“Company”), are pleased to offer you employment on the
terms and conditions set out in this Offer Letter. Your employment will commence with the
Company, effective from 1° July 23 (“Effective Date”).

Roles and Functions

You shall be appointed for the designation of Software Developer and you will report to the
reporting manager as intimated to you. You will perform all duties and responsibilities subject to
the terms of this Offer Letter and the Appointment Letter to be entered into between yourself
and the Company prior to your joining. You may be asked to perform other duties which may be
assigned from time to time, based on the needs of the Company and your skills, at the
Company’s sole discretion.

Remuneration and Variable Pay

The Company shall pay you, in consideration of the proper performance and discharge by you
of your duties and obligations, remuneration and perquisites set out herein. The Company shall
pay you a fixed salary of INR 720,000/- (Rupees Seven lacs twenty thousand only) per
annum. A detailed break up of your annual compensation including the benefits or perquisites
that you shall receive from the Company, has been enumerated under SCHEDULE 1.

You will need to sign two years if Indemnity agreement with Zeus.

Variable bonus and increment shall be given annually at the sole discretion of the management
of the Company. The increment amount will be evaluated on performance standards of the
Company and feedback from the reporting manager. Other broad terms and conditions shall be
contained in the Appointment Letter which would be binding on you.

Probationary Period

Your employment shall be subject to an initial probationary period of 3 (Three) month
(“Probationary Period”). The Company may at its sole discretion extend or reduce this
Probationary Period.

Zeus Systems Private Limited
Unit No. 1402, 14" floor, Tower B, Peninsula Business Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai 400 013.
Phone/Fax : +91.22. 666 666 26
E-mail: contact@zeuslear ning.com URL: www.zeudear ning.com
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Location

Your employment will initially be based at the Company’s main office located at 1402, Tower B,
Peninsula Business Park, Ganapatrao Kadam Marg, Lower Parel, Mumbai, Maharashtra-
400013, although you may be required to perform your duties and travel at other locations from
time to time as per the requirements of Company. In the event of secondment at a location other
than the Company’s main office, no additional remuneration and/ or perquisites shall be payable
by the Company except as stated under Clause of Remuneration and Variable Pay and
SCHEDULE 1 of this Offer Letter.

Hours of Work and Leaves

Your official working days will be from Monday to Friday, and you shall be expected to work for
a period of 8 (eight) hours in a day, exclusive of permitted breaks in a day. The Employee shall
abide by the leave policies as enumerated under the Leave Policy of the Company including
any modifications or amendments thereof.

Non-Compete and Non-Solicit

The Employee understands and agrees to abide by all the non-compete and non-solicit
obligations as detailed in the Appointment Letter including the Business Protection Agreement
to be entered into between the Employee and the Company at the time of his joining.
Confidentiality

The Employee understands that during the term of this Offer Letter and in performance of his
job duties for the Company, the Employee will be exposed to Company's and its client’s
information which is confidential in nature. The Employee understands that such confidential
information is critical to the Company. The Employee shall abide by all his obligations to
maintain the confidentiality and security of such information as enumerated in the Appointment
Letter including the Business Protection Agreement to be entered into between the Employee
and the Company at the time of his joining.

Termination

This Offer Letter may be terminated by either the Company or the Employee without assigning
any reason by giving 15 days prior written notice to the other party.

Covenants and Warranties

a) During your employment with the Company, you shall observe and comply with all

applicable rules, regulations and policies of the Company, in force for the time being and
from time to time.

Zeus Systems Private Limited
Unit No. 1402, 14" floor, Tower B, Peninsula Business Park, Ganpatrao Kadam Marg, Lower Parel, Mumbai 400 013.
Phone/Fax : +91.22. 666 666 26
E-mail: contact@zeuslear ning.com URL: www.zeudear ning.com
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b)  Prior to onboarding the Company, you shall furnish the following documents at the first
day of your joining the Company:
° Copy of certificates/ mark sheets in support of your qualifications and other
certificates, if any;
) Copy of relieving letter/ last drawn salary slip from your previous employers;
) Copy of government identities; and
[ 5 latest passport size photographs.

c)  Other detailed terms and conditions of your appointment with the Company shall be as
enumerated under the Appointment Letter and shall, inter alia, contain the below
mentioned provisions: (i) Your duties towards the Company, (ii) Business Protection
Agreement; and (iii) termination.

You are requested to indicate your acceptance of the terms contained herein by signing/
executing and returning a copy to the Company.

Sincerely yours,

For and on behalf of Zeus Systems Private Limited
For feus Learning,

O
- [Fih
Minal Choda rlhar I‘%{‘ﬂu T
M e tirr- Al min N

“~‘:"'!-*T ETD.

| have received a copy of this Offer Letter and have read and understood the above terms and
conditions of employment and the implication thereof | hereby accept the aforesaid terms and
conditions and agree to abide by the same.

Pratik Harde
26 Sep 22

Zeus Systems Private Limited
Unit No. 1402, 14" floor, Tower B, Peninsula Business Park, Ganpatrao Kadam Marg, L ower Parel, Mumbai 400 013.
Phone/Fax : +91.22. 666 666 26
E-mail: contact@zeuslearning.com URL: www.zeud ear ning.com
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Components of Salary (Figures in INR/ per
annum)
Basic 210,588
HRA 126,348
Conveyance Allowance 19,200
Special Allowance 282,168
Company PF Contribution 26,316
Total 664,620
Annual Discretionary Bonus 55,385
Gross Annual Compensation 720,005

In addition to the above, you (and your dependents) shall also be covered under the Group
Medical Insurance Policy of the Company. The policy is up to an annual limit of Rs. 5,00,000/-
(Rupees Five Lakhs only) subject to the terms and conditions of the insurance provider.

For and on behalf of Zeus Systems Private Limited
For feus | earming,

l'ﬂ@;q PYT, :L'm
T vl
O N

Minsl Chodankar
M - Al man s

26 Sep 22

Zeus Systems Private Limited

Unit No. 1402, 14" floor, Tower B, Peninsula Business Park, Ganpatrao Kadam Marg, L ower Parel, Mumbai 400 013.
Phone/Fax : +91.22. 666 666 26

E-mail: contact@zeuslear ning.com URL: www.zeus ear ning.com
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Offer of Employment with Dolat Group

Dear Lavish jain,

It is my pleasure to extend the following offer of employment to you on behalf of Dolat Group
further to the interview and discussions you have had with us. You are expected to join duly on
05/06/2023.

Dolat Group is pleased to offer you a position of Strategy Software Developer. You will be on a
probation period of six months. We trust that your knowledge, skills and experience will be
amongst our most valuable assets.

Offer stands cancelled in case of any deviation in information or if you fail to report to us on or
before pre-decided date.

You will need to submit all your (original on demand for verification only) qualification
documents, relieving documents and salary slip (if any) of last six months with a copy of each, on
the date of joining.

Your paid holidays for a year are 21 working days calculated on pro-rata basis.
Your CTC will be 16.00 Lakhs (Bifurcations are as given in the annexure).
As an incentive to retain you throughout the period of employment, we shall pay you a sum of Rs

6,00,000/- as Retention Bonus as explained below.
Rs 50,000/- after completion of every 06 months for 03 years and Rs 75,000/- every 6 months in

the 4t &5t year,

Accept Job Offer,

By signing and dating this letter below, I, accept the job offer of Strategy Software Developer by
Dolat Group

Signature: Date:

m C22-6692 2045

W hrieam@dolatcapital.com/
Y www.dolatcapital.com
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Offer Letter Contd... ANNEXURE O S et S g

SALARY BIRFURCATIONS ARE AS UNDER: 8w N
Company Cost : 10.00 LPA
Salary Heads MONTHLY YEARLY
Basic Salary 33333.00 399996.00
HRA Allow 16667.00 200004.00
CCA 18050.00 216600.00

A 68050.00 816600.00
Fixed/Variables B 0.00
Flexible Heads
Food Coupon 1250.00 15000.00
LTA 3500.00 42000.00
MOTOR CAR 4000.00 48000.00
Professional Dev 1250.00 15000.00
Telephone 1500.00 18000.00
C 11500.00 138000.00

Mediclaim Policy D 2000.00
Gratuity E 20000.00
EPF F 23400.00
TOTALTAKEAToF | | 79550.00 | | 1000000.00
PN : 1.All in rounded figures. Payheads may be inter changed later on.
2.Perks & EPF are optional. A declaration is required for opting out of the
EPF.
3.Employer contribution of EPF included in the CTC. Both employee +
employers amount shall monthly be deposited in your EPF A/c with the
Government.
4. Gratuity 2% of the CTC. Rounded to nearest.
5. Tax may vary depends upon your Investments & previous employer's
salary.

We look forward to an enduring relationship with you.

Yours Sincerely,

JIGAR P SHAH — Dolat Capital Market Pvt Ltd

B 622-6692 2045
8 hrieam@dolatcapital.com/
et www.dolatcapital.com
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Required fields are marked with an asterisk.

1

Your Contract

Please review your contract and complete this form. If you wish to discuss any details regarding your contract please contact your Recruiter.

Recruiter Name Recruiter E-mail Address
Niveditha A NIVEDITHA.A@BARCLAYS.COM

W BARCLAYS

Barclays Global Service Centre Private Limited
Registered Office: 5th to 12th Floor (Part)

Building G2,

Gera Commerzone SEZ,

Survey No. 65,

Kharadi,

Pune - 411014

CIN - U72200PN2007FTC132479

Tel: +91 20 67160007; Fax+91 20 67161800

www.barclays.com

17 May 2023

Nihal Kumar Awadhesh Jha
703/22,Malwani swagat CHSL,
shivaji raj complex opp ekta nagar,
Charkop,Kandivali

Mumbai

400067

Dear Nihal Kumar Awadhesh,

Following our recent discussions, we are delighted to extend an offer of employment to you.

Enclosed are a Summary of Key Terms, any applicable Schedules and Detailed Terms and Conditions which set out important conditions relating to your employment and which, together,
form your employment terms with Barclays (“Employment Letter”).

The Employment Letter refers to the Barclays Values (Respect, Integrity, Service, Excellence and Stewardship) as these are a central part of everything we do. The Values as well as our
purpose and behaviours, will have formed a key part of your selection process when being offered a role at Barclays. You will be expected to act in accordance with the Values as a
Barclays employee, and in particular, to follow our Code of Conduct (known as the Barclays Way). More information on this, and how we ‘live’ the Values will be available prior to and on

joining Barclays.

This offer is conditional upon you satisfying Barclays recruitment and screening conditions and procedures and where applicable, the appropriate regulatory approvals. To start the process
you will need to complete an application form. If you have not already received it, you will receive a link to the site shortly.

On or before your first day of employment, you will need to provide written documentation which proves your eligibility to work in India. You will also need to sign one copy of your
Employment Letter (enclosed) confirming, that you have read, understood and accept the terms. You must return this on your first day of employment.

We look forward to welcoming you to Barclays.

Yours sincerely
e TERRE o
S e
et

Sarada Srinivas
Head - HR Operations and Payroll
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Summary of Key Terms
Introduction to this Section

This section is intended as an “at a glance” summary of the key terms of the offer to you. You must, therefore, read these terms in conjunction with any applicable Schedules and the
enclosed Detailed Terms and Conditions which together comprise your Employment Letter.

Name Nihal Kumar Awadhesh Jha

Employing Company Barclays Global Service Centre Private Limited (“the Company”)

Position Your role will be Graduate Analyst, BA3 (or equivalent), or such other role as the Company reasonably decides from time to
time.

Start Date 10 July 2023, or such other date agreed between us in writing, subject to the pre-employment conditions being met to the

Company’s satisfaction. Your start date for the purposes of continuous employment is as set out above.

In addition to the terms set out elsewhere in the Agreement, this offer of employment is contingent upon successful
completion of your current degree prior to your anticipated start date. Successful completion of your degree means that it is
completed within the specified timelines highlighted in your application and that your final degree classification matches or
exceeds the predicted results stated in your application to Barclays. It is your responsibility to inform our recruitment team
immediately, if you suspect that your grades will be lower than those predicted. Your start date for the purposes of
continuous employment is as set out above

Working Hours Your hours of work will be an average of 40 per week Rest intervals and breaks are separate from the 40 hours of work.

The Company is operational 24 hours a day, 365 days a year, so depending on your business function, your working days
and hours may involve day and night shifts, and working on weekends/weekly offs and holidays, as permitted under
applicable laws. Your manager will inform you if you are required to work in a different shift

You will devote sufficient time to your duties. Subject to applicable laws, you may be required to work such additional hours
as are required for the proper performance of your duties as per any applicable Company policy, which may require that you
attend the office, or be available to fulfil your function, outside normal hours and days. Your working hours can be varied by
the Company at its discretion, with reasonable notice and in accordance with applicable laws.

Initial Place of Work You will initially be based in LTS - Barclays Global Service Centre, Gera Commerzone SEZ , Survey No.65, Village Kharadi
Pune —411014.

However, your place of work will be determined in line with the requirements of the scheme at Barclays’ sole discretion. It is
a condition of your employment that you agree that you may be required to work or travel to any branch or office (in India or
overseas). Where you are required to work outside of India, additional terms and conditions may apply to your employment,
which will be provided at the relevant time.

Probationary Period Your employment is subject to a probationary period of 6 months, or such additional period as the company may in its
discretion consider necessary.
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Salary Components In INR Per Annum

Basic salary 462,000.00

House Rent Allowance 231,000.00
gl:}e:;t;il;?:;zc;)man (see further “Statutory and other 1462,000.00
Annual Salary 1,155,000.00
Provident Fund (Employer’s Contribution) 55,440.00

Gratuity (per Company policy) 22,212.00

Total Fixed Pay 1,232,652.00

Salary will be payable on a monthly basis, subject to applicable taxes, duties, cesses, and other statutory deductions, and is currently paid on or
around the 24th (or the prior working day if the 24th is not a working day) of each month. The estimated CTC above does not create any contractual
right to any such payment.

You may be eligible to receive discretionary allowances as mentioned above or otherwise, subject to and in accordance with the Company’s policy on
such allowances / flexible benefit pay component of the salary, subject to amendment from time to time by the Company, to reflect changes in law, tax,
or other reasons. These allowances may be reduced or withdrawn.

Your allowances will be paid along with your salary as mentioned above, subject to applicable taxes, duties, cesses and other statutory deductions.

Other Payments The Company agrees to pay you a one-off non-pensionable scholarship and bursary payment of Rs.100,000.00(the
“Scholarship and Bursary Payment”) in recognition of your studying costs. The Scholarship and Bursary Payment will be
paid within 90 days from your date of joining Barclays. The payment will be made subject to applicable tax and / or other
withholdings or deductions as required by law or regulation.

As agreed by you, this Scholarship and Bursary Payment will be subject to your compliance with the following requirements:
You will be required to repay the Scholarship and Bursary Payment net of any taxes or other deductions or withholdings as
required by law or regulation within 30 days of any of the following occurring:

* you have terminated your employment voluntarily (or have given the Company notice to terminate your
employment) within 12 months of your start date; or

* you are dismissed for gross misconduct or fundamental breach of contract or for a serious breach of the Risk and
Jor Compliance requirements of the Barclays Group (or you have been given notice to terminate your employment
for these reasons) within 12 months of your start date; or

¢ you fail to satisfy the pre-employment conditions of as set out in this Agreement or as otherwise determined by the
Company.

The Company may adjust this repayment amount from any amount payable to you by any Barclays Group company. The
Scholarship and Bursary Payment should not be interpreted as giving rise to any right to or legitimate expectation of any
other award, nor is it any assurance as to the level of any award which may be made to you in future, which will be at the
Company'’s discretion.

You were also given an opportunity to join your employment without the Scholarship and Bursary Payment and therefore
your liability to repay the amount, as has been mentioned above, in no case to be considered as a deterrent to restrict your
employment for a specific term.

Qualifications/ It is a condition of your employment and continued employment with the Company that you successfully complete any

Examinations professional qualification and/or examination as may be required and notified to you by the Company from time to time,
including without limitation any qualifications or examinations required by the Regulator. You will be expected to pass all
exams within a predetermined period and/or within one or more sittings, which shall be set out in the Company policy.

Subject to the terms set out below and the Company policy, the Company will be responsible for the cost of any first
attempts at any such qualification with our preferred provider, including study books and associated examination fees. You
should refer to the Company policy for details.

If you do not pass any exam or obtain a qualification within the period specified or within the relevant number of attempts
(which may in some cases only be one) the Company reserves the right to terminate your employment

In the event that your employment is terminated for gross misconduct, or if you resign from the Company or otherwise

terminate your employment or if you fail to join the Company for any reason and / or you fail to satisfy the pre-conditions of
employment as set out in this Agreement or as otherwise determined by the Company, you will be required (except where a
qualification or examination is required by the Regulator) to repay to the Company the following sums in full within 30 days:

* 100% of all fees and costs paid for by the Company in respect of any course of study if your employment is
terminated for gross misconduct or you resign or otherwise terminate your employment at any time during your
course of study, or within six months of completing your course of study, or if you fail to join the Company for any
reason and / or you fail to satisfy the pre-conditions of employment as set out in this Agreement or as otherwise
determined by the Company; or

* 50% of all fees and costs paid for by the Company in respect of any course of study if your employment is
terminated for gross misconduct or you resign or otherwise terminate your employment within six — twelve months of
completing your course of study

Any such sums owed by you to the Company will be deducted from any sums due to you from the Company or, if such a
deduction is not made, will be deemed to be due as a debt from you to the Company.

Discretionary Incentive Award You may be eligible to be considered for a discretionary incentive award on an annual basis, at the absolute discretion of the
Company and subject to you being eligible at the relevant time. Normally, awards are made in the first quarter, in respect of
the previous financial year.

Statutory and Other You will be eligible for various statutory benefits in accordance with the relevant laws. You will also be eligible to participate
Benefits in the Company’s benefits scheme, details of which are set out in the attached flyer which does not form part of your
contract or have any contractual effect.

Any benefits are subject to the relevant policies/plans from time to time in force. The Company reserves the right to change
the benefits or policies/plans from time to time.
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If the Company pays or reimburses any expense on your joining the Company towards your relocation from your current
place of stay to your place of posting as agreed between the Company and you, if your employment ends less than one year
after the Start Date you confirm that you will pay to the Company (or alternatively Company may set-off against/ write off)
any amount paid or reimbursed in respect of such relocation from the amount payable to you.

Annual Leave You are entitled to avail annual leave which includes privilege leave, casual leave and sick leave entitlement in accordance
with the applicable laws in the state of your Place of Work. Further details are included in the Detailed Terms and Conditions
and on your intranet.

Notice Period Either you or the Company may terminate your employment by giving two months written notice, however, the Company
may terminate your employment with immediate effect in accordance with applicable Company policies.

Any reduction/ waiver to notice period shall be at the sole discretion of the Company. Company may adjust balance of
annual leaves, while granting such reduction/ waiver.

Further information on Notice is included in the Detailed Terms and Conditions.

Overtime Employees who are eligible under applicable laws to be paid Overtime for work beyond normal working hours, will be paid
for the same in accordance to the applicable State laws at your Place of Work.
Further details in regard to Overtime are included within the Additional Time Guidelines available on the company's Intranet.

Data Privacy The Company processes employee information for legal, regulatory, administrative and other purposes related to your
employment and the conduct of the business of the Barclays Group (the "Agreed Purposes"). Processing includes obtaining,
holding, editing, destroying and disclosing employee information to any Barclays Group company and its employees and/or
any third parties (for example, insurers, pension scheme trustees, banks, auditors, consultants, lawyer/ law firm, business
partners, suppliers and vendors engaged to provide products or services to the Company, business partners, suppliers and
vendors engaged to provide products or services to the Company, and other employers following a business transfer or
merger) for the Agreed Purposes ("Processing" or "Process").

For the Agreed Purposes, the Company may transfer employee information to any Barclays Group company and/or any third
parties (for example, insurers, pension scheme trustees, banks, business partners, suppliers and vendors engaged to
provide products or services to the Company, and other employers following a business transfer or merger) in order to
Process employee information for the Agreed Purposes.

You confirm that you will provide your employee information to the Company and consent to the Processing of employee
information for the Agreed Purposes. This may include transfers to recipients based in another country to your place of
employment (either within or outside the European Economic Area) with different levels of protection of your personal data to
India.

You confirm that the Company and/or any Barclays Group company may monitor and/or record your use of office equipment,
for example, e-mail, internet (including chats and blogs), telephones and mobile telephones for the purposes of compliance
with Company procedures and policies, maintenance, security and regulatory requirements or as permitted by law.

Aforesaid clause/ conditions shall apply to information relating to your family members/ relatives with respect to insurance
policy, emergency contact details, etc., in accordance with prevailing Barclays’/ Company policy. It is your responsibility to
inform such individuals that their data will be processed in this manner and to obtain their consent.

Confidentiality It is important that you recognise that during your employment with the Company you will have access to, and be entrusted
with, confidential information and trade secrets relating to the Company, the Barclays Group and any of our clients and
customers. Both during and after your employment you must comply with all policies and procedures relating to
confidentiality, confidential information and trade secrets and any stricter policy which applies to your role.

Post- Termination Restrictions In protecting the interests of the Company, you must not, for a period of 3 months from the termination date of your
employment:

e approach, solicit or deal with any person, firm, company or other entity who is or was a customer/supplier of
Barclays Group and with whom you had material dealings within the 12 months period immediately prior to your

termination.

e solicit or entice, or attempt to solicit or entice away or engage or employ any director, officer or employee in the
Barclays Group

Full details of the restrictions you will be bound by are included in the Detailed Terms and Conditions.
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Acceptance

In accepting the terms of this Employment Letter, you confirm that all information provided by you to us in connection with this offer of employment (including at interview) is true and not
misleading. You further confirm that you will notify us of any change in that information between the date of this offer of employment and the Start Date and during the term of your
employment with the Company, including any change in the information you provided during the pre-employment recruitment and screening process and any change in the circumstances
of the termination of your employment with your current employer.

By accepting this offer, you accept that you are bound by the terms of this Employment Letter. This includes the Key Terms, any applicable Schedules and the enclosed Detailed Terms and
Conditions. By accepting this offer, you further accept that you are bound by all applicable policies, guidelines, processes and procedures as amended from time to time and that you shall
ensure that you acquaint yourself with the terms of all such policies, guidelines, processes and procedures. This Employment Letter set out the complete and exclusive terms and
conditions between you and the Company and supersedes all proposals or prior agreements, oral or written and all other communications between the parties relating to the subject matter
of these terms. In the event of any conflict between the Summary of Key Terms and any applicable Schedule and the Detailed Terms and Conditions, the Detailed Terms and Conditions will
prevail. In addition, by accepting this offer you will be deemed to confirm that you have received, read, understood, accept and will comply with the requirements detailed in the Detailed
Terms and Conditions.

Yours sincerely,

Sarada Srinivas
Head - HR Operations and Payroll
17 May 2023

| have read, understood and accept the terms of this Employment Letter (including the terms set out in any applicable Schedules and the Detailed Terms and Conditions section). | have
been given an option not to accept these terms and thereby, not to join the Company and to seek appropriate Legal advice to understand interpretation of these terms.

Signature: Date:

Taleo Number: 00283590
Contract Type: India Grad Offer Letter
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Detailed Terms and Conditions

Introduction

About the Detailed Terms and Conditions

The purpose of the Detailed Terms and Conditions is to provide you with the relevant information on what the Company and the Barclays Group expects from its employees.

The Detailed Terms and Conditions also set out a list of key practices, guidelines and processes that the Barclays Group has developed to reflect our values, purpose and behaviour and as
part of our high performance culture and, in accordance with your contractual obligations, must be adhered to at all times. Further information and policies can be found on your own
business unit intranet site.

It is important that we review our policies, practices, guidelines and processes to ensure that we stay at the leading edge, enabling us to be one of the most admired financial services
companies in the world. From time to time, our policies and procedures do change and you must familiarise yourself with them on joining and periodically throughout your employment.
References in the Detailed Terms and Conditions to a policy, practice, guideline and / or process generally are references to the relevant policy, practice, guideline and / or process in force

at the relevant time.

These detailed terms and conditions also refer to the Barclays Values which must be adhered to at all times. The Barclays Values (Respect, Integrity, Service, Excellence and Stewardship)
are set out on your own business unit intranet site.

You should also refer to Appendix 1 which sets out definitions of the terms used in the Detailed Terms and Conditions.
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Your Detailed Terms and Conditions of Employment

1. Introduction to this Section

This section sets out your detailed terms and conditions of employment and should be read alongside your enclosed Summary of Key
Terms and any applicable Schedules. These documents form your employment terms with the Company and are referred to in this
document as “Employment Letter”. By signing the Employment Letter you confirm that you have read, understood and accept the
terms set out in the Detailed Terms and Conditions.

2. Pre-employment and ongoing conditions

21

22

23

24

25

26

Your confirmation in the employment will be subject to successful completion of the Probationary Period as mentioned in the
summary of terms or such additional period as the Company considers necessary in its absolute discretion. Your employment
shall be deemed to be confirmed automatically unless communicated otherwise in writing.

You understand that the Company's offer of employment is made to you subject to and conditional on the completion of certain
pre-employment procedures and processes. You certify that the information that you have provided in connection with completion
of the procedures and otherwise in connection with this offer of employment (including at interview stage) is true and accurate
both at the time it is given and on the Start Date. The Company reserves the right to carry out screening checks on all
employees, and such procedures may include but are not limited to:

(a) receipt of references and documentary proof that are satisfactory to the Company that you are legally entitled to reside and
work in your country;

(b) completion of credit checks to the satisfaction of the Company;
(c) where criminal record checks are applicable to your role, completion of those checks to the satisfaction of the Company;
(d) if requested by the Company, a medical examination by the Company's medical advisers;

(e) where Regulator approval for your appointment is required and such approval is sought before your employment commences,
such approval either (i) being obtained or (ii) not being withdrawn by the Company or a Barclays Group company following
consultation with the Regulator; (iii) receipt of documentary proof that you hold the appropriate and relevant qualifications; and

(f) the Company receiving a signed copy of the Terms from you.

Whilst every effort will be made to complete all the checks and processes in the pre-employment procedures before your Start
Date, this may not always be possible. In case you are employed prior to completion of the pre-employment procedure, the
Company may terminate your employment at any time on minimum statutory notice if the check reports are not up to our
satisfaction or the procedures are not completed within a reasonable period of time.

This offer of employment and your continued employment is also subject to your obtaining, holding and continuing to hold all
applicable qualifications, licences and registrations as required by your role. Where Regulator approval for your role is required
and such approval is sought after your employment commences, then your continued employment is conditional on such
approval either: (i) being obtained; or (ii) not being withdrawn by the Company or a Barclays Group company following
consultation with the Regulator (or other relevant regulatory body).

You shall be liable and responsible to inform and update your latest contact and address details, in the records of the Company,
from time to time. Failure to comply may constitute gross negligence on your part.

You should not engage in any matter which would or could be anticipated to result in a conflict of interest between you and the
Company.
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2.7 This offer of employment and your continued employment is also subject to your successful completion of certain trainings (such
as Communication & Culture and/or other process and policy trainings accreditations) that may be assigned to you by the
Company from time to time. In case you remain absent for more than 2 days during these training programs or you become
unable to qualify the trainings to the satisfaction of the Company, the Company shall have the sole discretion to take appropriate
action including termination of your employment forthwith in accordance with provisions of Clause 18.1 (e) viii of the detailed
terms and conditions of this Employment Letter. In case of your absence due to any personal emergency, your Line Manager
shall on his/her sole discretion and upon evaluation of the reason of your absence, may recommend the Company to realign you
for the next available training within a period of 30 days of your returning from absence. In case you are realigned for the next
training as mentioned above, there may be possible change in process and/ or compensation on account of such realignment. If
for any reason you do not agree to the realignment terms or no such realignment is possible within a period of 30 days of your
returning from absence, the Company shall have the sole discretion to terminate your employment forthwith in accordance with
provisions of Clause 18.1 (e) viii.

3. Place of Work and Mobility

Your place of work is as set out in your Summary of Key Terms. However you may need to travel to other locations and offices as
reasonably required in the performance of your duties. You confirm that you will travel to such places (both inside and outside India) as
the Company may reasonably require from time to time. Should the Company need to permanently change your place of work, you will
be given reasonable notice of any such change (acceptable in e-mail/ letter format).

4. Duties

4.1 During your employment with the Company you confirm that you will:
(a) act in a manner consistent with and which supports our values, purpose and behaviours and in particular the Barclays Values;
(b) devote the whole of your working time and attention to the business of the Company and the Barclays Group;

(c) diligently and faithfully perform such duties and exercise such powers and functions as may reasonably be assigned to you by
the Company in relation to its business and that of the Barclays Group to the best of your ability and with integrity, due skill, care
and diligence;

(d) use your best efforts to promote and protect the interests of the Company and the Barclays Group and not do anything to
harm those interests;

(e) comply with all reasonable requests, instructions and regulations given by the Company and the Barclays Group and promptly
provide such explanations, information and assistance as to your activities in the business of the Company and the Barclays
Group as they may reasonably need;

(f) neither engage in any activities which would detract from the proper performance of your duties under the terms of this
Employment Letter, nor (without the prior written consent of the Company) in any capacity including as director, shareholder,
principal, consultant, agent, partner or employee engage or be concerned or interested directly or indirectly in any other trade,
business or occupation whatsoever provided always that such activities are in compliance with Barclays policies on outside or
external business interests. This paragraph will not prevent you holding for investment purposes only, shares or securities which
do not exceed three per cent (3%) in nominal value of the share capital or stock of any class of any company quoted on a
recognised stock exchange;

(g) not engage or be interested in any activities which place you in a position where your interests conflict improperly with those
of the Barclays Group, its clients, customers or shareholders. Barclays recognises that, on occasion, a conflict of interest may
arise which is unavoidable. In such circumstances you must make your line manager and local compliance control room or
compliance contact aware of the issue immediately. You must not act in relation to the matter, without their written direction or
approval; and

(h) report any actual or proposed unlawful activity or behaviour affecting the Barclays Group by you or any other employee,

officer, contractor of the Barclays Group or any other person to your manager (or, if they are potentially involved in such unlawful
activity or behaviour, to your HR Business Partner or a member of your Compliance team) immediately on becoming aware of it.
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5. Salary and allowances

Your salary will be paid on a monthly basis on or around the last working day of each month and is subject to applicable taxes, duties,
cesses and other applicable withholdings. All tax liabilities arising out of your entire remuneration package, present or future, shall be
borne by you. Your salary and any allowances will accrue on a daily basis and will be paid pro rata if you are employed for part of a
month.

Your salary will be reviewed annually without commitment to increase. The Company may deduct from any payments to you any
money owed by you to any Barclays Group company in accordance with the applicable laws.

Your acceptance to these terms shall confirm your consent to the Company making payment of your salary, compensation, award,
incentive/ bonus etc. by way of credit to bank account with the bank of Company's choice or via such other mode as the Company
may deem appropriate.

6. Discretionary incentive award

6.1 You may be eligible to be considered for a discretionary incentive award on an annual basis. The value, form, conditions of
delivery and timing of any such awards are at the Company's discretion. This discretion includes the right to make the award or a
proportion of the award in a form other than cash, including an award of Shares and to defer an element of an award under the
terms of a Barclays Group incentive plan.

6.2 Any discretionary incentive award will only be made if, at that time, you are in employment and are not under notice (whether
given or received) nor under suspension or investigation for a regulatory or disciplinary matter.

6.3 If you are subject to any investigation or disciplinary process at the time when communication, payment or making of any
payment and/or award would otherwise occur, then the delivery of that payment and/or award will be suspended. If on
conclusion of any investigation and/or disciplinary process, you are dismissed for gross misconduct or cause and / or have
committed any serious breach of the Risk and / or Compliance requirements of the Barclays Group, then no payment and / or
award will be made to you. If no disciplinary action (or disciplinary action short of dismissal) is taken against you, then a payment
and / or award may be made to you after the conclusion of that process. However, the amount of any award and / or payment to
which you are entitled may be reduced by the Company in its sole discretion. For the avoidance of doubt, any award and / or
payment may be reduced to nil in such circumstances.

6.4 Notwithstanding paragraph 6.3, any unpaid or unvested award (or portion of an unpaid or unvested award) may be reduced (to nil
if appropriate) at the Company's discretion and to the extent permitted by applicable laws. For the avoidance of doubt, the
Company may exercise its discretion including as a result of:

(a) Barclays PLC or any subsidiary's financial statements having been materially restated for the period for which the award was
made other than restatement due to a change in accounting policy or to rectify a minor error; or

(b) Your actions having, in the reasonable opinion of the Remuneration Committee, following consultation with the Company:

i. deliberately misled the management of the Company, the market and/or Barclays PLC shareholders regarding the financial
performance of Barclays PLC or of any subsidiary;

ii. caused harm to the reputation of the Barclays Group;

iii. amounted to misconduct; negligence, incompetence or poor performance ("misconduct", "negligence", "incompetence", and
"poor performance" as determined by the Remuneration Committee acting in good faith, following consultation with the
Company); or

(c) The Barclays Group or any of its subsidiaries, in the reasonable opinion of the Remuneration Committee, following
consultation with the Risk Committee, has suffered a material failure of risk management.

6.5 Should the Company become aware that the amount of any award that has been paid or released to you was calculated on the
basis of any false, incorrect or misstated information, then, the Company may, within one year of any such payment or release
being made, request that you will repay as a debt to the Company the amount (or any part of the amount) as may be determined
in the Company's sole discretion and to the extent permitted by applicable laws. You confirm that in the event a repayment
obligation arises the Company is authorised to deduct the appropriate amount from your salary or any other amounts due to you
(including in instalments) as it determines in its discretion and to the extent permitted by applicable laws.

6.6 A payment of cash and / or a release of Shares or other instruments under an award will be subject to tax and other applicable
withholdings, taxes, duties, cesses, deductions and will be subject to the rules of any applicable incentive plan.

6.7 Whether you are eligible to receive a discretionary incentive award, and if so, the amount shall be determined at the absolute
discretion of the Company. You have no contractual right, whether express or implied, to receive an award at all, or an award of
any particular amount, and the making of an award in any year does not give rise to any obligation on the Company to make an
award in any future year. For the avoidance of doubt, your employment may be terminated by the Company at any time, for any
reason, in accordance with clauses 18 or 19 of this Employment Letter and the exercise of that right to terminate is not limited or
fettered by any term (express or implied).

6.8 Within Barclays, certain (usually senior) roles are designated as ‘Material Risk Taker’ (“MRT”) roles. Where you are a MRT for
any particular year you will be notified of this during or following the end of the relevant year. At any time during the seven year
period from the date on which any variable remuneration is awarded to you in respect of a period for which you are a MRT (the
“Relevant Variable Remuneration”), if Barclays determines that:

(a) your actions or omissions have, in the reasonable opinion of Barclays amounted to misbehaviour or material error; and /or

(b) Barclays or the relevant business unit has suffered a material failure of risk management,

then, without prejudice to Barclays other remedies, Barclays may require that you repay an amount, not exceeding the value of
the Relevant Variable Remuneration. The repayment shall be of such value as may be determined in Barclays discretion acting in
good faith, to such Barclays Group Company and on such terms as Barclays may direct.

In respect of paragraph 6.8 (b) above, Barclays shall take into account your proximity to the applicable failure and your level of
responsibility before any request for repayment is made. In respect of paragraphs (a) and (b) above, before any request for
repayment is made, Barclays shall take into consideration whether you (i) have participated in, or were responsible for, conduct
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which resulted in significant losses to the Barclays Group or (ii) failed to meet appropriate standards of fitness and propriety.

For the avoidance of doubt, the whole or any part of the Relevant Variable Remuneration can be clawed back if Barclays makes
its determination within seven years from the date that the Relevant Variable Remuneration was awarded to you even if an event
falling within (a) or (b) above occurred prior to the date of award.

The determination of what constitutes “misbehaviour”, “material error”, “material failure of risk management”, “significant losses”
and “appropriate standards of fithess and propriety” shall be determined by Barclays acting in good faith.

You confirm that in the event Barclays makes a repayment determination, you shall repay the amount subject to that
determination within the time period specified in the determination. You further confirm and provide authorisation for Barclays to
deduct the appropriate repayment amount from your salary or any other amounts due to you, to the full extent permitted under
local law, whether from Barclays or any other Barclays Group company.

You acknowledge that (in addition to its rights at clause 16 (Amendments to terms and conditions of employment) the terms of
this clause 6.8 may be amended by Barclays to the extent deemed reasonably necessary in order to comply with law, regulations

or guidance published by any regulatory authority or other relevant authority from time to time.

This clause shall apply in addition to the general right of repayment set out in clause 6.5 of the Employment Letter.

7. Statutory and Other Benefits

71

7.2

7.3

74

You will be eligible for various statutory benefits as mentioned in the Summary of Key terms and in accordance with the relevant
laws.

The Company operates or may operate a benefits programme for its employees and your benefits are/will set out in full in the
attached benefits brochure (except the statutory benefits mentioned above, these benefits do not form part of your contract of
employment of have any contractual or other legal effect).

The Company has the right at its absolute discretion to amend or withdraw the benefits at any time and without any
compensation or notice to you and / or replace any benefit with an alternative at its discretion.

Participation in any benefits scheme is subject to the rules of the relevant schemes, which may vary from time to time, and is
subject to you satisfying any applicable requirements of the insurers or third party providers (where relevant). Your participation
may be excluded where, in Barclays opinion, cover can only be obtained on the basis that exceptional conditions or unusually
high premiums are imposed or levied by the insurer or provider.

8. Annual Leave

8.1

8.2

8.3

Your annual leave entitlement is set out in the Summary of Key Terms. The Company's annual leave year currently runs from 1
January to the 31 December. The dates of the annual leave year may be changed. You are obliged to take all your annual leave
entitlement in the relevant year, unless a policy/Handbook applicable to you states otherwise, in which case leave may only be
carried over subject to and in accordance with those terms and applicable law. Your annual leave dates must be agreed in
advance with your line manager. You will be allowed to carry your unutilised privileged leaves over to the next annual leave year,
subject to the limit and restrictions as may be defined in the company policy and subject to the applicable laws. There is no
provision of encashment of unutilised leave (including in case of termination of employment), except where such encashment is
mandated by law applicable at the place of your employment at the relevant time.

If your employment begins during an annual leave year, your annual leave entitiement (plus any Bank or Public Holidays which
fall during this period), will be calculated pro rata. During the probationary period you may only take such annual leave as has
accrued in your favour up until the time of taking such leave. Any unutilised leave at the time of cessation of employment shall
lapse and any payment to be made in lieu of the unutilised leave shall be at the sole discretion of Barclays unless mandated by
the applicable law. If you have taken more leave than your accrued entitlement, you shall be required to repay to the Company
an amount equivalent to any holiday taken in excess of your pro rata holiday entitlement, and the Company is authorised to
deduct the appropriate amount from your final salary instalment or any other sum owed by the Company to you at the
Termination Date.

In accordance with regulatory guidelines and the Company's policies, the Company may require you to go on a mandatory block
leave.

9. Intellectual Property

9.1

9.2

9.3

9.4

For the purposes of this paragraph:

"Intellectual Property Rights" means (i) copyright and related rights, patents, know-how, confidential information, database
rights, Inventions and rights in trademarks and designs (whether registered or unregistered), (ii) applications for registration, and
the right to apply for registration, for any of the same, and (iii) all other intellectual property rights and equivalent or similar forms
of protection existing anywhere in the world;

"Invention" means any invention, idea, discovery, development, improvement or innovation made, whether or not patentable or
capable of registration, and whether or not recorded in any medium; and

"Works" means all documents, materials, software, photographic or graphic works of any type, and other materials in any
medium or format which are created or developed, or are in the process of being created or developed, or used (whether in final
form or otherwise) by you or on your behalf or by the Company in the course of your employment with the Company or for the
benefit of the Company and which are protected by, contain or relate to any Intellectual Property Rights.

You will promptly disclose and deliver up to the Company all and any Works conceived, or made by you during and in the course
of your employment (whether conceived, or made during normal working hours, in your normal place of work, or in conjunction
with others, or otherwise). You confirm that you will provide the Company with all originals and copies of all correspondence,
documents and other materials in whatever medium or form relating to or concerning the Works and the Intellectual Property
Rights they contain.

You confirm that you will only use the Works to perform your obligations under Employment Letter and that you will not make
personal copies of any Works other than for the purposes of your employment with the Company.

It is understood that all Intellectual Property Rights created by you in the course of your employment shall be "work for hire". You
acknowledge that you have, and will have at all times while you are employed by the Company, a special obligation to further the
interests of the undertakings of the Company, and that all Works and Intellectual Property Rights in the Works will automatically,
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on creation, belong to and vest in the Company absolutely to the fullest extent provided by law.

9.5 To the extent that the Works and Intellectual Property Rights do not vest in the Company or the Barclays Group automatically,
you will hold such Works and Intellectual Property Rights on trust for the benefit of the Company until the Works and Intellectual
Property Rights vest absolutely in the Company.

9.6 You confirm that you will immediately, upon request and at the Company's expense, provide all such documents and assistance
as may be necessary to vest the Works and Intellectual Property Rights in the Works in the Company, to enable the Company to
enjoy the full benefit of the Intellectual Property Rights, and to enable the Company to enforce its Intellectual Property Rights
against third parties or defend claims brought against the Company in relation to any Intellectual Property Rights.

9.7 By signing Employment Letter you accept and confirm to assign to the Company or a member of the Barclays Group (as
specified by the Company) all current and future Intellectual Property Rights in the Works and any other proprietary rights
capable of assignment by way of present assignment of future rights for the full term of such rights. You confirm that such
assignment shall be perpetual, worldwide and royalty free. You also confirm that notwithstanding the provisions of Section 19(4)
of the Copyright Act, 1957, such assignment in so far as it relates to copyrightable material shall not lapse nor the rights
transferred therein revert to the Employee, even if the Company does not exercise the rights under the assignment within a
period of one year from the date of assignment. You acknowledge and confirm that you shall waive any right to and shall not raise
any objection or claims to the Copyright Board with respect to the assignment, pursuant to Section 19A of the Copyright Act,
1957.

9.8 You unconditionally and irrevocably waive your moral rights in relation to existing and future Works, including your right to be
identified as the author of the Works and not to have the Works subject to derogatory treatment. You acknowledge that, except as
may be expressly provided by law, no further remuneration or compensation other than that provided for under Employment
Letter is or may become due to you.

9.9 When this Employment Letter expires or terminates, for whatever reason, you will immediately deliver up to the Company all
Works in your possession or under your control, and under no circumstances may any Works be retained by you except with the
prior written consent of the Company.

9.10 Without prejudice to any specific legal rights which you may otherwise have, you acknowledge that no further remuneration or
compensation other than that expressly provided for in this Employment Letter will become due to you in respect of your
compliance with this Section 9.

10. Confidentiality

10.1 During your employment with the Company or at any time afterwards, you must not disclose to any person or make use of any
Confidential Information or trade secrets that you have obtained in the course of your employment. This includes information that
you have acquired in the course of your employment concerning the business or affairs of the Company and/or any other
Barclays Group company or our customers or clients. You are required to use your best efforts to prevent the unauthorised
publication or disclosure of any such Confidential information. Exceptions to this are the use of information for the proper
performance of your duties under this Employment Letter, where the Company has given written consent or disclosure is required
by law, where the information is already in or comes into the public domain (other than by your unauthorised disclosure).

10.2 During your employment or at any time afterwards, you must not make any copy or record (whether recorded in writing, on
computer disc, electronically or otherwise) of any Confidential Information, unless this is required for the proper performance of
your duties under this Employment Letter. Any such information belongs to the Barclays Group and must be returned by you
either at any time during the course of your employment on the request of the Company and immediately on termination of your
employment.

10.3 For the purposes of this Employment Letter, "Confidential Information" means information concerning the business, affairs,
finance, clients or trade connections of the Company, any member of the Barclays Group, or any of its customers, clients,
suppliers or agents. This includes but is not limited to:

(a) commercially sensitive information or trade secrets;
(b) corporate and marketing strategy, business development plans, sales reports and research results;

(c) business methods and processes, technical information and know-how relating to the Barclays Group's business and which is
not available to the public generally, including inventions, designs, programmes, techniques, database systems, formulae and
ideas;

(d) business contacts, lists or details of clients and suppliers and details of contacts with them, their business or affairs, including
client names and client contact details, financial and personal affairs, and trading history and methodology;

(e) information on employees and the terms and conditions of their employment, details of employee benefits, incentive
schemes/plans, salary scales and/or current or anticipated trade union/employee disputes;

(f) information or details of any actual, potential or threatened litigation, legal action, claim, dispute or arbitration against or with
any member of the Barclays Group or any current or former director, officer or employee of the Barclays Group in such capacity
and any information in respect of provisions for any such action;

(g) budgets, management accounts, trading statements and other financial reports;

(h) unpublished price sensitive information relating to shares or securities listed or dealt in on any recognised stock exchange;
and

(i) any other information which any member of the Barclays Group or any of its employees or consultants has identified (orally, in
writing, or by its or their actions) as being secret or confidential in nature or which would reasonably be considered as
confidential.

10.4 You shall not solicit business for the Company from any clients belonging to your previous employer/s in breach of your terms of
employment with your previous employer. You shall not use any confidential information that came to your knowledge in the
course of your previous employment/s while working with the Company. You undertake to indemnify the Company against any
action that the Company may face on account of your actions in breach of your obligations to your previous employer’/s.

11. Regulatory compliance and dealing codes

11.1 The nature of the Barclays Group's business is such that it is authorised and regulated by the appropriate Regulator.
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11.2 It is your responsibility to know, understand and comply with all legal, regulatory and governance obligations, including the
provisions of the Regulatory and Compliance policies that are relevant to you. If you are in any doubt as to your responsibilities in
this regard or the rules which apply to you, you must contact the Compliance team within your business area.

11.3 If you are a Regulator approved person (or any equivalent status with any other regulator) you must comply with the Regulator’s
Statement of Principles and Code of Practice for Approved Persons (or meet the applicable standards). Failure to meet these
Principles / Standards and / or to comply with this Code of Practice (or other applicable standards) may result in investigation by
the regulator, applicable regulator and/or the Company, and / or disciplinary action being taken against you by the Company
which may result in the termination of your employment.

11.4 You confirm that you will be bound by and will comply with the Barclays Group Share Dealing Code and with any more stringent
dealing rules applicable to you or the area of the business in which you work. In particular, you agree not to make any
investment, directly or indirectly, in any company or business which is a customer or client of the Barclays Group and which may
in the reasonable opinion of the Company be expected to cause your personal or family interests to conflict with your duty to the
Company in any respect.

11.5 Any incentives or compensation payable to you by any member of the Company or Group Company (under this Employment
Letter or otherwise, including any guaranteed amounts and including, where applicable, the payment and settlement schedule
and split of cash and Shares as set out in this loyment Letter) are subject to limitation or modification to the extent reasonably
deemed necessary by the Company including in order to remain consistent with Barclays remuneration policy (as amended from
time to time) or to comply with laws and regulations, including any regulations or guidance published by the Regulator from time
to time.

12. Expenses

There may be occasions when you incur business expenses for instance, travelling to a training course or visiting another business
location for a meeting. Any expenses must be pre-approved and claimed promptly and will be reimbursed to you in line with our
procedures, a copy of which can be found on your intranet.

The Company at its sole discretion may bear certain expenses on your training, learning and developmental needs, subject to your
acceptance of the terms and obligations as would be mentioned in the agreement ("Training Agreement") that may be executed with
you.

As a consideration to the training expenses to be incurred by the Company, you may be asked to work with the Company for a certain
period of time, post completion of the said trainings/ programs/courses, as the case may be and/or to compensate the Company by
paying an agreed sum as liquidated damages. Your specific obligations will form part of the Training Agreement to be executed with
you. For the execution of the Training Agreement, you may be asked to get a surety to undertake your obligations under the terms of
the Training Agreement.

Unless otherwise agreed in the Training Agreement, any breach of the terms of the said Training Agreement, will be considered as the
breach of the terms of this Letter.

13. Attendance at work

13.1 Your Summary of Key Terms will provide you with details of the particular working pattern that applies to you, and any specific
arrangements that may apply regarding changes to this pattern. If you work full time, or for 8 hours or more on a given day, your
normal working hours would additionally include up to a daily one hour break.

13.2 From time to time, the Company may need to vary your hours, days and times of work if this is necessary to accommodate the
needs of the business or the absence of your colleagues. Should the Company need to vary your working hours, you will be
given reasonable notice of any such changes.

14. Sickness Leave

14.1 If you are unable to work through ill health or injury you will be entitled to sick leave in accordance with the policy on Leave and
Holidays, which can be found in the Company's Intranet. The Company reserves the right to only approve sick leave of more than
two consecutive workdays if certified by a medical practitioner of the Company's choice, and you hereby confirm that you co-
operate with such an examination and to authorise the full disclosure of any resulting report to Barclays.

14.2 The payment of salary and any allowances during periods of sickness will be subject to as prescribed under the applicable laws
and you following the requirements regarding notification and certification of absence as set out in this Employment Letter, on
your intranet and the Company being satisfied that you are unable to work due to illness or injury.

15. Other absences from work

Approval should be obtained in advance from your line manager for absence during working hours. If unexpected circumstances mean
that this is not possible, you should inform your line manager as soon as possible. Absence without approval and / or explanation will
be dealt with under the disciplinary procedure which could result in disciplinary action being taken against you by the Company and
which may result in the termination of your employment.

16. Amendments to terms and conditions of employment

16.1 The Company reserves the right to review, revise, amend, replace or withdraw the contents of these Terms and introduce new
policies, practices, guidelines and procedures from time to time to reflect the changing needs of the business or any changes in
legislation or regulation from time to time.

16.2 For the avoidance of doubt, where the Company retains a discretion under these Terms (including but not limited to the discretion
to make incentive award(s) to you, any matters considered in the decision whether to make such an award and the value, form,
conditions and timing of delivery of any such award(s)) such discretion cannot be limited or fettered in any way other than by
consent between you and the Company which is documented formally in writing on the Company's headed paper by an
authorised member of the Human Resources Department.

17. Allocation of duties and transfer within the Barclays Group

You confirm that the Company will be entitled at any time and with [prior notice (where required by applicable law) to: (i) assign you to
carry out such projects and/or duties commensurate with your abilities as it will in its absolute discretion determine; and/or (ii) assign
you on a temporary or permanent basis to undertake additional duties and/or different duties commensurate with your abilities within
any part or parts of the Barclays Group as it will in its absolute discretion determine; and/or (i) second you on a temporary or
permanent basis to work for any company in the Barclays Group or to a third party and/or (iv) transfer your employment and its rights
and obligations to another company in the Barclays Group.
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18. Leaving Barclays

18.1 Subject to paragraph 2 of these Detailed Terms and Conditions the Company and you may each terminate this Employment
Letter in accordance with the "Notice" paragraph set out in your Summary of Key Terms. In addition:

(a) either you or the Company may terminate your employment by giving one month's written notice (or, if greater, the
minimum notice according to local applicable law) during any probationary period that may apply to you as set out in your
Summary of Key Terms;

(b) your employment shall be conditional on your ability to start work on the agreed Start Date. If you are unable to do so,
you will have no entitlement to receive any payment or other benefit whatsoever from the Company or the Barclays
Group;

(c) your employment may also be terminated by the Company without notice or pay in lieu of notice if you commit an act
of gross misconduct (as may be defined under applicable Company policy from time to time which may include failure to
comply with any policies and/or procedures including those referred to in the Detailed Terms and Conditions, lack of
competence, serious breach of the Terms including improper or unethical behaviour;

(d) Your contractual and normal retirement age is 60 years. On the day you attain that age, your employment shall end
automatically without any need for either party to serve written notice; and

(e) the Company may (without notice, pay in lieu of notice or incurring any obligation to pay compensation) immediately
terminate your employment if you:

i. are convicted of any criminal offence (other than a minor offence which, in the opinion of the Company, does not
affect your position as an employee of the Company); or

ii. are guilty of any act of dishonesty or gross or serious misconduct or any conduct which brings or is intended to bring
any member of the Barclays Group or yourself into disrepute or may damage the business or affairs of the Barclays
Group; or

iii. have been found by the Company to have materially or repeatedly breached or have not complied with the terms of
this Employment Letter (or otherwise fail or refuse to carry out the duties assigned to you); or

iv. have breached or otherwise failed the Barclays Group sanctions screening policy or process; or

v. cease to hold or fail to obtain any regulatory approvals or consents which are required for the effective discharge by
you of any duties assigned to you under this Employment Letter; or

vi. materially breach the rules of the Regulator; or
vii. breach any Barclays Group rules on anti-bribery or anti-corruption;

viii. don’t obtain or maintain the accreditation(s) or qualifications that you are required to have (in the Company’s
opinion, or according to relevant regulators or professional bodies) to be able to work in your job profile

ix. be repeatedly absent without leave or absent without leave for a period exceeding 14 days.

This sub paragraph is not exhaustive and does not restrict any other right which the Company may have (whether at common law
or otherwise) to terminate your employment summarily.

18.2 You shall be liable to pay the Damages to the Company, in case you fail to serve the requisite notice as mentioned in the
Summary of Key Terms. These Damages shall be in addition to the payment of salary in lieu of notice period. In respect of the
Damages, the Company reserves the right to set-off against/ write off as amount payable/ withhold from the salary and/or any
allowances. Further, you shall not be relieved from your contractual notice period, unless expressly relieved in writing.

18.3 The termination of your employment will not affect any terms of this Employment Letter which are intended to operate after the
termination date, including the paragraphs relating to Intellectual Property, Confidentiality and Post Termination Restrictions.

18.4 On termination of your employment, irrespective of the reason, or at any other time when asked by the Company, you will:

(a) immediately return to the Company all vehicles, equipment and documents, whether electronic or otherwise, and any other
property (of any kind) (security pass, business cards, etc) relating to the business of or belonging to the Barclays Group, together
with all copies of any such documents that you have in your possession or under your control;

(b) irretrievably delete any information relating to the business of the Company or the Barclays Group stored on any computer or
storage device and all information derived from the same in your possession or control and held outside of any Barclays Group
premises;

(c) resign with immediate effect from any offices or appointments you hold within or connected to the Barclays Group; and

(d) confirm in writing that you have complied fully with the terms of this paragraph and provide evidence of compliance as the
Company may request.

19. Payment in lieu of notice

19.1 The Company reserves the right in its sole and absolute discretion to terminate your employment and your terms with immediate
effect (whether or not notice has been given by either party) by giving notice in writing to you of its intention to make a payment in
lieu of notice and, if it does so, the Company shall make you a payment in lieu of notice, equal to the salary which you would
have been entitled to receive if you had worked during your Notice Period or, if your Notice Period has started, the unexpired
portion (the "Payment in Lieu"). Where the Company elects to make a Payment in Lieu of some or all of your Notice Period,
your employment shall terminate on the date specified by the Company, regardless of when the Payment in Lieu is paid

19.2 Any Payment in Lieu will be paid less tax and any applicable withholdings. You will not be entitled to receive any payment in
respect of holiday entitlement that would have accrued during the period for which the Payment in Lieu is made.

19.3 Any Payment in Lieu may be paid by the Company in accordance with the Company policies and subject to the applicable laws.
Any Payment in Lieu may at the Company's discretion be paid as a lump sum within one month of the Termination Date or in
equal monthly instalments from the date on which notice is served until what would have been the end of the Notice Period
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provided always that if after exercising its discretion to make a Payment in Lieu the Company becomes aware of any grounds
that would permit it to summarily terminate your employment any payments due under this clause 19.3 will cease to be payable

and the net value of any Payment in Lieu that has been received by you shall be repaid as a debt to the Company within 30 days

of the Company notifying you of this repayment obligation.

20. Garden leave and suspension

20.1 The Company may suspend you at any time from the performance of all or any of your duties:
(a) for the whole or any part of any applicable Notice Period; or

(b) for such periods and on such terms as is necessary to allow any investigation to take place (including, but not limited to an
investigation by a regulatory authority or an investigation under the Company's disciplinary procedure).

20.2 During any period of suspension, the Company will be under no obligation to provide work for or assign any duties to you and
may require you not to attend any premises of any member of the Barclays Group (other than as a customer) and may require
you to:

(a) not speak to, contact or otherwise communicate with or engage with any director, consultant, agent, contractor or employee of

any member of the Barclays Group other than to carry out your personal banking, or any person, firm or company who, at the
date of such suspension or exclusion is a client or customer of any member of the Barclays Group unless they are members of
your immediate family;

(b) at any time to carry out such special projects or duties commensurate with your abilities as the Company shall in its absolute
discretion determine;

(c) meet with representatives from the Company in order to facilitate a handover of work and provide assistance with ongoing
business activity; and

(d) take any holiday which you have accrued.

20.3 During any period of suspension:

(a) your employment with the Company and this Employment Letter will continue and you will continue to be bound by your
obligations under it (except as expressly set out in this paragraph) including, but not limited to, your obligations of confidentiality,
good faith and fidelity to the Company; and

(b) you shall continue to receive your basic salary and all contractual benefits in the usual way.

21. Post termination restrictions

21.1 You confirm to the Company (for itself and as trustee and agent for each member of the Barclays Group) that you will not,
whether directly or indirectly, on your own behalf or on behalf of or in conjunction with any other person, firm, company or other
entity:

(a) for a period of 6 months (if you are an MD, Director, or VP or equivalent grade) or 3 months (if you are an AVP or below or

equivalent grade) from the Termination Date approach, solicit or deal with any person, firm, company or other entity who is or was

a customer, client or supplier of the Company or the Barclays Group and with whom you had material dealings in the course of

your employment with the Company or in respect of whom you were aware of material and confidential information, in both cases

within the 12 month period immediately prior to the Termination Date. Nothing in this paragraph will prohibit you from seeking or
doing business which is not in direct or indirect competition with the business of the Barclays Group; and

(b) for a period of 6 months (if you are an MD, Director, or VP or equivalent grade) or 3 months (if you are an AVP or below or
equivalent grade) from the Termination Date solicit or entice away or attempt to solicit or entice away or employ or engage any

director, officer or employee of executive status in the Barclays Group with whom you had material dealings within the 12 months

period immediately prior to the Termination Date. For the purposes of this paragraph "employee of executive status” will include
without limitation any employee of the Barclays Group with a corporate grading Managing Director, Director, Vice President (or
equivalent grades, or anything which replaces these grades) and any employees of the Barclays Group with a lower corporate
grading where in the 12 months prior to the Termination Date, you have had line manager responsibilities in relation to that
employee or they have had line manager responsibilities or have been engaged in work or projects which in the Company's
reasonable opinion are key to its business and / or mean that they are in possession of material and confidential information
relating to the Barclays Group.

21.2 Each of the restrictions contained in this paragraph are considered by the parties to be reasonable in all
the circumstances as at the date of this Employment Letter. However, the parties acknowledge that if any one or more of such
restrictions will be judged to be void as going beyond what is reasonable in all the circumstances for the protection of the

interests of the Barclays Group, but would be enforceable if words were deleted or one or more of the duration, range of activities

and area covered were reduced in scope, the restrictions will be deemed to apply with such modifications as may be necessary
to make them valid and effective. Any such modification will not affect the validity of any other restriction contained in this
Employment Letter and it is confirmed that each restriction in this paragraph will be construed as separate and individual
restrictions.

21.3 You confirm that if, during either your employment with the Company or the period of the restrictions set out in this paragraph you

receive an offer of employment or engagement, you will provide a copy of these restrictions to the offeror as soon as reasonably
practicable after receiving the offer.

22. Further terms

22.1 No omission to exercise or delay in exercising any right, power or remedy of the Company under this Employment Letter will
constitute a waiver of that right, power or remedy.

22.2 During your employment:

(a) the Company may at its discretion require that you undergo screening, including for criminal record, sanctions list and/or
credit reference checks from time to time. It is anticipated that any such screening would only be undertaken if required for
regulatory purposes or in order to comply with the minimum standards for the role you are undertaking; and

(b) you should advise the Company should any of the circumstances as set out in paragraph 18.1(e) of this Employment Letter
arise or be brought against you.

22.3 You acknowledge that in entering into these Terms you have not relied on any representation or undertaking by the Company
whether oral or in writing, except as expressly incorporated into this Employment Letter.
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22.4 You consent to the Company monitoring your use of all Company resources and its communication and electronic equipment
(including without limitation the telephone, internet, blackberry, software applications and email systems) and information stored
on the Company's computer equipment, as described in your local acceptable use policy in accordance with the Barclays Group
procedure and / or guidance on electronic communications. A copy of the policy that applies to you can be found on your intranet.

22.5 You understand that you may, during your employment, be granted awards under the terms of one or more of the Company's
long term incentive plans or any incentive or bonus plan operated by the Barclays Group. If, on termination of your employment,
you lose any of the rights or benefits under any such plans you will not be entitled, by way of compensation for loss of office or
otherwise, to any compensation for the loss of any rights under any such plans.

22.6 If your employment is terminated at any time by reason of any reconstruction or amalgamation of the Company or any Barclays
Group company, whether by winding up or otherwise, and you are offered employment with any concern or undertaking involved
in or resulting from the reconstruction or amalgamation on terms which (considered in their entirety) are no less favourable to any
material extent than the terms of this Employment Letter, you shall have no claim against the Company or any such undertaking
arising out of or connected with the termination.

23. Certifications

23.1 You confirm and certify that:

(a) you are not precluded or restricted by any term of any agreement, undertaking or court order or any obligation to any third
party from entering into this Employment Letter or undertaking or properly performing any of the duties of your employment with
the Company;

(b) you will notify the Company of any change in circumstances around the termination of your employment with your previous
employer between the date of this Employment Letter and the Start Date;

(c) you are not currently, and have never been, the subject of an investigation by any company or body into suspected bribery or
corruption activity where either: (i) the investigation was concluded and your conduct found to amount to misconduct; or (ii) where
the investigation was on-going and did not reach a conclusion because your employment (or engagement) with that company or
body was terminated during the investigation (whether by mutual consent or by voluntary termination or otherwise);

(d) you are not currently, and have never been, the subject of an investigation into suspected criminal activity involving elements
of dishonesty (including theft or fraud) or anti-competitive behaviour; and

(e) you will not during your employment at the Company breach any third party's rights in respect of confidential information
and/or intellectual property.

23.2 Any breach of these certifications will entitle Barclays to immediately terminate your employment.

24. Governing law

Your Terms are governed in accordance with the laws of the state of your normal place of work, or Mumbai if you work in Corporate
Banking, Investment Banking or Wealth and Investment Management. The parties irrevocably submit to the exclusive jurisdiction of
the competent courts of the state of your normal place of work, or Mumbai if you work in Corporate Banking, Investment Banking or
Wealth and Investment Management in relation to any legal action or proceedings that arise out of or in connection with this
Employment Letter.

25. Key policies, procedures and practices

25.1 During your employment with the Company (and where applicable after your employment has terminated) you must comply with
all of the Company's policies and procedures and any legal and/or statutory and/or regulatory obligations, including (but not
limited to) Barclays Group policies and procedures on, and any other obligations relating to, anti-bribery and corruption. Failure to
do so may result in disciplinary action being taken against you.

25.2 You should familiarise yourself with all policies and procedures that apply to your grade and business area as set out on your
intranet. The Code of Conduct and the policies, guidelines and procedures on the following issues are particularly important
(although this is not intended as a comprehensive list):

- Any applicable Employee Handbook

- Anti Bribery and Corruption

- Regulator's Business Principles

- Disclosure obligations

- Data protection, confidential information and Chinese walls

- Equality and Diversity

- Managing people, including on various types of leave and our disciplinary and grievance policies
- Bullying, Harassment and Discrimination policy

- Prevention of Sexual Harassment at the Workplace

- Dress at Work

- Electronic and other forms of communication

- Personal account and share dealing

- Conflicts of interest and outside business interests and affiliations
- Market conduct

- Gifts and Entertainment

- Health and Safety

- Whistleblowing or Raising Concerns

- Substance Abuse

25.3 Unless otherwise stated, these policies, guidelines and procedures do not form part of this Employment Letter.

25.4 The disciplinary and grievance rules and procedures which are applicable to your employment are set out on your intranet.
These rules and procedures do not form part of this Employment Letter. If you wish to appeal against a disciplinary decision you
should apply in writing to your line manager or HR contact in accordance with the Company's disciplinary procedure. If you wish
to raise a grievance please apply in writing to your line manager or HR contact in accordance with the Company's grievance
procedure.
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APPENDIX 1

Definitions and interpretation

In the Detailed Terms and Conditions, the following terms have the following meanings:

"Barclays" means Barclays PLC.

"Barclays Group" means Barclays, the Company, and any company which is from time to time:

(a) a holding company (as defined by Section 1159 of the Companies Act 2006) of Barclays

(b) a subsidiary (as defined by Section 1159 of the Companies Act 2006) of Barclays or of its holding company;
(c) a company over which Barclays has control within the meaning of Section 1124 of the Corporation Tax Act 2010; or
(d) a subsidiary undertaking (as defined by Section 1162 of the Companies Act 2006) of Barclays;

and "Barclays Group company" will be interpreted accordingly.

"Company" means your employing entity within the Barclays Group.

"Damages" shall mean loss and damage suffered by the Company on account of unauthorized termination of the Employment Letter
in breach of the provisions mentioned herein.

"FCA" means the UK's Financial Conduct Authority, or any successor or applicable regulatory authority.
"Notice Period" means the notice period as set out in your Summary of Key Terms.
"PRA" means UK's Prudential Regulation Authority, or any successor or applicable regulatory authority.

"Regulator" means the FCA and / or the PRA, and/or RBI and/or SEBI as may be applicable, or any successor or applicable
regulatory authority.

"Risk and/or Compliance requirements" means a control or regulatory issue of business unit significance that is identified by the
Company in its absolute discretion.

"RBI" means the Reserve Bank of India or any successor or applicable regulatory authority.

"SEBI" means the Securities Exchange Board of India or any successor or applicable regulatory authority.

"Share" means an ordinary share in Barclays PLC.

"Start Date" means the start date as set out in your Summary of Key Terms.

"Termination Date" means the date on which your employment terminates.

Some capitalised terms in the Detailed Terms and Conditions are as defined in your Summary of Key Terms and any applicable

Schedules unless stated otherwise. References to any statute or legislation will include any modification, re-enactment or extension of
that legislation.

Your Offer Attachments

#Response #+E-Signature
Accept the offer kkkkk

(Please enter your last name as captured below)
Jha
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Liquantiphi
Solving What Matters

July 29, 2022

Mr. Upmanyu Jha

Email id: masterupmanyuO00l@gmail.com
Sub: Letter of Intent - Quantiphi Analytics Solutions Private Limited (‘Company’)

Dear Upmanyu Jha,

We are pleased to offer you the position of Intern - Machine Learning Engineer in Quantiphi Analytics
Solutions Private Limited (“Quantiphi” or “Company”).

Your salary during the course of full-time employment will be INR 8,50,000/- annually on a cost to company basis.

Fixed Component QCDP Reward Total CTC

INR 6,50,000/- INR 2,00,000/- INR 8,50,000/-

As a part of your onboarding process, you will undergo a four-month internship (‘Virtuverse') with us and thereby
leading to confirmation as a full-time employee based on your performance.

‘Virtuverse' is designed to provide you access to vast domain knowledge on Machine Learning, Big Data etc.

During the period of internship, you will be paid a fixed amount of INR 23,000/- per month as stipend and all
other allowances/benefits will be shared with you by February 2023.

Your formal appointment letter/agreement will be issued to you on the day of your joining our Company.

The Letter of Intent needs to be accepted within 48 hours, else it will be considered as null and void.
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Authorized Signatory Agreed and Accepted
Mohini Palchowdhury Upmanyu Jha

(Head - Human Resources)
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Cuantiphi Anabytics Solutions Private Limited
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Date: November 10, 2022
Ref: LTI/HR/EN9/Campus/2023
Name: Bhuvanesh Kolhe

College: Fr. C. Rodrigues College of Engineering, Bandra

LETTER OF OFFER FOR GRADUATE ENGINEER TRAINEE

Dear Bhuvanesh Kolhe,

Welcome to LTI (hereinafter referred as the "Company"). Congratulations on being selected as a Graduate
Engineer Trainee. This offer is on the following terms and conditions, subject to fulfilling the eligibility
criteria (Refer 'Annexure 1') and a successful background check.

1. During the training period (includes classroom and on the job training) of 3 months, your Stipend
including all benefits will be Rs. 25000 pm.

2. All payments made to you would be subject to deduction of applicable taxes at source (TDS).Your
remuneration is strictly confidential between you and the Company and should not be discussed
with anyone nor divulged to anyone in any manner whatsoever, except with the prior consent of
the Company.

3. You will also be issued a detailed Letter of Appointment as Graduate Engineer Trainee subject to
you meeting the eligibility criteria as mentioned in 'Annexure-1'. Your appointment is in
accordance with the Apprentices Act, 1961.

4, Documents - Your offer is subject to you submitting all the mandatory documents at the time of
joining. (Refer 'Annexure-2')

5. Background Verification - As a part of background verification, we need your acknowledgement
and authorization to undertake necessary background verification through internal or external
agencies. These are including but not limited to your educational / professional credentials and
other background checks. If any discrepancy is discovered after you have joined the Company or
during background verification, this offer shall stand withdrawn, apart from other legal action
being initiated against you.

6. If the above stated terms and conditions are acceptable to you, kindly upload an acknowledged
scanned soft copy of this Graduate Engineer Trainee Offer Letter on the CampBuzz Portal
(https://campbuzz.Intinfotech.com) and register your credentials therein within seven (7) days
from the date of this letter.

If you do not register your credentials within the above period on the Company portal and accept
the offer on the portal within (7) days, the aforesaid offer automatically stands cancelled.

Post registration on the above portal, if you do not join on the date intimated to you, this offer
will be cancelled at the discretion of the Company.

7. You are required to register yourself as an apprentice on the apprenticeship portal
http://www.mhrdnats.gov.in within [7] days from the date of this offer or once your final semester
is completed as applicable.
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8. You may be confirmed in 3 months from the effective start date of your employment with the
Company. During this period, a prior notice of 7 days shall be applicable, in case of voluntary
resignation by the employee. Your employment with LTI will be terminated without any notice or
stipend or compensation in lieu of notice in the below circumstances, which you agree are
reasonable and acceptable:

e Failing to meet the qualification criteria during the Training Program assessments
e Unauthorized absence during the Training Program
e Integrity and other disciplinary expectations

0. All Annexures appended herewith shall form an integral part of this letter.

10.  Your engagement with the Company will be governed by the rules, regulations and policies of the
Company in effect.

11. Theterms and conditions mentioned above are subject to change at any time at sole discretion of
the Company and as per business demands without prior notice.

12.  According to the standard practice of our Company, you will treat the above terms of this letter as
strictly confidential.

13. Post successful completion of 3 months and subject to joining the Company, your annual CTC
including all benefits will be as per the details mentioned in 'Annexure-3'.

14.  Asa part of your transition from campus to corporate world, you may be engaged in various
learning and development programs prior to your joining the Company. You are therefore
requested to complete the Company training which will be communicated to you separately.
Company has made significant investments into these learning and development programs for
your professional development and therefore would urge you to actively participate in the
trainings and complete them with at least the minimum score required. The evaluations of your
performance in these trainings are critical and the outcomes would have a direct impact on your
onboarding.

We welcome you to the LTI family and look forward to a long and fruitful association with you.
Yours faithfully,
For LTI Ltd.

Thiagu Dharmalingam
Senior Manager -Talent Acquisition

| have read the letter and accept the same.

Signature and Date
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ANNEXURE-1
Eligibility Criteria for Engineering - Year 2023 Batch
Qualification: B.E./B.Tech. M.E./M.Tech/MCA/M.SC
Branches: All Branches M.E./M.Tech(All branches) | MCA,

M.Sc (five-year integrated CS/IT)

Age Criteria: As on 1st July of Passing
year (2023)

Less than 24 years Less than 26 years

Academic Gap:

Academic gap allowed only after the completion of the entire course i.e after SSC/after HSC or Diploma
which should not be more than 2 years.
No Year drop allowed.

SSC, HSC Percentages/CGPA:

60% & Above OR Equivalent CGPA

NOTE:

¢ SSC /HSC should have cleared in FIRST ATTEMPT only.

¢ Re-exam (Supplementary or Improvement exams) given soon after the Main exam will NOT be
considered.

¢ For Diploma Holders, final semester should have cleared in FIRST ATTEMPT only.

¢ For candidates pursuing HSC and Diploma(both),marks scored in the Diploma course will be taken into
consideration.

Diploma/Graduation
Percentage/CGPA :

Aggregate of 60% & Above OR Equivalent CGPA

¢ For the interview process, an aggregate of 60% & above till the results of the last conducted

examination will be considered

* Aggregate of 60% & above or equivalent CGPA must be obtained after declaration of final semester
results

¢ Includes aggregate of all semesters AND all appeared subjects (irrespective of the University rule)

¢ Conversion from CGPA into Percentage must be calculated as per your respective University norms

* Provisional/Passing Certificate must state First Class

Re-attempts/ATKTs
/Backlogs/Arrears: (Diploma,
Graduation, Post Graduation)

¢ No active/live backlogs allowed at the time of the interview process
o All backlogs (if any) must be cleared with the final semester exams
¢ All final semester subjects must be attempted and cleared in the First Attempt
(No Re-attempts/ATKTs/Backlogs/Arrears allowed in the final semester of any course)

¢ Backlogs include Reattempts/ATKTs/Arrears in all appeared subjects irrespective of the exemption
rules implemented by the College/University.

e This also includes Internal, External, Oral/Verbal/Practical Re-attempt/ATKTs/Backlogs/Arrears and re-
attempts due to Absenteeism.

¢ Re-exam (Supplementary or Additional exams) given soon after the main exam is also considered as a
Re-attempt/ATKT/Backlog/Arrear.

Nature of Course:

All Full Time courses Only

Year of Passing:

(2023) SUMMER Pass outs Only

Citizenship:

Resident Indian Citizens Only

Your College/Institution MUST be:

UGC / AICTE / State Board Approved ONLY

Pre-Employment Verification:

Not been involved in any court proceedings and/or convicted for any offence

Pre-Employment Medical Certificate:

Submitting a Medical Certificate of Fitness(in the format prescribed by LTI) at the time of joining, which
needs to be verfied by a registered medical practitioner having a minimum qualification of MBBS

Training phase:

The period of training (classroom/virtual) and the subsequent technology & communication tracks
assigned for training are purely subjected to the business requirements. Non-performance during
technical & communication trainings/on the job phase is subjected to separation from the organization

Flexibility:

Should be flexible to work in any technology/work-shift/domain and work from any development
center/partner premise/customer location as per business needs

Cooling Period:

Should NOT have appeared for any LTl interview process anywhere in the past 6 months from the date
of my interview process.(If found so, LTI may take immediate action and cancel the candidature at ANY
stage)

Eligibility for Maternity Leave:

As per the Maternity Benefit Act, 1961, employee would be entitled for maternity leave if she has
worked for a minimum of 80 days in the organization in the twelve months immediately preceding the
date of her expected date of delivery
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ANNEXURE-2
Please bring along with you the following documents in original and one copy of the same.
A Duly acknowledged copy of the Graduate Engineer Trainee Offer Letter.
B. Non-Disclosure Agreement.

C. Two copies of your recent passport size photograph with white background.

Attested copies of the following are required:

Proof of age.

SSC/HSC or equivalent examination mark sheets.

Diploma / Degree mark sheets for all the Semesters/Years.
Passport first & last page.

Four wheeler Driving License.

Pan card.

Aadhar card.

N o A W N e

You are requested to note that our offer is subject to submitting the above documents.
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ANNEXURE-3
Name : Bhuvanesh Kolhe Date : November 10, 2022
Salary Grade : P1
Components INR. (p.a.) INR. (p.m.)
Basic 180000 15000
Bouquet of Benefits 162180 13515
Bonus | 21000 1750
BaseSalary(pa) | 33180, 30265
Annual Incentive 0
Total Variable (pa) | oo
TTC(p.a.) 363180
PF 21600 1800
Gratuity 8658 722
Mediclaim Premium(p.a) 12929 1077
Retirals & Other Benefits(p.a) | 43187, 3598
Cost to Company (CTC) 406367 33863

Medical Insurance Premium:
The Group Mediclaim Policy of Company covers Employee, Spouse & upto 3 dependent children (below 25 yrs of
age). Coverage limits are as per company policy.

You would also be eligible to be covered under the Voluntary Group Term Life and Group Accident Insurance policy
as per the company policy.

Notes:

1)Basic will be reckoned for PF, Gratuity (If applicable) and Leave Encashment as per rules.

2)Bouquet of Benefits* /Flexi Pay consists of Flexi-components which may include
HRA,Conveyance,LTA,MealAllowance and Adhoc allowance.

3)H.R.A. will be deducted for accommodation (if any) provided by the Company.

4)The PF amount shown is the Employer's contribution. An equal amount will be deducted as Employee's

contribution.

5) Gratuity payment shall be as per “Payment of Gratuity Act, 1972".

6)Any or all of the above allowances may be altered / withdrawn at the sole discretion of the management
and the payment of allowances will be governed by the rules and regulations of the Company as may be
applicable from time to time.

- Income Tax will be deducted at source wherever applicable as per Income Tax Rules.

- Any or all the above allowances may be altered / withdrawn at the sole discretion of the management and the
payment of allowances will be governed by the rules and regulations of the Company as may be applicable from
time to time.
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22" June 2023

To,
Ravisingh Kushwah,
Fr. Conceicao Rodrigues College of Engineering (FRCRCE), Mumbai

Dear Ravisingh,
Greetings from Godrej Capital Limited!

Congratulations! We are delighted to offer you the position of SDE Trainee at Head Office
(Mumbai) location in our organization on the terms and conditions discussed with you at the
time of the campus interview. Your date of joining us will be 03 July 2023.

This offer is subject to you being found medically fit, clearing your Graduation course in the
first attempt and verification of your credentials and documents.

The following document includes:
1. Detailed Offer Structure
2. Frequently Asked Questions which will help you understand the offer structure better.

Thank you,

t\
Q

W\

Ruhie Pande
Chief Human Resources Officer

Godrej Capital Limited (formerly Pyxis Holdings Limited / Pyxis Holdings Private Limited / Pyxis
Developers Private Limited) | Registered Office: Godrej One, Pirojshanagar, Eastern Express Highway,
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Offer Structure

Name Ravisingh Kushwah
Designation SDE Trainee
Grade L1 — Senior Executive

Per Annum (INR) Per Month (INR)
Basic 3,36,000 28,000
HRA 2,18,400 18,200
Flexible Compensation 4,69,116 39,093
Gross pay 10,23,516 85,293
PF (Employer Contribution) 40,320 3,360
Gratuity 16,164 1,347
Fixed CTC 10,80,000 90,000
Variable Pay 1,20,000
Total CTC 12,00,000

o You will be eligible for variable pay as per the campus program and company policy.

e Flexi Pay Components will include Education Allowance, Petrol Reimbursement, LTA,
Supplementary Allowance etc. Each component has a level specific amount attached to it and
employees have the flexibility of choosing components within the flexi pay framework.

e Your CTC does not consider the cost incurred by the company towards Hospitalization and
Group Term Insurance. You will be covered under the Group Insurance Scheme and Medical
Benefits for you and your dependents (up to a maximum of 3 — among spouse, children,
dependent parents), with the exact limits detailed in the FAQs attached.

| agree to the above terms and conditions of employment.

(Ravisingh Kushwah)

Godrej Capital Limited (formerly Pyxis Holdings Limited / Pyxis Holdings Private Limited / Pyxis
Developers Private Limited) | Registered Office: Godrej One, Pirojshanagar, Eastern Express Highway,
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FREQUENTLY ASKED QUESTIONS

1. What are the different components of my compensation structure?
Your compensation structure (CTC) has three broad components:
1. Fixed Component
2. Flexible Component
3. Variable Component

2. What is the fixed component of my compensation structure?

e The Fixed component of your compensation structure includes Basic, House Rent Allowance,
Provident Fund (PF) and Gratuity

e Basic form a part of your monthly in-hand salary

e House Rent allowance is a fixed component of your CTC structure. HRA shall be maximum 65% of
your basic salary.

o PF will be calculated as 12% of your Basic. Provident Fund involves equal contributions from the
employer and employee (the amount indicated is the employer contribution, the employee
contribution will be made through a deduction from salary).

e Gratuity will be calculated as 4.81% of your Basic. Gratuity is payable as per the Payment of
Gratuity Act, 1972 and eligibility commences on completion of 5 years of employment.

3. What is the Flexible component of my compensation structure?
The Flexible component of your compensation structure is a fixed pre-determined component of
your compensation and comprises the flexible allowances/ reimbursements that you will get as a
part of your monthly in-hand salary. You can allocate this amount to different items from our
basket of allowances/ reimbursements at the start of each financial year, as per the defined
eligibility of your grade.
The basket of flexible allowances/ reimbursements includes:

¢ Food Vouchers (Sodexo)
Employees can avail food vouchers for payment towards food expenses and is non-taxable.
Food vouchers will be available in the following three standard variants.
— X 1,000/- per month
— X 1,500/- per month
— X 2,200/- per month

e Leave Travel Allowance
Leave travel allowance is provided to employees and their family for the leave taken to any place
in India. The exemption is provided in respect of two journeys performed in a block of four calendar
years.
The employee cannot claim a deduction for both the journeys in one year. The government fixes
block of years which are calendar years and not financial years. The current block runs from 2022-
2025.

Employees can claim LTA exemption up to value of (2 X Basic salary per month) in a year. The
employee needs to submit proof of travel to his/her employer and keep copies for his or her own
records. Such proofs are helpful at the time of the audit of the tax return of the individual. Proof
of travel could be, for example, tickets, boarding passes, etc.

Godrej Capital Limited (formerly Pyxis Holdings Limited / Pyxis Holdings Private Limited / Pyxis
Developers Private Limited) | Registered Office: Godrej One, Pirojshanagar, Eastern Express Highway,
Vikhroli (East), Mumbai, 400079, Maharashtra
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¢ Education Allowance
Children education for tuition fees and hostel allowance can be reimbursed up to a limit of Rs.
500/- Per month for a maximum of two children on submission of proofs

¢ Car maintenance and fuel Reimbursement
Car maintenance and fuel reimbursement is provided to compensate employees for the expenses
incurred by them for travelling to work. Employees can choose car maintenance and fuel
reimbursement allowance as per their cadre. The CTC declaration given by the employee will be
continued throughout the financial year.

e Telephone reimbursement
This component can be used to claim the expense incurred towards official usage on telephone
connections (land line or cellular phone — including internet usage) held by employees. Telephone
reimbursement limit is applicable as per the cadre.

e Supplementary Allowance
The amount left after adjustment in the above allowances is paid as supplementary allowance.

4. What is the difference between the Flexible and Variable components of my compensation
structure?
The Flexible component is a fixed pre-determined component of your compensation structure. You
can allocate this amount to various components, as per the grade eligibility defined at the start of
each financial year, to maximize tax benefits.
The Variable component implies your Performance Incentives, which is linked to your performance
and the annual business performance for a given financial year. (applicable only to roles with CTC
having variable component)

5. How long will be my probation period?
Your probation period is 6 months from the date of joining.

6. What is my notice period?
You will be on probation for 06 (six) months and during this tenure notice period will be 30
(thirty) days for either side. After confirmation, the notice period will be 60 (sixty) days for both
parties.

7. Does my CTC include Hospitalization and Insurance Benefits?

Our Hospitalization and Insurance Benefits are not a part of your CTC but over and above the CTC.
These benefits are detailed below:

e QOur Hospitalization Scheme is applicable to you and your family (self + three applicable for your
spouse, parents and children). As per this scheme, we will reimburse up to 90% of the applicable
annual Hospitalization Limit.

e You can also include additional dependent through self-paid option to buy cover for them.

e e - Reimbursement by the
Annual Hospitalization Limits fmbu v

Grade company for self and
dependents
Officer, Executive, Sr.
Executive, Assistant INR 5 lakhs 90%

Manager

We would like to support you in the event of a medical exigency. With this intent, we will also
reimburse up to 50% of the expenses incurred (on you alone) beyond the Annual Hospitalization

Godrej Capital Limited (formerly Pyxis Holdings Limited / Pyxis Holdings Private Limited / Pyxis
Developers Private Limited) | Registered Office: Godrej One, Pirojshanagar, Eastern Express Highway,
Vikhroli (East), Mumbai, 400079, Maharashtra
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